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With an annual growth rate of 5–10 per cent, India is the second-largest brick producer in the world, 
after China. According to a report by J.S. Kamyotra, Director, Central Pollution Control Board CPCB 
(2017), about 140,000 brick kilns operate in India, contributing to an annual brick production of 
approximately 240–260 billion.  With each brick kiln employing about 200 workers (a conservative 
figure), the total number of workers employed by the industry works out to approximately 20 million; 
which is roughly 4.21 per cent of a total of 474 million work force in India (NSSO 2011–12).  
 
Brick-making is an age-old practice in India. With archaeological findings indicating the practice 
of manufacturing fired bricks since 3500–2700 BCE in the early Indus valley civilisation of India, 
the centuries-old informal and traditional phenomenon of production still persists with very few 
technological innovations in the industry till present times. A very recent data by J.S. Kamyotra 
depicts that 74 per cent of total bricks in India are produced through the Fixed Chimney Bull’s 
Trench Kiln (FCBTK) technology, the most prevailing technology, which is believed to have been 
introduced by W. Bull, a British engineer in 1876. 

Interestingly, the brick Industry in India, characterised by traditional methods of production 
technology, contributes to the prevalence of labour employment practices involving bondage and 
modern-day slavery. Debt bondage appears to be the result of numerous factors coming both from 
the supply side (employers’ constraints and motivations) and from the demand side (workers’ 
constraints and motivations). Poverty, drought, malnutrition, starvation, anaemia, caste and many 
other socio-economic issues force workers to migrate. Inadequate and ineffective implementation 
of government initiatives such as the Mahatma Gandhi National Rural Employment Guarantee Act 
have not been helpful in addressing the economic needs of the marginalized communities, forcing 
them to migrate and thereby accentuating the vulnerability of workers to bondage and exploitation. 
Further, although brick kilns form a part of the industrial sector, there is no evidence to indicate 
that social relations are subsumed; rather, they are reasserted and used as a means of exploitation. 
Recruitment is organised along caste lines with cash advance forming the backbone of this system. 
There is a segmentation that exists in the labour market based on caste too. Rooted in the notions of 
certain castes being good at certain occupations, each task category in the brick kilns has its separate 
dedicated caste category. Studies also reveal that there is a “rigid compartmentalisation of work” on 
the basis of sex too. 

With this background, Centre for Education and Communication (CEC) undertook this research 
study with a focus on the state of Uttar Pradesh to understand the dynamics of the labour market 
and industrial relations in the brick kilns, considering the fact that the industry brings together 
thousands of kilns and millions of workers year after year. In doing so, the study has tried to 
systematically analyse and understand the component of labour market dynamics, both at the source 
and destination states of workers, while locating the brick industry in terms of the extent of demand 
for workers, sourcing of workers and their deployment. 

From a labour market perspective, the study has probed factors such as seasonal employment, 
advance payments, contractor, caste, family labour, and preference to return for agricultural work, 
in order to understand the role of these factors that have given employment in brick kilns a ‘bonded 
labour’ character. The components of industrial relations, covering aspects of conditions of work 
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other socio-economic issues force workers to migrate. Inadequate and ineffective implementation 
of government initiatives such as the Mahatma Gandhi National Rural Employment Guarantee Act 
have not been helpful in addressing the economic needs of the marginalized communities, forcing 
them to migrate and thereby accentuating the vulnerability of workers to bondage and exploitation. 
Further, although brick kilns form a part of the industrial sector, there is no evidence to indicate 
that social relations are subsumed; rather, they are reasserted and used as a means of exploitation. 
Recruitment is organised along caste lines with cash advance forming the backbone of this system. 
There is a segmentation that exists in the labour market based on caste too. Rooted in the notions of 
certain castes being good at certain occupations, each task category in the brick kilns has its separate 
dedicated caste category. Studies also reveal that there is a “rigid compartmentalisation of work” on 
the basis of sex too. 

With this background, Centre for Education and Communication (CEC) undertook this research 
study with a focus on the state of Uttar Pradesh to understand the dynamics of the labour market 
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thousands of kilns and millions of workers year after year. In doing so, the study has tried to 
systematically analyse and understand the component of labour market dynamics, both at the source 
and destination states of workers, while locating the brick industry in terms of the extent of demand 
for workers, sourcing of workers and their deployment. 

From a labour market perspective, the study has probed factors such as seasonal employment, 
advance payments, contractor, caste, family labour, and preference to return for agricultural work, 
in order to understand the role of these factors that have given employment in brick kilns a ‘bonded 
labour’ character. The components of industrial relations, covering aspects of conditions of work 
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which is roughly 4.21 per cent of a total of 474 million work force in India (NSSO 2011–12).  
 
Brick-making is an age-old practice in India. With archaeological findings indicating the practice 
of manufacturing fired bricks since 3500–2700 BCE in the early Indus valley civilisation of India, 
the centuries-old informal and traditional phenomenon of production still persists with very few 
technological innovations in the industry till present times. A very recent data by J.S. Kamyotra 
depicts that 74 per cent of total bricks in India are produced through the Fixed Chimney Bull’s 
Trench Kiln (FCBTK) technology, the most prevailing technology, which is believed to have been 
introduced by W. Bull, a British engineer in 1876. 

Interestingly, the brick Industry in India, characterised by traditional methods of production 
technology, contributes to the prevalence of labour employment practices involving bondage and 
modern-day slavery. Debt bondage appears to be the result of numerous factors coming both from 
the supply side (employers’ constraints and motivations) and from the demand side (workers’ 
constraints and motivations). Poverty, drought, malnutrition, starvation, anaemia, caste and many 
other socio-economic issues force workers to migrate. Inadequate and ineffective implementation 
of government initiatives such as the Mahatma Gandhi National Rural Employment Guarantee Act 
have not been helpful in addressing the economic needs of the marginalized communities, forcing 
them to migrate and thereby accentuating the vulnerability of workers to bondage and exploitation. 
Further, although brick kilns form a part of the industrial sector, there is no evidence to indicate 
that social relations are subsumed; rather, they are reasserted and used as a means of exploitation. 
Recruitment is organised along caste lines with cash advance forming the backbone of this system. 
There is a segmentation that exists in the labour market based on caste too. Rooted in the notions of 
certain castes being good at certain occupations, each task category in the brick kilns has its separate 
dedicated caste category. Studies also reveal that there is a “rigid compartmentalisation of work” on 
the basis of sex too. 

With this background, Centre for Education and Communication (CEC) undertook this research 
study with a focus on the state of Uttar Pradesh to understand the dynamics of the labour market 
and industrial relations in the brick kilns, considering the fact that the industry brings together 
thousands of kilns and millions of workers year after year. In doing so, the study has tried to 
systematically analyse and understand the component of labour market dynamics, both at the source 
and destination states of workers, while locating the brick industry in terms of the extent of demand 
for workers, sourcing of workers and their deployment. 

From a labour market perspective, the study has probed factors such as seasonal employment, 
advance payments, contractor, caste, family labour, and preference to return for agricultural work, 
in order to understand the role of these factors that have given employment in brick kilns a ‘bonded 
labour’ character. The components of industrial relations, covering aspects of conditions of work 
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vkeq[k

Hkkjr esa b±V mRiknu dh okf"kZd o`f) nj 5-10% ds chp jgrh gSA bldss vkèkkj ij Hkkjr nqfu;k esa b±Vksa dk nwljk lcls cM+k mRiknd 
ns'k cu pqdk gSA phu igys LFkku ij vkrk gSA dsanzh; iznw"k.k fu;a=k.k cksMZ ¼lhihlhch½ ds funs'kd ts ,l dE;ks=k }kjk rS;kj dh xbZ 
,d fjiksVZ ¼2017½ ds eqrkfcd Hkkjr esa yxHkx 1,40]000 b±V Hkês py jgs gSa ftuesa gj lky yxHkx 240&260 vjc b±Vsa rS;kj gksrh 
gSaA ,d lkekU;  vuqeku ds vuqlkj izR;sd Hkês ij vkSlru 200 etnwj dke djrs gSaA bl fglkc ls Hkêk m|ksx esa etnwjksa dh dqy 
la[;k nks djksM+ ds vklikl cSBrh gSA ;g Hkkjr dh dqy Je'kfDr ;kuh 47-4 djksM+ dk yxHkx 4-21% gS ¼,u,l,lvks 2011&12½A

Hkkjr esa b±Vksa dk mRiknu lfn;ksa ls pyk vk jgk gSA iqjkrkfRod [kqnkbZ vkSj [kkstksa esa Hkkjr dh izkjafHkd flaèkq ?kkVh lH;rk ;kuh 
3550&2700 bZlk iwoZ ds dky esa Hkh vkx esa idkbZ tkus okyh b±Vksa ds mRiknu ds foLr`r lk{; feys gSaA gekjs ;gka vkt Hkh lfn;ksa 
ls pyh vk jgh vukSipkfjd vkSj ijaijkxr i)fr ls b±Vsa cukbZ tk jgh gSaA gekjs ns'k ds b±V mRiknu m|ksx esa rduhdh vkfo"dkj 
cgqr de gq, gSaA ts ,l dE;ks=k }kjk fn, x, rktk vkadM+ksa ls irk pyrk gS fd Hkkjr esa 74% Hkês fQDLM fpeuh cqYl Vªsap fdYu 
¼,QlhchVhds½ rduhd ij vkèkkfjr gSaA ;g rduhd 1876 esa fczfV'k bathfu;j MCY;w cqy us fodflr dh FkhA 

tSlk fd geus Åij ftØ fd;k Hkkjr ds Hkêk m|ksx esa mRiknu rduhd ijaijkxr <jsZ ij gh pyh vk jgh gSA bldh otg ls Hkêksa esa 
ca/kqvkfxjh vkSj vkèkqfud nklrk tSls Je lacaèk Hkh [kwc fn[kkbZ iM+rs gSaA dtZtfur caèkqvk etnwjh ds ihNs vkiwfrZ i{k vkSj ekax i{k µ 
nksuksa rjg ds cgqr lkjs igyw feydj dke djrs gSaA vkiwfrZ i{k esa ekfydksa ij iM+us okys ncko vkSj equkQs dk ykyp rFkk ekax i{k 
esa etnwjksa dh etcwfj;ka vkSj muds mís'; viuh Hkwfedk vnk djrs gSaA tkfrxr rFkk vU; lkekftd&vkfFkZd leL;k,a etnwjksa dks dke 
dh ryk'k esa iyk;u djus ds fy, ckè; djrh gSaA egkRek xkaèkh jk"Vªh; xzkeh.k jkstxkj xkjaVh dkuwu tSls ljdkjh dk;ZØeksa ds vèkwjs 
vkSj fu"izHkkoh fØ;kUo;u dh otg ls Hkh gkf'k;kbZ leqnk;ksa dh vkfFkZd t:jrksa dks iwjk djus esa eqf'dysa is'k vkbZ gSa ftlds pyrs os 
iyk;u ds fy, etcwj gksrs gSaA blls muds caèkqvk etnwjh djus vkSj 'kks"k.k dk f'kdkj cuus dh vk'kadk c<+ tkrh gSA gkykafd b±V 
Hkês vkS|ksfxd {ks=k ds fgLls gSa] exj vHkh Hkh ;g n'kkZus ds fy, i;kZIr lk{; ekStwn ugha gSa fd ;gka vkdj lkekftd lacaèk detksj 
iM+ tkrs gSaA mYVs] ,slk yxrk gS fd ;gka os vkSj T;knk rh[ks gks tkrs gSa vkSj 'kks"k.k dk vkStkj cu tkrs gSaA 

Hkêksa ds fy, etnwjksa dh HkrhZ tkfr ds vkèkkj ij gksrh gSA etnwjksa dks Hkês ij ykus ds fy, mUgsa is'kxh jde nh tkrh gSA Je cktkj 
esa Hkh tkfr ds vkèkkj ij foHkktu cgqr Li"V fn[kkbZ iM+rk gSA blds ihNs ekU;rk ;g jgh gS fd dqN tkfr;ka dqN [kkl dkeksa dks 
cgqr vPNh rjg dj ldrh gSaA blds pyrs Hkêksa esa fd, tkus okys izR;sd dke dks vyx&vyx tkfr;ksa ds yksxksa dks lkSaius dh izo`fÙk 
fn[kk;h nsrh gSA vè;;uksa ls irk pyrk gS fd Hkêksa esa fyax ds vkèkkj ij Hkh ^dkeksa dk cgqr l[r caVokjk* gksrk gSA 

bu lkjs igyqvksa dks è;ku esa j[krs gq, lsaVj QkWj ,tqds'ku ,s.M dE;qfuds'ku ¼lhbZlh½ us mÙkj izns'k ds Hkêksa dks dsanz esa j[krs gq, 
;g vè;;u djus dk QSlyk fy;k rkfd Je cktkj vkSj Hkêksa esa cuus okys vkS|ksfxd lacaèkksa dks le>k tk lds D;ksafd ;g ,d 
,slk m|ksx gS tgka lky&nj&lky gtkjksa Hkêksa ij djksM+ksa etnwj dke djrs gSaA bu lokyksa dks le>us ds fy, geus Je cktkj dk 
O;ofLFkr fo'ys"k.k fd;k gSA geus lzksr vkSj y{; ;kuh tgka ls etnwj vkrs gSa vkSj tgka tkdj etnwj dke djrs gSa] mu lHkh jkT;ksa 
dks utnhd ls ns[kus dh dksf'k'k dh gS vkSj ;g crk;k gS fd etnwjksa dh ekax] etnwjksa ds vkokxeu vkSj mudh rSukrh] vkfn ds 
fygkt ls Je cktkj esa b±V m|ksx dgka [kM+k gSA

bl vè;;u esa ekSleh jkstxkj] is'kxh Hkqxrku] Bsdsnkj] tkfr] ikfjokfjd Je vkSj [ksrh esa ykSVus dh pkg tSls igyqvksa dk vè;;u 
djds ;g le>us dk iz;kl fd;k x;k gS fd Hkêksa esa gksus okys jkstxkj laca/kksa dks ^caèkqvk etnwjh* tSlk pfj=k D;ksa iznku dj fn;k 
gSA blds fy, geus vkS|ksfxd lacaèkksa ds fofHkUu igyqvksa dk fo'ys"k.k fd;k gSA elyu] geus dke dss gkykr ¼jkstxkj ds Lo:i & 
fu;fer] vkdfLed] ekSleh] ikyh ds ?kaVs] Nqêh vkfn½ ru[okg r; djus vkSj Hkqxrku ds rjhds( efgykvksa dh etnwjh nj r; djus ds 
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Hkêk m|ksx esa Je cktkj ,oa vkS|ksfxd laca/k

rjhds( etnwjksa dks feyus okyh lkekftd lqj{kk lqfoèkkvksa( vkSj VªsM ;wfu;uksa dh mifLFkfr rFkk fooknksa ds nkSjku VªsM ;wfu;uksa o Je 
foHkkx dh Hkwfedk] vkfn dk foLrkj ls fo'ys"k.k fd;k gSA

bl izfØ;k esa geus b±V m|ksx dh cnyrh lajpuk dks le>us rFkk jh;y ,sLVsV m|ksx ds izHkko] i;kZoj.kh; fu;eksa ds vlj] izknsf'kd 
Lrj ij Hkêksa ij yxus okys VSDlksa esa mrkj&p<+ko rFkk blls jkT; ds Hkêk m|ksx ij iM+us okys izHkkoksa] [kklrkSj ij mÙkj izns'k esa] dks 
le>us dk iz;kl fd;k gSA 

;g vè;;u lhbZlh }kjk pykbZ tk jgh vkSj ;wjksih; ;wfu;u }kjk foRriksf"kr ifj;kstuk ^Hkkjr ds b±V Hkêksa esa lEekutud Je ,oa 
i;kZoj.k vuqdwy b±Vksa ds fy, ukxj lekt laxBuksa ¼lh,lvks½ dk l'kDrhdj.k* ds rgr fd;k x;k gSA 
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vkjrh ikaM~;k          8 ekpZ 2018
dk;Zdkjh funs'kd
lhbZlh
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after China. According to a report by J.S. Kamyotra, Director, Central Pollution Control Board CPCB 
(2017), about 140,000 brick kilns operate in India, contributing to an annual brick production of 
approximately 240–260 billion.  With each brick kiln employing about 200 workers (a conservative 
figure), the total number of workers employed by the industry works out to approximately 20 million; 
which is roughly 4.21 per cent of a total of 474 million work force in India (NSSO 2011–12).  
 
Brick-making is an age-old practice in India. With archaeological findings indicating the practice 
of manufacturing fired bricks since 3500–2700 BCE in the early Indus valley civilisation of India, 
the centuries-old informal and traditional phenomenon of production still persists with very few 
technological innovations in the industry till present times. A very recent data by J.S. Kamyotra 
depicts that 74 per cent of total bricks in India are produced through the Fixed Chimney Bull’s 
Trench Kiln (FCBTK) technology, the most prevailing technology, which is believed to have been 
introduced by W. Bull, a British engineer in 1876. 

Interestingly, the brick Industry in India, characterised by traditional methods of production 
technology, contributes to the prevalence of labour employment practices involving bondage and 
modern-day slavery. Debt bondage appears to be the result of numerous factors coming both from 
the supply side (employers’ constraints and motivations) and from the demand side (workers’ 
constraints and motivations). Poverty, drought, malnutrition, starvation, anaemia, caste and many 
other socio-economic issues force workers to migrate. Inadequate and ineffective implementation 
of government initiatives such as the Mahatma Gandhi National Rural Employment Guarantee Act 
have not been helpful in addressing the economic needs of the marginalized communities, forcing 
them to migrate and thereby accentuating the vulnerability of workers to bondage and exploitation. 
Further, although brick kilns form a part of the industrial sector, there is no evidence to indicate 
that social relations are subsumed; rather, they are reasserted and used as a means of exploitation. 
Recruitment is organised along caste lines with cash advance forming the backbone of this system. 
There is a segmentation that exists in the labour market based on caste too. Rooted in the notions of 
certain castes being good at certain occupations, each task category in the brick kilns has its separate 
dedicated caste category. Studies also reveal that there is a “rigid compartmentalisation of work” on 
the basis of sex too. 

With this background, Centre for Education and Communication (CEC) undertook this research 
study with a focus on the state of Uttar Pradesh to understand the dynamics of the labour market 
and industrial relations in the brick kilns, considering the fact that the industry brings together 
thousands of kilns and millions of workers year after year. In doing so, the study has tried to 
systematically analyse and understand the component of labour market dynamics, both at the source 
and destination states of workers, while locating the brick industry in terms of the extent of demand 
for workers, sourcing of workers and their deployment. 

From a labour market perspective, the study has probed factors such as seasonal employment, 
advance payments, contractor, caste, family labour, and preference to return for agricultural work, 
in order to understand the role of these factors that have given employment in brick kilns a ‘bonded 
labour’ character. The components of industrial relations, covering aspects of conditions of work 
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vkHkkj

^b±V Hkêk m|ksx esa Je cktkj xfrdh ,oa vkS|ksfxd lacaèk* fo"k; ij dsafnzr bl 'kksèk esa mu cgqr lkjs lkfFk;ksa dk lg;ksx vkSj ekxZn'kZu 
jgk gS ftlds fcuk ;g 'kksèk iwjk ugha gks ldrk FkkA 

bl Øe esa lcls igys eSa mu Hkêk etnwjksa ds izfr viuk 'kqfØ;k vkSj vkHkkj O;Dr djuk pkgrh gwa ftUgksaus viuk le; fudkydj 
èkS;Z ls eq>ls vius vuqHko lk>k fd, vkSj lq>ko fn,A blls esjs vè;;u dks cgqr cy feyk gSA 

Hkkjr ds Hkêk m|ksx esa lEekutud Je ,oa Ik;kZoj.k vuqdwy b±Vksa ds fy, ukxj lekt laxBuksa dk l'kfDrdj.k ifj;kstuk ds fy, 
bl 'kksèk dh :ijs[kk Jh ts tkWu us rS;kj dh FkhA eSa mudk 'kqfØ;k vnk djrh gwa fd mUgksaus eq>s bl egRoiw.kZ dke dks vkxs c<+kus 
dk volj fn;kA mUgksaus vè;;u ds gj pj.k esa esjk ekxZn'kZu fd;k vkSj fjiksVZ ds gj elkSns dk cM+h ckjhdh ls vè;;u fd;kA eSa 
lqJh vkjrh ikaM~;k] dk;Zdkjh funs'kd] lhbZlh dk Hkh rgsfny ls 'kqfd;k vnk djuk pkgrh gwa ftUgksaus èkS;ZiwoZd bl 'kksèk dks tkjh j[kus 
vkSj vkxs c<+kus esa yxkrkj enn nhA

bl 'kksèk dh izkjafHkd vkSj vafre dk;Z'kkykvksa esa tks ppkZ,a gqbZa vkSj tks lq>ko feys] muls 'kksèk dh xq.koÙkk c<+hA blds fy, eSa izks- 
ckcw ih- jes'k] Ldwy vkWQ MsoyiesaV LVMht] vEcsMdj ;qfuoflZVh vkSj MkW- ,l- xq.k'ks[kju] vflLVsaV izksQslj] lsaVj QkWj fgLVksfjdy 
LVMht] Ldwy vkWQ lks'ky lkbalst] tokgjyky usg: ;qfuoflZVh dk fo'ks"k :i ls èkU;okn vnk djuk pkgrh gwa ftUgksaus viuh ewY;oku 
fVIif.k;ka vkSj lq>ko fn,A eSa lk>hnkj laxBuksa ds lkfFk;ksa] [kklrkSj ij lqèkhj dfV;kj ¼iz;kl½ dks èkU;okn nsuk pkgrh gwa ftUgksaus 
bl m|ksx ds ckjs esa egRoiw.kZ tkudkfj;ka nhaA

eSa lhbZlh esa viuh lg;ksxh ehuk] Hkkouk] izlkn] tkosn ealwjh vkSj tkosn bdcky dks Hkh cgqr èkU;okn nsuk pkgrh gwa ftudh lgk;rk 
ds fcuk ;g vè;;u fuckZèk tkjh ugha jg ldrk FkkA bl Øe esa eSa lhbZlh ds vU; lHkh lg;ksfx;ksa dk Hkh vkHkkj izdV djrh gwaA 

bl vè;;u esa mÙkj izns'k iqfyl ds Jh jktdqekj feJk us Hkh cgqr lg;ksx fn;kA mUgksaus eq>s eFkqjk fLFkr lqjhj xkao ds yksxksa ls 
ifjfpr djk;k vkSj bykds esa Hkêk m|ksx ds dbZ yksxksa ls feyok;kA 

eSa mu lHkh lkfFk;ksa ls {kek ekaxrh gwa ftudk eSa uke ysdj vkHkkj izdV ugha dj ikbZ gwaA

#fp xqIrk
26 fnlacj 2017
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other socio-economic issues force workers to migrate. Inadequate and ineffective implementation 
of government initiatives such as the Mahatma Gandhi National Rural Employment Guarantee Act 
have not been helpful in addressing the economic needs of the marginalized communities, forcing 
them to migrate and thereby accentuating the vulnerability of workers to bondage and exploitation. 
Further, although brick kilns form a part of the industrial sector, there is no evidence to indicate 
that social relations are subsumed; rather, they are reasserted and used as a means of exploitation. 
Recruitment is organised along caste lines with cash advance forming the backbone of this system. 
There is a segmentation that exists in the labour market based on caste too. Rooted in the notions of 
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and industrial relations in the brick kilns, considering the fact that the industry brings together 
thousands of kilns and millions of workers year after year. In doing so, the study has tried to 
systematically analyse and understand the component of labour market dynamics, both at the source 
and destination states of workers, while locating the brick industry in terms of the extent of demand 
for workers, sourcing of workers and their deployment. 
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Hkêk m|ksx esa Je cktkj ,oa vkS|ksfxd laca/k

1- Hkwfedk

1-1 lanHkZ 

gekjs ns'k esa gj lky 200&250 vjc b±Vsa cukbZ tkrh gaSA idkdj 
cukbZ tkus okyh b±Vksa ds mRiknu ds ekeys esa Hkkjr nqfu;k dk nwljk 
lcls cM+k mRiknd ns'k gSA Hkkjr esa Hkêksa dh la[;k Ms<+ ls nks yk[k 
ds chp gS vkSj ;g nqfu;k Hkj ds b±V mRiknu dk 10% gS ¼yscj 
Qkby] 2014½A vuqeku ykxk;k tkrk gS fd 2005 ls 2030 ds 
chp Hkkjr ds fuekZ.k m|ksx dh vkSlr o`f) nj 6-6% izfr o"kZ ds 
vklikl jgsxh ¼eSFky 2014½A ,slk yxrk gS fd Hkkjr ljdkj ds 
^esd bu bafM;k* vfHk;ku dh otg ls ;g o`f) nj vkSj rst gksus 
okyh gSA ekuk tkrk gS fd vkus okys dqN lkyksa esa fuekZ.k lainkvksa 
esa ikap xquk btkQk gksxk ftldh otg ls b±V tSlh fdQk;rh 
fuekZ.k lkexzh dh ekax esa Hkh tcnZLr btkQk gksus okyk gSA gekjs 
ns'k esa ,d Hkês esa vkSlru 250 ls 300 etnwj dke djrs gSa ftlls 
etnwjksa dh dqy la[;k yxHkx nks djksM+ ds vklikl igqap tkrh 
gS ¼tkWu] 2014½A ;g Hkkjr dh dqy Jfed vkcknh ;kuh 45-9 
djksM+ ¼,u,l,lvks 2002½ dk yxHkx 4% gh gSA Hkêksa ij dke 
djus okys bu etnwjksa esa ls 40% efgyk,a gksrh gSaA ,u,l,lvks 
MkVk ls ;g Hkh irk pyrk gS fd Ñf"k jkstxkjksa esa fxjkoV vk jgh 
gS ¼2004&05 ls 2011&12 ds chp 10% fxjkoV½] tcfd xzkeh.k 
bykdksa esa feyus okys xSj&Ñf"k jkstxkjksa] fuekZ.k jkstxkjksa vkSj Hkêksa 
esa jkstxkj c<+ jgs gSaA

gekjs ns'k esa b±V mRiknu ,d Je&l?ku izfØ;k gS tgka T;knkrj dke 
gkFk ls fd;k tkrk gSA Hkkjr dk Hkêk m|ksx ekSleh m|ksx gS vkSj 
;g vDVwcj&uoacj ls twu&tqykbZ ds chp pyrk gSA gj lky cjlkr 
ls Bhd igys Hkês can dj fn, tkrs gSaA 

gekjs ns'k esa 3500&2700 bZlk iwoZ dky esa Hkh vkx esa idk dj b±Vsa 
rS;kj dh tkrh FkhaA blds lk{; gesa izkjafHkd flaèkq ?kkVh lH;rk ds 
vo'ks"kksa esa Hkh feys gSaA lfn;ksa iqjkuk ;g m|ksx vkt Hkh yxHkx 
mlh :i esa py jgk gS ftl :i esa og igys pyk djrk FkkA mÙkj 
Hkkjr esa xaxk ds eSnkuksa] vle] fcgkj] gfj;k.kk] iatkc] mÙkj izns'k 
vkSj if'pe caxky esa gksus okyk b±V mRiknu Hkkjr ds dqy b±V 
mRiknu dk yxHkx 65% gSA iBkjh vkSj rVh; Hkkjr ds jkT;ksa esa 
yxHkx 35% b±V mRiknu gksrk gSA b±V m|ksx bu jkT;ksa esa vkthfodk 
dk ,d eq[; lzksr gSA bl m|ksx dk vPNk&[kklk jktuhfrd izHkko 

gS] gkykafd ;g m|ksx ok;q iznw"k.k esa cM+s iSekus ij ;ksxnku nsrk gS 
vkSj Je dkuwuksa dh vogsyuk ds ekeys esa Hkh lcls vkxs jgk gS 
¼oktis;h] 2016½A

1-2 leL;k dk C;ksjk

Hkkjr dk Hkêk m|ksx ijaijkxr mRiknu rduhdksa ij vkèkkfjr gS 
ftldh otg ls Hkêksa esa caèkqvk etnwjh vkSj vkèkqfud nklrk tSlh 
ifjfLFkfr;ka cM+s iSekus ij fn[kkbZ iM+rh gSaA 2016 ds ^Xykscy Lysojh 
baMsDl* esa vuqeku O;Dr fd;k x;k Fkk fd nqfu;k ds 4-58 djksM+ 
yksx vkèkqfud nklrk dh voLFkk esa dke dj jgs gSa ftuesa ls 58% 
yksx Hkkjr] phu] ikfdLrku] ckaxykns'k vkSj mTcsfdLrku ds ukxfjd 
gSaA bl fjiksVZ ds vuqlkj Hkkjr esa vkèkqfud nklrk dh fLFkfr;ksa 
esa thou;kiu djus okys yksxksa dh vuqekfur la[;k 1,83,54,700 
gS vkSj Hkkjr ds izR;sd 100 esa ls 51 yksx vkèkqfud nklrk dh 
vk'kadk ls xzLr gSaA

caèkqvk etnwjh ds ihNs cgqr lkjs vkfFkZd vkSj lkekftd ncko 
dke djrs gSaA buesa ,d rjQ ekfydksa dh eqf'dysa vkSj ykyp] 
tcfd nwljh rjQ etnwjksa dh ykpkjh vkSj NViVkgV µ nksuksa dh 
Hkwfedk gksrh gS ¼HkqdqV] Xosfju] ikFkZlkjFkh ,oa osadV lqcze.;u] 
2007½A xjhch] lw[kk] dqiks"k.k] Hkq[kejh] chekjh] tkfr vkSj cgqr 
lkjs nwljs lkekftd&vkfFkZd ladV etnwjksa dks viuk ?kj&ckj 
NksM+dj dke dh ryk'k esa iyk;u djus ds fy, etcwj djrs gSa 
¼esuu 2014½A egkRek xkaèkh jk"Vªh; jkstxkj xkjaVh dkuwu tSls 
ljdkjh dk;ZØe csjkstxkjh dh leL;k dks dkQh gn rd nwj 
dj ldrs Fks] c'krsZ mUgsa vPNh rjg ykxw fd;k tkrkA exj] 
bu dk;ZØeksa esa Hkh Hkqxrku u feyus ;k le; ij u feyus] iwjs 
lky dke u feyus] ifjokj ds dsoy ,d lnL; dks dke feyus] 
Hkz"Vkpkj vkSj [kjkc fØ;kUo;u dh otg ls leL;k xaHkhj gks xbZ 
gS vkSj eujsxk tSls dkuwu Hkh mruk ykHk ugha ns ik jgs gSa ftruk 
muls mEehn dh tk jgh FkhA 

nwj&njkt ds xkaoksa ls dke dh ryk'k esa fudyus okys vla[; etnwj 
Hkêksa esa caèkqvk etnwj cudj jg tkrs gSaA Hkêk etnwjksa ls T;knkrj 
nfyr vkSj vkfnoklh leqnk;ksa ds yksx gksrs gSa tks Hkês ij vkus ds igys 
;k ogka igqapus ds ckn Bsdsnkj ls yh is'kxh ds cnys dke djrs gSaA ;s 
yksx iwjs ifjokj ds lkFk iyk;u djds Hkêksa ij vkrs gSaA ;gka vkdj 
os is'kxh] ds dtsZ dks pqdkus ds fy, etwnjh djrs pys tkrs gSaA mUgsa 

1 Global Slavery Index Findings (2016), http://www.globalslaveryindex.org/country/india/ retrieved on July 5, 2016, from www.globalslaveryindex.org.
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izfr gtkj b±Vksa ds cnys etnwjh feyrh gSA xqIrk ¼2003½ ds eqrkfcd 
bl rjg dh ^ihl jsV* O;oLFkk esa ;g irk ugha py ikrk fd etnwj 
,d fngkM+h esa fdrus ?kaVs dke djrk gS vkSj mlls Vhe dh rkdr esa 
fdruk mrkj&p<+ko vkrk gSA blesa vǹ'; etnwjksa ds ;ksxnku dk Hkh 
irk ugha pyrkA

pksiM+k ¼1982½ dk dguk gS fd Hkêksa esa caèkqvk etnwjh efgykvksa 
vkSj cPpksa ls dke djkus dh ijaijkxr i)fr tSlh fn[kkbZ nsrh gS 
D;ksafd ;s yksx ifjokj ds iq#"kksa }kjk fy, x, QSlyksa ij vkfJr 
jgrs gSaA T;knkrj efgykvksa ds fy, Hkês ij dke djus dk QSlyk 
muds ifr;ksa }kjk fy;k tkrk gSA efgyk etnwj vke rkSj ij b±Vksa 
dh iFkkbZ vkSj <qykbZ dk dke djrh gSaA Hkêksa esa dke djus okyh 
efgykvksa ds Je ,oa ikfjokfjd thou ds ckjs esa xqykVh ¼1997½ }
kjk dh xbZ dsl LVMh ls irk pyrk gS fd ;gka fyax ds vkèkkj ij 
ßdkeksa dk cgqr l[r caVokjk gksrk gSÞA

Hkêksa esa cky etnwjh Hkh cgqr cM+s iSekus ij fn[kkbZ nsrh gSA T;knkrj 
cky etnwj b±Vksa dh iFkkbZ esa gkFk caVkrs gSaA ;g fdlh Hkh etnwj ds 
fy, cgqr yack vkSj dBksj Je gksrk gSA T;knkrj etnwj xkjk rS;kj 
djus ;k dPPkk eky <ksus ds fy, vius cPpksa ls dke djkus yxrs 
gSaA bldh otg ls ;s cPps i<+ ugha ikrs vkSj urhtru xjhch dk 
nq'pØ ugha VwVrkA bykds esa Ldwyksa rd dksbZ igqap u gksus ;k cgqr 
lhfer igqap gksus dh otg ls Hkh ,sls cPps f'k{kk ls oafpr gksrs pys 
tkrs gSa ¼clkd 2016½A

etnwj csgn vlqjf{kr fLFkfr;ksa esa Hkêksa ds Je cktkj esa 'kkfey gksrs 
gSa ¼tkWu 2014½A tkfr] Hkwfeghurk o ih<+h&nj&ih<+h fuj{kjrk ds dkj.k 
mudh ykpkjh vkSj c<+ tkrh gSA nks igyw bu etnwjksa dks ,d 'kks"k.
kijd vkSj yxHkx nklrk tSls Je lacaèkksa esa <dsy nsrs gSa % ¼1½ Bsdsnkj 
dh Hkwfedk] vkSj ¼2½ is'kxh ;k dtZ dk cks> tks Hkêksa esa ukSdjh ikus ds 
fy, ,d iwoZ'krZ gksrh gSA Hkêksa ds Je cktkj esa Bsdsnkj lcls dsanzh; 
Hkwfedk vnk djrs gSaA Bsdsnkj vke rkSj ij mlh tkfr ds gksrs gSa ftl 
tkfr ds etnwjksa dks os ysdj vkrs gSaA ;g bl ckr dk ladsr gS fd 
Hkêksa ds Je cktkj esa ,d [kkl rjg dh [kkukcanh vkSj xSj&yphykiu 
gksrk gS ¼tkWu 2014½A Bsdsnkj etnwjksa dk irk yxkrk gS] mUgsa Hkês ij 
ykrk gS] mUgsa is'kxh Hkqxrku djrk gS] vkSj bl ckr ij utj j[krk 
gS fd os dtZ pqdkus ds fy, dke djrs jgsaA og etnwjksa ij yxkrkj 
utj j[krk gS fd os Hkkx u tk,a vkSj bl ckr ij Hkh è;ku nsrk gS 
fd ekfyd }kjk is'kxh fn;k x;k iSlk Mwc u tk,A Je cktkj ds ;s 
igyw Hkêksa esa caèkqvk etnwjh dks vkSj etcwr djrs gSaA 

Bsdsnkj ,d f=dks.kh; lacaèk & Bsdsnkj&leqnk;] Bsdsnkj&etnwj] 
Bsdsnkj&ekfyd & dk fgLlk gksrs gSaA Hkês ij vkus] Hkês ij dke 
djus vkSj Hkês ls tkus ds ckn Hkh ;g lacaèk yxkrkj tkjh jgrk gSA 
etnwjksa ds fgrksa dh j{kk ds fy, ljdkj us varjkZT;h; izoklh Jfed 
dkuwu ¼vkbZ,l,eMCY;w,½ ykxw fd;k Fkk rkfd nwljs jkT;ksa ls vkus 
okys izoklh etnwjksa dh HkrhZ dks dkuwu ds nk;js esa yk;k tk ldsA 
blds ckotwn ;g dkwuu izoklh etnwjksa ds vf/kdkjksa dh j{kk djus 
esa dksbZ [kkl dke;kc ugha gks ik;k gSA egkjk"Vª ds cktkjksa esa flj 
ij lkeku <ksus okys etnwjksa dh ukSdjh jkT; ljdkj }kjk ikfjr 
fd, x, eBkM+h cksMZl~  ds varxZr vkrh gS vkSj ;g O;oLFkk ,d 
gn rd dkjxj jgh gSA ;g mnkgj.k vU; jkT;ksa vkSj O;olk;ksa esa 
ykxw ugha gks ik;k gSA ,d lewg ds rkSj ij etnwj laxfBr ugh gksrsA 
fygktk os ekfydksa ls lEekutud esgurkuk vkSj dk;Z ifjfLFkfr;ksa 
esa cnyko dh ekax ugha dj ikrs rFkk u gh os ljdkj ij bl ckr 
ds fy, ncko Mky ikrs gSa fd og muds fy, eBkM+h tSlk dkuwu 
ykxw djsA etnwjksa ds Bsdsnkj vkSj ekfyd Hkh ugha pkgrs fd etnwjksa 
dks vkSipkfjd jkstxkj dk ntkZ feysA

gekjs ns'k esa cgqr lkjs vkS|ksfxd o i;kZoj.kh; dkuwu o fu;e gSa 
tks Hkêk m|ksx ij ykxw gksus pkfg,] exj vHkh rd bu dkuwuksa dks 
vkèks&vèkwjs vkSj cgqr lhfer <ax ls gh ykxw fd;k tkrk jgk gSA 
,slk dksbZ dkuwu ugha gS tks dsoy Hkêk m|ksx ij dsafnzr gksA ns'k Hkj 
dh VªsM ;wfu;usa vkSj Hkêk etnwj bl rjg ds dkuwu dk yacs le; 
ls bartkj dj jgs gSaA fQj Hkh] bl m|ksx esa dsanz ljdkj }kjk ikfjr 
vkSj ykxw fd, x, bu dkuwuksa dk ikyu rks fd;k gh tkuk pkfg,] 
tSls U;wure etnwjh dkuwu ¼1948½] leku osru dkuwu ¼1936½] 
QSDVªh dkuwu ¼1948½] varjkZT;h; izoklh Jfed dkuwu ¼1979½] 
izlwfr ykHk dkuwu ¼1961½] Jfed {kfriwfrZ dkuwu ¼1936½] vkSj 
caèkqvk etnwjh izFkk ¼mUewyu½ dkuwu ¼1976½A ;s dkuwu etnwjksa dks 
lkekftd lqj{kk] lEekutud Je ,oa vuqdwy thou ifjfLFkfr;ka 
eqgS;k djkus ds fy, yk, x,A

Hkêksa esa dke djus okys bu vlaxfBr Jfedksa ds lacaèk esa ,d 
fparktud ckr ;g gS fd muds ikl vius vfèkdkjksa vkSj lqfoèkkvksa 
ds ckjs esa tkx:drk o tkudkjh ugha gksrhA lEekutud Je dh 
ifjfLFkfr;ka bu etnwjksa dk ,d ewyHkwr vfèkdkj gSA ^,UVh Lysojh 
baVjuS'kuy* ¼2015½ }kjk rS;kj dh xbZ ,d fjiksVZ ds eqrkfcd caèkqvk 
etnwjh ds f[kykQ izHkkoh dkjZokbZ u gksuk etnwjksa ds vfèkdkjksa dh 
lqj{kk u dj ikus dk ,d eq[; dkj.k gSA yach ikfy;ksa esa etnwjh] 
dfBu dk;Z ifjfLFkfr;ka vkSj muls LokLF; dks gksus okyk uqdlku 
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depicts that 74 per cent of total bricks in India are produced through the Fixed Chimney Bull’s 
Trench Kiln (FCBTK) technology, the most prevailing technology, which is believed to have been 
introduced by W. Bull, a British engineer in 1876. 

Interestingly, the brick Industry in India, characterised by traditional methods of production 
technology, contributes to the prevalence of labour employment practices involving bondage and 
modern-day slavery. Debt bondage appears to be the result of numerous factors coming both from 
the supply side (employers’ constraints and motivations) and from the demand side (workers’ 
constraints and motivations). Poverty, drought, malnutrition, starvation, anaemia, caste and many 
other socio-economic issues force workers to migrate. Inadequate and ineffective implementation 
of government initiatives such as the Mahatma Gandhi National Rural Employment Guarantee Act 
have not been helpful in addressing the economic needs of the marginalized communities, forcing 
them to migrate and thereby accentuating the vulnerability of workers to bondage and exploitation. 
Further, although brick kilns form a part of the industrial sector, there is no evidence to indicate 
that social relations are subsumed; rather, they are reasserted and used as a means of exploitation. 
Recruitment is organised along caste lines with cash advance forming the backbone of this system. 
There is a segmentation that exists in the labour market based on caste too. Rooted in the notions of 
certain castes being good at certain occupations, each task category in the brick kilns has its separate 
dedicated caste category. Studies also reveal that there is a “rigid compartmentalisation of work” on 
the basis of sex too. 

With this background, Centre for Education and Communication (CEC) undertook this research 
study with a focus on the state of Uttar Pradesh to understand the dynamics of the labour market 
and industrial relations in the brick kilns, considering the fact that the industry brings together 
thousands of kilns and millions of workers year after year. In doing so, the study has tried to 
systematically analyse and understand the component of labour market dynamics, both at the source 
and destination states of workers, while locating the brick industry in terms of the extent of demand 
for workers, sourcing of workers and their deployment. 

From a labour market perspective, the study has probed factors such as seasonal employment, 
advance payments, contractor, caste, family labour, and preference to return for agricultural work, 
in order to understand the role of these factors that have given employment in brick kilns a ‘bonded 
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Hkêk m|ksx esa Je cktkj ,oa vkS|ksfxd laca/k

rFkk csgn ekewyh etnwjh Hkkjr ds Hkêksa dh nq[knk;h fo'ks"krk cu 
pqdh gSA nf{k.k ,f'k;k esa vkèkqfud nklrk ij ,d n'kd ls Hkh 
yacs le; rd 'kksèk djus ds ckn fl)kFkZ dkjk us fglkc yxk;k 
gS fd ;gka izfr caèkqvk etnwj vkSlr okf"kZd ykHk 920 MkWyj 
¼yxHkx 65,000 :i;s½ cSBrk gS vkSj blesa Hkêk m|ksx lcls T;knk 
equkQk dekrk gS ¼xksLokeh 2013½A etnwjksa dks bu vkadM+ksa dk dqN 
vrk&irk ugha gSA blds ihNs mudh ihf<+;ksa ls pyh vk jgh fuj{kjrk 
,d vge dkj.k gSA

1-3 vè;;u dk mís';

1-3-1 vkSfpR;

1-3-1-1 ifj;kstuk

lEekutud jkstxkj vkSj i;kZoj.k&vuqdwy b±Vksa dk mRiknu ^Hkkjr 
ds b±V Hkêksa esa lEekutud Je ,oa Ik;kZoj.k vuqdwy b±Vksa ds 
fy, ukxj lekt laxBuksa dk l'kDrhdj.k* ifj;kstuk ds nks eq[; 
vk;ke gSaA ;s nksuksa igyw u rks ,d&nwljs ls ckgj gSa vkSj u gh 
,d&nwljs ds iwjd gSaA bl ifj;kstuk esa fl)kar vkSj O;ogkj & nksuksa 
èkjkryksa ij bu nksuksa vk;keksa ds chp ,d jpukRed lkeaTkL; dh 
dYiuk dh xbZ gSA fygktk ;g ifj;kstuk blds fy, iz;kljr gS 
fd ukxj lekt laxBu lkekftd] vkfFkZd vkSj i;kZoj.kh; Lrj 
ij ldkjkRed vkSj :ikarjdkjh ifjorZu ds vxqvk cusaA ge vk'kk 
djrs gSa fd bl fn'kk esa os dne mBk,axs % ¼1½ Hkêksa esa nklrk tSlh 
ifjfLFkfr;ksa dks c<+kok nsus okys dkjdksa ds ckjs esa le>nkjh c<+kuk 
vkSj mldk izlkj djuk( rFkk ¼2½ lEekutud Je ,oa lkekftd 
lqj{kk ds fofHkUu igyqvksa ij ukxj lekt laxBuksa dk {kerkoèkZu 
djukA bl ifj;kstuk esa iznw"k.k dh jksdFkke] ÅtkZdq'ky fMtkbu 
ds izksRlkgu vkSj feêh dh mitkÅ ijr dks cpkus ds fy, 
i;kZoj.k&vuqdwy b±V m|ksx dks c<+kok nsus dk iz;kl fd;k tk 
jgk gSA blds fy, fofoèkrk dks lEeku nsrs gq, vkSj mlds vkèkkj 
ij gksus okyh csn[kyh dks pqukSrh nsrs gq, ,d lekos'kh O;oLFkk 
fodflr djus ij tksj fn;k tk jgk gSA ifj;kstuk dk mís'; gS 
fd bl :ikarjdkjh ifjorZu dks mfpr uhfr;ksa ls Hkh lg;ksx 
feysA ;g ifj;kstuk lEekutud Je ,oa gfjr b±Vksa ds fuekZ.k dks 
izksRlkgu nsus ds fy, ,slh laLFkkxr izfØ;k rS;kj djuk pkgrh gS 
tks lexz o fVdkÅ gks vkSj ftldks vU; LFkkuksa ij Hkh nksgjk;k 
tk ldsA bl ;kstuk ds mís'; bl izdkj gSa %

¼1½  O;kid mís'; % Hkkjr ds Hkêk m|ksx esa lEekutud Je ,oa 

gfjr rduhd ds ekè;e ls fVdkÅ cnykoksa dk ekxZ iz'kLr 
djukA

¼2½ fof'k"V y{; % ekuokfèkdkj lewgksa] Je laxBuksa] etnwj 
laxBuksa] cky vfèkdkj laxBuksa] gfjr rduhd ij dke djus 
okys laxBuksa] Hkêk ekfyd laxBuksa] etnwj lewgksa vkSj LFkkuh; 
vfèkdkfj;ksa lfgr ukxj lekt laxBuksa dk {kerko)Zu djuk 
rfd os Hkêksa esa lekos'kh] ^lEekutud Je* vkSj ^gfjr* b±Vksa 
ds mRiknu ds fy, viuh Hkwfedkvksa dk T;knk izHkkoh <ax ls 
fuokZg dj ldsaA 

1-3-1-2 'kksèk vè;;u

^Hkêk m|ksx esa Je cktkj dh xfrdh ,oa vkS|ksfxd lacaèk* 'kh"kZd 
izLrqr 'kksèk vè;;u ds ekè;e ls geus b±V Hkêk m|ksx esa Je 
cktkj ds lehdj.kksa dks le>us dk iz;kl fd;k gSA xkSjryc gS 
fd bl m|ksx esa gtkjksa Hkês gSa vkSj muesa gj lky djksM+ksa etnwj 
dke djrs gSaA oSls rks ;s b±V Hkês vkS|ksfxd {ks=k ds fgLls gSa] exj 
;g n'kkZus ds fy, gekjs ikl dksbZ lk{; ugha gSa fd ;gka lkekftd 
lacaèk f'kfFky iM+ tkrs gSa ;k mudks vkSj cy feyrk gS rFkk 'kks"k.k 
ds vkStkj ds :i esa mudk bLrseky fd;k tkrk gSA b±V Hkêksa ds 
tkfr vkèkkfjr Je cktkj esa ,d [kkl rjg dh [kkukcanh pyrh 
gSA ;g [kkukcanh Hkês esa etnwjksa ds vkus ls igys gh 'kq: gks tkrh 
gSA ;g foHkktu bl ekU;rk ij vkèkkfjr gksrk gS fd dqN [kkl 
tkfr;ksa ds yksx dqN [kkl dkeksa ds fy, T;knk mi;qDr gksrs gSaA 
fygktk] gj dke ds fy, vyx&vyx tkfr fuèkkZfjr dj nh tkrh 
gSA bu Jsf.k;ksa ds chp fdlh rjg dk vknku&iznku ;k vny&cny 
ugha gksrkA Je cktkj dh dbZ nwljh 'kk[kkvksa dh rjg Hkêksa ij Hkh 
HkrhZ tkfr ds vuqlkj gh gksrh gS vkSj ;g O;oLFkk is'kxh Hkqxrku 
ds lkFk vkxs c<+rh gSA 

1-3-2 'kksèk mís';

bl 'kksèk ds nks mís'; Fks %

• Je cktkj esa LFkk;h vkSj ifjorZu'khy dkjdksa dks le>uk 
;kuh Hkêk m|ksx dh O;oLFkk] mlds Je foHkktu] etnwjksa 
dks bdV~Bk djus vkSj dkeksa ds caVokjs dh O;oLFkk dks 
le>ukA

• Hkêksa esa cuus okys vkS|ksfxd lacaèkksa dks le>uk vkSj mudh 
iM+rky djukA
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of government initiatives such as the Mahatma Gandhi National Rural Employment Guarantee Act 
have not been helpful in addressing the economic needs of the marginalized communities, forcing 
them to migrate and thereby accentuating the vulnerability of workers to bondage and exploitation. 
Further, although brick kilns form a part of the industrial sector, there is no evidence to indicate 
that social relations are subsumed; rather, they are reasserted and used as a means of exploitation. 
Recruitment is organised along caste lines with cash advance forming the backbone of this system. 
There is a segmentation that exists in the labour market based on caste too. Rooted in the notions of 
certain castes being good at certain occupations, each task category in the brick kilns has its separate 
dedicated caste category. Studies also reveal that there is a “rigid compartmentalisation of work” on 
the basis of sex too. 

With this background, Centre for Education and Communication (CEC) undertook this research 
study with a focus on the state of Uttar Pradesh to understand the dynamics of the labour market 
and industrial relations in the brick kilns, considering the fact that the industry brings together 
thousands of kilns and millions of workers year after year. In doing so, the study has tried to 
systematically analyse and understand the component of labour market dynamics, both at the source 
and destination states of workers, while locating the brick industry in terms of the extent of demand 
for workers, sourcing of workers and their deployment. 

From a labour market perspective, the study has probed factors such as seasonal employment, 
advance payments, contractor, caste, family labour, and preference to return for agricultural work, 
in order to understand the role of these factors that have given employment in brick kilns a ‘bonded 
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1-3-3 'kksèk dh fpark,a

;g vè;;u ftu fparkvksa ij dsafnzr gS] muesa ls dqN bl izdkj gSa %

lcls igys b±Vksa dh vkiwfrZ Üka`[kyk dks le>uk t:jh FkkA blds 
fy, if'peh vkSj iwohZ mÙkj izns'k esa nks 'kksèk {ks=k pqus x, vkSj ;g 
ns[kk x;k fd bl vkiwfrZ Üka`[kyk ls Hkêksa esa dke ds gkykr ij D;k 
vlj iM+rs gSaA b±Vksa ds QSyrs cktkj vkSj fuekZ.k m|ksx ds cnyrs 
#>ku u dsoy b±Vksa dh ekax vkSj vkiwfrZ dks fuèkkZfjr djrs gSa] cfYd 
b±V mRiknu ds fy, etnwjksa dh t:jr dks Hkh r; djrs gSaA b±Vksa 
dh ekax vkSj vkiwfrZ dks r; djus esa ljdkjh uhfr;ka Hkh ,d vge 
Hkwfedk vnk djrh gSaA 

blds vykok] etnwjksa ds lzksr ,oa y{; jkT;ksa esa Je cktkj ds 
lehdj.kksa dks le>us ds fy, geus b±V Hkêk m|ksx dks etnwjksa dh 
t:jr] etnwjksa dks tqVkus vkSj muds dkeksa ds caVokjs ds vkèkkj 
ij le>us dk Hkh iz;kl fd;k gSA cktkj esa lwpukvksa ds izokg] 
fcpkSfy;ksa dh Hkwfedk vkSj udn is'kxh O;oLFkk dks le>us ds fy, 
cgqr t:jh gSA Hkêk dgka gS] mlesa dke djus ls D;k ykHk gksaxs] 
fdruh etnwjh feysxh] jgus dh O;oLFkk] dke ds ?kaVs vkSj vU; 
vfèkdkjksa o lqfoèkkvksa ls lacafèkr tkudkfj;ka fdu yksxksa ls vk jgh 
gSa] buls ;g r; gksrk gS fd fcpkSfy, dkSu gSa] os D;k Hkwfedk vnk 
djrs gSa] vkSj mudh Hkwfedk o t:jr ds ckjs esa etnwj o ekfyd 
D;k lksprs gSaA

ekSleh jkstxkj] is'kxh Hkqxrku] Bsdsnkj] tkfr] ikfjokfjd Je vkSj 
ekSle [kRe gksus ij okil [ksrh esa ykSVus dh pkgr ls Hkh Hkêksa esa 
ekStwn ^caèkqvk etnwjh* dk pfj=k feyrk gSA vkS|ksfxd lacaèkksa ds 
vè;;u dh izfØ;k esa dke ds gkykr ¼jkstxkj dk Lo:i;kuh D;k 
ukSdjh iDdh gS] fngkM+h];k ekSleh gS( dke dh ikyh fdrus ?kaVs dh 
gS( dk;ZLFky ij Nqfê;ka fdruh feyrh ½( etnwjh vkSj mlds Hkqxrku 
dks r; djus( efgykvksa dh etnwjh ds egRo( lkekftd lqj{kk o 
lqfoèkkvksa rd igqap( fookn dh fLFkfr esa VªsM ;wfu;uksa rFkk Je 
foHkkx dh mifLFkfr o Hkwfedk tSls igyqvksa dk Hkh vè;;u fd;k 
x;kA 

1-4 i)fr

Je cktkj dks fuèkkZfjr djus okys dkjdksa dks le>us ds fy, 
etnwjksa dh ekax o vkiwfrZ rFkk b±Vksa dh ekax o vkiwfrZ ds vk;keksa 
ij Hkh è;ku fn;k x;k gSA ;g csgn Je l?ku m|ksx gSA fuekZ.k 

ds fy, b±Vksa dk bLrseky vkt Hkh cM+s iSekus ij fd;k tkrk gSA 
vè;;u ds fy, 'kksèk {ks=k ds vusd nkSjs fd, x,A bl Øe esa iwohZ 
mÙkj izns'k fLFkr Qrsgiqj ds fHkVkSjk CykWd vkSj if'peh mÙkj izns'k 
ds eFkqjk esa fLFkr eV CykWd ds dbZ nkSjs fd, x;sA vè;;u ds nkSjku 
iFksjksa] Hkêk ekfydksa vkSj Bsdsnkjksa ls yach ppkZ,a dh xbZA foLr`r dsl 
LVMht Hkh bdV~Bk dh xb±A

b±V Hkêk ekfydksa vkSj muds iDds deZpkfj;ksa ¼eqaf'k tks fd eSustj] 
,dkmaVsaV vkSj lqijokbtj dh Hkwfedk,a fuHkkrs gS½ ls Hkh ckr dh xbZ 
rkfd b±Vksa dh ekax] etnwjksa dh t:jr] bl t:jr dks iwjk djus ds 
fy, HkrhZ ds rjhdksa] rduhdh] vkfFkZd o vU; leL;kvksa] Hkês esa 
bLrseky gksus okyh rduhd] ljdkjh uhfr;ksa vkfn ds ckjs esa T;knk 
ls T;knk tkudkfj;ka tqVkbZ tk ldsaA etnwjksa vkSj muds ifjokjksa 
ds lkFk gksus okyh ppkZvksa esa lzksr jkT; ds gkykr] Hkês esa etnwjh 
dk QSlyk ysus dh otg] Bsdsnkj dh Hkwfedk] dke ds gkykr vkSj 
ru[okg dh 'krksZa vkfn ij Hkh ckr dh xbZA tgka laHko Fkk ogka 
dk;ZLFky vkSj etnwjksa ds fuokl ij tkdj izR;{k voyksdu Hkh fd, 
x, rkfd etnwjksa ds dke vkSj thou ds gkykr dks le>k tk ldsA 
eFkqjk esa nSfud b±V cktkj vkSj etnwjksa ds fy, yxus okys lkIrkfgd 
cktkj dk Hkh izR;{k voyksdu fd;k x;kA

Je cktkj esa [kkukcanh dks le>us ds fy, rFkk etnwjksa dh vkoktkgh 
vkSj dtZ caèkqvkfxjh ds Lo:i o Lrj dks le>us ds fy, eFkqjk ds 
rhu Hkêksa ds 20 etnwjksa vkSj Qrgiqj ds 9 Hkêksa esa dke djus okys 
50 etnwjksa ds chp iz'ukoyh vkèkkfjr losZ{k.k fd;k x;kA 

eFkqjk vkSj Qrsgiqj esa b±Vksa dh vkiwfrZ Ük`a[kyk dks le>us ds 
fy, b±V cktkj esa pyus okyh izfØ;kvksa ds izR;{k voyksdu dk 
rjhdk viuk;k x;k vkSj jktLo foHkkx] iznw"k.k fu;a=k.k cksMZ ,oa 
[kuu foHkkx] ftyk iapk;r] jh;y ,LVsV Msoyij] {ks=kh; fodkl 
izkfèkdj.k] fcpkSfy;kas@cktkj ds ,tsaVksa] Hkêk m|fe;ksa vkSj LFkkuh; 
leqnk; ds yksxksa ds lkFk yach ppkZ,a dh xbZaA ljdkjh vfèklwpukvksa] 
ldqZylZ] QSlyksa] ;kstuk nLrkostksa vkSj fjiksV~lZ dks f}rh;d lwpuk 
lzksrksa ds :i esa bLrseky fd;k x;kA blls Hkh b±Vksa dh vkiwfrZ Ük`a[kyk 
dks le>us esa enn feyhA

1-5 vè;;u dh lhek,a

ftl le; ;g vè;;u fd;k x;k] mlh le; ljdkj us dqN 
egRoiw.kZ QSlys fy, Fks tks Hkêk m|ksx dks dbZ rjg ls izHkkfor djus 
okys FksA 'kq#vkr esa ;g r; fd;k x;k Fkk fd vè;;u iwohZ mÙkj 
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depicts that 74 per cent of total bricks in India are produced through the Fixed Chimney Bull’s 
Trench Kiln (FCBTK) technology, the most prevailing technology, which is believed to have been 
introduced by W. Bull, a British engineer in 1876. 

Interestingly, the brick Industry in India, characterised by traditional methods of production 
technology, contributes to the prevalence of labour employment practices involving bondage and 
modern-day slavery. Debt bondage appears to be the result of numerous factors coming both from 
the supply side (employers’ constraints and motivations) and from the demand side (workers’ 
constraints and motivations). Poverty, drought, malnutrition, starvation, anaemia, caste and many 
other socio-economic issues force workers to migrate. Inadequate and ineffective implementation 
of government initiatives such as the Mahatma Gandhi National Rural Employment Guarantee Act 
have not been helpful in addressing the economic needs of the marginalized communities, forcing 
them to migrate and thereby accentuating the vulnerability of workers to bondage and exploitation. 
Further, although brick kilns form a part of the industrial sector, there is no evidence to indicate 
that social relations are subsumed; rather, they are reasserted and used as a means of exploitation. 
Recruitment is organised along caste lines with cash advance forming the backbone of this system. 
There is a segmentation that exists in the labour market based on caste too. Rooted in the notions of 
certain castes being good at certain occupations, each task category in the brick kilns has its separate 
dedicated caste category. Studies also reveal that there is a “rigid compartmentalisation of work” on 
the basis of sex too. 

With this background, Centre for Education and Communication (CEC) undertook this research 
study with a focus on the state of Uttar Pradesh to understand the dynamics of the labour market 
and industrial relations in the brick kilns, considering the fact that the industry brings together 
thousands of kilns and millions of workers year after year. In doing so, the study has tried to 
systematically analyse and understand the component of labour market dynamics, both at the source 
and destination states of workers, while locating the brick industry in terms of the extent of demand 
for workers, sourcing of workers and their deployment. 

From a labour market perspective, the study has probed factors such as seasonal employment, 
advance payments, contractor, caste, family labour, and preference to return for agricultural work, 
in order to understand the role of these factors that have given employment in brick kilns a ‘bonded 
labour’ character. The components of industrial relations, covering aspects of conditions of work 
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Hkêk m|ksx esa Je cktkj ,oa vkS|ksfxd laca/k

izns'k ds Qrsgiqj ftys vkSj if'peh mÙkj izns'k esa ckxir ds Hkêksa 
ij dsafnzr gksxkA blh chp uoacj 2016 esa us'kuy xzhu VªkbC;wuy us 
jk"Vªh; jktèkkuh {ks=k ¼,ulhvkj½ esa fuekZ.k xfrfofèk;ksa rFkk LVksu 
Ø'klZ vkSj Hkêksa ij ikcanh yxk nh Fkh rkfd c<+rs iznw"k.k vkSj èkqaèk 
dks jksdk tk ldsA urhtru ckxir ds Hkês can dj fn, x, FksA 
,ulhvkj ds ckn nwljk utnhdh bykdk eFkqjk ftyk Fkk] tgka Hkês 
vHkh Hkh pkyw FksA 

iwjs ns'k esa gqbZ uksVcanh ls Hkh Hkêksa ds gkykr ij vyx&vyx <ax 
ls xgjk vlj iM+k gSA Hkêk m|ksx eq[; :i ls udnh ij pyrk gS] 
blfy, Qrsgiqj ds Hkêk m|fe;ksa us udnh ds vHkko dh otg ls 
etnwjksa dks dke ij j[kuk Vky fn;k FkkA bl foyac dh otg ls 
gh 'kksèk vè;;u ds nkSjku dsoy iFkkbZ etnwjksa ls gh ckr gks ikbZA 
'kks/k ds fy, ,d cM+h pqukSrh ;g Fkh fd eFkqjk] if'peh mÙkj izns'k] 
esa b±V Hkêksa vkSj etnwjksa rd igqapk dSls tk,A bl bykds esa Hkêksa dh 
la[;k cgqr T;knk gS vkSj ;fn vki ;equk ,Dlizslos ls xqtjsa rks os 
nwj ls gh fn[kkbZ iM+rs gSaA 

eFkqjk fLFkr lqjhj xkao esa py jgs Hkêksa ds 'kq#vkrh nkSjs ljdkjh 
vfèkdkfj;ksa dh enn ls vk;ksftr fd, x,A ogka tkus ij gesa 
irk pyk fd vHkh rd ;gka xSj&ljdkjh laxBuksa@laLFkkvksa dk dksbZ 
gLr{ksi ugha gSA gekjs lkFk x, ljdkjh vfèkdkfj;ksa us gesa iwjh 
lqj{kk nh] exj blds ckotwn gekjs lkeus dbZ ,sls ekSds vk, tc 
Hkêk ekfyd 'kksèkdrkZvksa dks ?ksj dj [kM+s gks tkrs FksA dqN Hkêksa 
esa ekfydksa ds Mj ls etnwjksa us 'kksèkdrkZ ds lkFk ckr djus ls Hkh 
budkj dj fn;kA dksbZ Hkh ppkZ rHkh gks ikrh Fkh tc ekfydksa ls 
ckj&ckj feyus ds ckn vki muds lkFk ,d lkSgknZiw.kZ lacaèk cuk 
ysrs FksA dbZ etnwjksa ls Hkês ds ckgj Hkh ckr djuh iM+h ¼tSls b±V 
cktkj esa] ljdkjh n¶rjksa] vkfn esa½A

2- 'kksèk ds fu"d"kZ

2-1 Je cktkj vkSj mlds vk;ke

varjkZ"Vªh; Je laxBu ¼vkbZ,yvks½ ds vuqlkj ^Je Ø;&foØ; dh 
oLrq ugha gS* vkSj u gh bls e'khuksa dh rjg mRiknu dk ,d lkèku 
ek=k ekuk tk ldrk gSA Je cktkj flQZ etnwjksa dk cktkj ugha 
gS cfYd etnwjksa ds ifjokj] mudh vkdka{kk,a vkSj foQyrk,a] muds 
VªsM ;wfu;u tSls lkekftd laxBu] mudk jktuhfrd O;ogkj vkSj 

ilan&ukilan Hkh Je cktkj ds fgLls gksrs gSaA fygktk] bl cktkj 
dks gesa laosnu'khyrk ds lkFk ns[kuk pkfg, D;ksafd Je cktkj esa 
feyus okyh lsokvksa ls lHkh ds fy, O;kid lkekftd] jktuhfrd 
vkSj lkaxBfud fufgrkFkZ iSnk gksrs gSaA 

etnwjksa dh t:jr blls r; gksrh gS fd vFkZO;oLFkk esa oLrqvksa 
vkSj lsokvksa dh ekax fdruh gSA etnwjh dh nj ds eqdkcys mRiknksa 
dk cktkj dgha T;knk cM+k izHkko NksM+rk gS ¼1995½A lksyks ds 
eqrkfcd] Je vkiwfrZ i{k esa ßetnwjh dh nj vkSj ukSdjh nwljh 
dherksa vkSj ek=kkvksa dh rjg ugha gksrhA os yksxksa ds [kqn dks 
ns[kus ds rjhds] viuh lkekftd gSfl;r dh le>] vkSj lekt 
ls okftc fgLlk ikus dh pkg ds lkFk xgjs rkSj ij xaqFks gksrs gSaÞ 
¼lksyks] 1990½A

Hkkjr ds Je cktkj esa vkt Hkh xgjh vlekurk,a fNih gqbZ gSaA 
;gka etnwjksa dh HkrhZ dh izfØ;k vkt Hkh izk;% bl ckr ls r; 
gksrh gS fd os fdl lewg@leqnk; ds gSa ;k fdl oxZ vFkok tkfr 
ls rkYyqd j[krs gSa ¼gku 2014½A fn bafM;k yscj ,s.M ,EIyk;esaV 
fjiksVZ 2014 ds vuqlkj Hkkjr ds Je cktkj esa jkstxkj ds Lo:i] 
O;olk;] LFkku] {ks=k] fyax] tkfr] èkeZ] dchys vkfn  ds vkèkkj ij 
vPNh&[kklh [kkukcanh jgrh gS] gkykafd vc etnwjksa dh vkoktkgh 
igys ls cgqr T;knk gSA Hkkjr ds etnwj ,d [kafMr Je cktkj esa 
viuh Je 'kfDr csprs gSaA LFkkuh; xzkeh.k vFkZO;oLFkk mUgsa iwjs 
lky dke ugha ns ikrh ftlds pyrs mUgsa vius Hkj.k&iks"k.k ds fy, 
jg&jg dj ckgj tkuk iM+rk gSA 

,u,l,lvks MkVk ls irk pyrk gS fd Ñf"k jkstxkjksa esa fxjkoV 
vkbZ gS ¼2004&05 ls 2011&12 ds chp 10% dh fxjkoV½] tcfd 
xzkeh.k bykdksa ds xSj&Ñf"k jkstxkjksa esa btkQk gqvk gSA bl o`f) dk 
cM+k fgLlk fuekZ.k ,oa Hkêk m|ksx esa fn[kkbZ nsrk gSA b±V mRiknu ds 
ekeys esa varjkZ"Vªh; Lrj ij Hkkjr phu ds ckn nwljs LFkku ij vkrk 
gSA b±Vksa ds oSf'od mRiknu esa Hkkjr dk fgLlk 10% cSBrk gSA blds 
ckn ikfdLrku dk 8%] caXykns'k dk 4% vkSj 'ks"k fo'o dk fgLlk 
24% cSBrk gSA2 Hkêk m|ksx ,d ekSleh m|ksx gS tks lfn;ksa ls 
ijaijkxr mRiknu i)fr;ksa ds lgkjs pyk vk jgk gSA ;g ,d csgn 
Je l?ku m|ksx Hkh gSA bu igyqvksa dh otg ls Hkêksa esa caèkqvkfxjh 
vkSj vkèkqfud nklrk tSls Je lacaèk Nk, jgrs gSaA

2 http://pscst.gov.in/pscstHTML/brick.html.
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With an annual growth rate of 5–10 per cent, India is the second-largest brick producer in the world, 
after China. According to a report by J.S. Kamyotra, Director, Central Pollution Control Board CPCB 
(2017), about 140,000 brick kilns operate in India, contributing to an annual brick production of 
approximately 240–260 billion.  With each brick kiln employing about 200 workers (a conservative 
figure), the total number of workers employed by the industry works out to approximately 20 million; 
which is roughly 4.21 per cent of a total of 474 million work force in India (NSSO 2011–12).  
 
Brick-making is an age-old practice in India. With archaeological findings indicating the practice 
of manufacturing fired bricks since 3500–2700 BCE in the early Indus valley civilisation of India, 
the centuries-old informal and traditional phenomenon of production still persists with very few 
technological innovations in the industry till present times. A very recent data by J.S. Kamyotra 
depicts that 74 per cent of total bricks in India are produced through the Fixed Chimney Bull’s 
Trench Kiln (FCBTK) technology, the most prevailing technology, which is believed to have been 
introduced by W. Bull, a British engineer in 1876. 

Interestingly, the brick Industry in India, characterised by traditional methods of production 
technology, contributes to the prevalence of labour employment practices involving bondage and 
modern-day slavery. Debt bondage appears to be the result of numerous factors coming both from 
the supply side (employers’ constraints and motivations) and from the demand side (workers’ 
constraints and motivations). Poverty, drought, malnutrition, starvation, anaemia, caste and many 
other socio-economic issues force workers to migrate. Inadequate and ineffective implementation 
of government initiatives such as the Mahatma Gandhi National Rural Employment Guarantee Act 
have not been helpful in addressing the economic needs of the marginalized communities, forcing 
them to migrate and thereby accentuating the vulnerability of workers to bondage and exploitation. 
Further, although brick kilns form a part of the industrial sector, there is no evidence to indicate 
that social relations are subsumed; rather, they are reasserted and used as a means of exploitation. 
Recruitment is organised along caste lines with cash advance forming the backbone of this system. 
There is a segmentation that exists in the labour market based on caste too. Rooted in the notions of 
certain castes being good at certain occupations, each task category in the brick kilns has its separate 
dedicated caste category. Studies also reveal that there is a “rigid compartmentalisation of work” on 
the basis of sex too. 

With this background, Centre for Education and Communication (CEC) undertook this research 
study with a focus on the state of Uttar Pradesh to understand the dynamics of the labour market 
and industrial relations in the brick kilns, considering the fact that the industry brings together 
thousands of kilns and millions of workers year after year. In doing so, the study has tried to 
systematically analyse and understand the component of labour market dynamics, both at the source 
and destination states of workers, while locating the brick industry in terms of the extent of demand 
for workers, sourcing of workers and their deployment. 

From a labour market perspective, the study has probed factors such as seasonal employment, 
advance payments, contractor, caste, family labour, and preference to return for agricultural work, 
in order to understand the role of these factors that have given employment in brick kilns a ‘bonded 
labour’ character. The components of industrial relations, covering aspects of conditions of work 
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,d vuqeku ds eqrkfcd Hkkjr dk Hkêk m|ksx vxys chl lkyksa 
esa rhu xquk QSy pqdk gksxk vkSj 2030 rd Hkkjr dk b±V mRiknu 
yxHkx 80 vjc gksxk] tcfd 2010 esa ;g 20 vjc Fkk ¼uS'kuy 
fczDl fe'ku½A3

2-2 mÙkj izns'k esa vè;;u dk bykdk

dUQsMjs'ku vkWQ bafM;u baMLVªht+ }kjk Hkkjr ds mÙkjh jkT;ksa ds 
ckjs esa rS;kj dh xbZ fjiksVZ ^bUosLVeasV DykbesV* ds eqrkfcd {ks=kh; 
ldy ?kjsyw mRikn ¼thMhih½ esa mÙkj izns'k dk ;ksxnku lcls T;knk 
cSBrk gSA 2014&15 esa fnYyh] gfj;k.kk] fgekpy izns'k] tEew&d'ehj] 
iatkc] jktLFkku] mÙkjk[kaM] mÙkj izns'k vkSj la?k'kkflr izns'k paMhx<+ 
dks feykdj tks ldy ?kjsyw mRikn curk gS] mlesa vdsys mÙkj izns'k 
dk fgLLkk 29.9% FkkA ysfdu] U;wure etnwjh nj ds ekeys esa mÙkj 
izns'k fnYyh] gfj;k.kk vkSj iatkc ls ihNs gSA

,suqvy baMLVªht losZ ls irk pyrk gS fd mÙkjh {ks=k esa mRiknu ds 
ewY; vkSj ldy ewY; laoèkZu dh n`f"V ls mÙkj izns'k dk ;ksxnku 
lcls T;knk jgrk gS ¼Øe'k% 6-27% ,oa 5-79%½A QSfDVª;ksa dh 
la[;k ds ekeys esa Hkh mÙkj izns'k bl {ks=k ds lkjs jkT;ksa ls vkxs 
gSA mÙkjh iêh esa etnwjksa dh la[;k ds ekeys esa Hkh mÙkj izns'k 
vkSjksa ls vkxs gSA mÙkj izns'k iznw"k.k fu;a=k.k cksMZ ¼;wihihlhch½ 
dk vuqeku gS fd mÙkj izns'k esa dqy 15,445 Hkês gSa ¼2016½ tks 
jkT; ds 68 ftyksa esa QSys gSaA lky 2017 esa ;wihihlhch us crk;k 
fd Hkêkas dh la[;k c<+dj 18,395 gks xbZ gS ;kuh mudh la[;k esa 
yxHkx 20% dk btkQk gqvk gSA Hkêksa dh rknkn jkT; ds iwohZ 
vkSj if'peh ftyksa esa T;knk fn[kkbZ nsrh gSA bl vè;;u ds fy, 
geus if'peh mÙkj izns'k esa eFkqjk vkSj iwohZ mÙkj izns'k esa Qrsgiqj 
ftys ds Hkêksa dks pquk gSA

Vscy 1 % mÙkj izns'k dh vkS|ksfxd fLFkfr

{ks=kh; thMhih esa lcls T;knk Åapk fgLlk & 29-9%
mRiknu ewY; ds fygkt ls {ks=k esa lcls T;knk ;ksxnku & 6-27%

dqy ewY; laoèkZu esa {ks=k esa lcls vfèkd ;ksxnku& 5-79%

QSfDVª;ksa dh la[;k vkSj muesa dke djus okys etnwjksa dh la[;k 
ds fygkt ls {ks=k dk lcls cM+k jkT;

{ks=kh; Lrj ij mÙkj izns'k U;wure etnwjh nj ds ekeys esa fnYyh] 
gfj;k.kk vkSj iatkc ds ckn vkrk gSA 
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3 Centre for Science and Environment,http://www.cseindia.org/userfiles/National-Brick-Mission.pdf retrieved on 15 November 2016.
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Brick-making is an age-old practice in India. With archaeological findings indicating the practice 
of manufacturing fired bricks since 3500–2700 BCE in the early Indus valley civilisation of India, 
the centuries-old informal and traditional phenomenon of production still persists with very few 
technological innovations in the industry till present times. A very recent data by J.S. Kamyotra 
depicts that 74 per cent of total bricks in India are produced through the Fixed Chimney Bull’s 
Trench Kiln (FCBTK) technology, the most prevailing technology, which is believed to have been 
introduced by W. Bull, a British engineer in 1876. 

Interestingly, the brick Industry in India, characterised by traditional methods of production 
technology, contributes to the prevalence of labour employment practices involving bondage and 
modern-day slavery. Debt bondage appears to be the result of numerous factors coming both from 
the supply side (employers’ constraints and motivations) and from the demand side (workers’ 
constraints and motivations). Poverty, drought, malnutrition, starvation, anaemia, caste and many 
other socio-economic issues force workers to migrate. Inadequate and ineffective implementation 
of government initiatives such as the Mahatma Gandhi National Rural Employment Guarantee Act 
have not been helpful in addressing the economic needs of the marginalized communities, forcing 
them to migrate and thereby accentuating the vulnerability of workers to bondage and exploitation. 
Further, although brick kilns form a part of the industrial sector, there is no evidence to indicate 
that social relations are subsumed; rather, they are reasserted and used as a means of exploitation. 
Recruitment is organised along caste lines with cash advance forming the backbone of this system. 
There is a segmentation that exists in the labour market based on caste too. Rooted in the notions of 
certain castes being good at certain occupations, each task category in the brick kilns has its separate 
dedicated caste category. Studies also reveal that there is a “rigid compartmentalisation of work” on 
the basis of sex too. 

With this background, Centre for Education and Communication (CEC) undertook this research 
study with a focus on the state of Uttar Pradesh to understand the dynamics of the labour market 
and industrial relations in the brick kilns, considering the fact that the industry brings together 
thousands of kilns and millions of workers year after year. In doing so, the study has tried to 
systematically analyse and understand the component of labour market dynamics, both at the source 
and destination states of workers, while locating the brick industry in terms of the extent of demand 
for workers, sourcing of workers and their deployment. 

From a labour market perspective, the study has probed factors such as seasonal employment, 
advance payments, contractor, caste, family labour, and preference to return for agricultural work, 
in order to understand the role of these factors that have given employment in brick kilns a ‘bonded 
labour’ character. The components of industrial relations, covering aspects of conditions of work 
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Hkêk m|ksx esa Je cktkj ,oa vkS|ksfxd laca/k

Vscy 2 % mÙkj izns'k ds fofHkUu ftyksa esa Hkêksa dh rknkn ¼2016½
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mÙkj izns'k iznw"k.k fu;a=k.k cksMZ ds nLrkostksa ij vkèkkfjr xzkQ % 
fMfLVªDVokbt viMsVsM LVsVl vkWQ fczd fdYUl bu fn LVsV vkWQ ;wih bu 
dEIyk;al vkWQ fn vkWMZj MsVsM 01-05-2014 vkWQ vkWujscy gkbZdksVZ bu 
ihvkbZ,y&20773@2014 lqfer flag cuke mÙkj izns'k ljdkj ,oa vU;A 
http://www.uppcb.com/status_brick_kiln.htm 

2-2 ¼,½ eFkqjk esa b±Vksa dh vkiwfrZ Ük`a[kyk 

2-2 ¼,1-1½ 'kksèk LFky lqjhj] eFkqjk dh fLFkfr

if'peh mÙkj izns'k esa ;g 'kksèk eFkqjk ftys dh ekV rglhy esa iM+us 
okys lqjhj fot: ckaxj xkao esa fd;k x;k ¼fjiksVZ esas vkxs bl xkao 
dk uke ^lqjhj* fy[kk x;k gS½A lqjhj dks ^fczd m|ksx* ds uke ls 
Hkh tkuk tkrk gS D;ksafd bl xkao esa Hkêksa dh la[;k cgqr T;knk gSA 
2016&17 esa ;gka yxHkx 125 Hkês py jgs FksA4

lqjhj xkao mlh txg fLFkr gS tgka rkt Vªsihft+;e t+ksu ¼VhVhtsM½ 
dk ,d fljk eFkqjk ftys esa [kRe gksrk gSA VhVhtsM 10,400 oxZ 
fdyksehVj dk ,d vlekarjHkqt ¼Vªsihft+;e½ vkÑfr okyk bykdk 
gS ftlesa rktegy] vkxjk QksVZ vkSj Qrsgiqj lhdjh lfgr pkyhl 
fo'o izfl) lajf{kr ,sfrgkfld bekjrsa fLFkr gSaA loksZPp U;k;ky; 
us 1996 esa fjV ;kfpdk ¼nhokuh½ 13381@1994 esa ,d ,sfrgkfld 
QSlyk fn;k Fkk ftlds tfj, bl Vªsihft+;e ds {ks=kQy esa vkus okys 
iznw"kd m|ksxksa esa dks;ys ds bLrseky ij ikcanh dk ,syku dj fn;k 

FkkA ifj.kkeLo:i bl bykds esa pyus okys T;knkrj Hkês lqjhj esa 
LFkkukarfjr gks x;s FksA 

   vè;;u {ks=k
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2.2 (A) Understanding the Supply Chain 
of Bricks in Mathura

2.2 (A1.1) Geographical Setting of Research 
Location Surir, Mathura

The research in western UP was based in Surir Vijaru Bangar 
village (henceforth referred to as Surir) of Mant tehsil in 
Mathura district. Surir is also referred to as Brick Udyog 
because of the thick concentration of brick kilns in the village, 
numbering approximately 125 kilns in 2016–17.4

Surir lies just at the border where one end of the Taj 
Trapezium Zone (TTZ) ends in Mathura district. The TTZ  
is a 10,400 square km trapezium-shaped area comprising  
over 40 protected monuments including three World  
Heritage Sites: Taj Mahal, Agra Fort and Fatehpur Sikri.  The 
Supreme Court of India delivered a landmark judgement  
in 1996 (Writ Petition [Civil] 13381/1994) wherein it banned 
the use of coke or coal in a large number of polluting units 
within the Trapezium. As a result, most of the brick kilns 
shifted to Surir.

4	Document	accessed	from	the	Mathura	regional	office	of	the	UP	Pollution	Control	Board	in	May	2017

The Ministry of Environment and Forests, vide Notification 
No S.O. 489 (E) dated 30/04/2003, has directed that no brick 
kiln shall be allowed to be established or operated within a 
20 km radial distance of the Taj Mahal and other significant 
monuments in the Taj Trapezium Zone and the Bharatpur 
Bird Sanctuary.

2.2 (A1.2) The Demand for Bricks in Mathura
According to officials of the Mathura Vrindavan Development 
Authority (MVDA), Mathura has seen a very rapid rate 
of urbanisation in the last decade. This increase has been 
continuously accentuated by the opening of the Yamuna 
Expressway in 2012, connecting Delhi with Agra. With the 
faster and easier accessibility to the region and Mathura–
Vrindavan being a prominent pilgrimage centre, there was a 
steep rise in the construction and real estate sector. Vrindavan 
emerged as an island of development. The major thrust was 
from the increased inflow of funds from religious centres 
in construction of cultural infrastructure like temples and 
ashrams, and promotion of educational and healthcare 
infrastructure by the religious groups. This alone contributes 
to about 30% of the infrastructure development in the region, 
according to officials. 

Parallel to this is the rise in the hospitality and tourism sector 
and the huge investments in housing and commercial projects. 
Following is the year-wise rise in approved housing projects, 
both individual and commercial:

Table 3: Approved Construction by Mathura Vrindavan 
Development Authority in 2013–2017

Year Approved  
residential 

construction

Approved commercial 
construction (including 

group housing)

2013–14 648 42

2014–15 602 29

2015–16 486 18

2016–17 453 29

2017–18 148 16

Source: Mathura Vrindavan Development Authority, Mathura

Figure 2: Geographical Coverage of the Taj Trapezium Zone
(Map sourced from http://cpcb.nic.in/)

Study area

QksVks 2 % rkt Vªsihft+;e tksu dk HkkSxksfyd nk;jk  
¼http://cpcb.nic.in/ ls fy;k x;k ekufp=k½

4 Document accessed from the Mathura regional office of the UP Pollution Control Board in May 2017
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With an annual growth rate of 5–10 per cent, India is the second-largest brick producer in the world, 
after China. According to a report by J.S. Kamyotra, Director, Central Pollution Control Board CPCB 
(2017), about 140,000 brick kilns operate in India, contributing to an annual brick production of 
approximately 240–260 billion.  With each brick kiln employing about 200 workers (a conservative 
figure), the total number of workers employed by the industry works out to approximately 20 million; 
which is roughly 4.21 per cent of a total of 474 million work force in India (NSSO 2011–12).  
 
Brick-making is an age-old practice in India. With archaeological findings indicating the practice 
of manufacturing fired bricks since 3500–2700 BCE in the early Indus valley civilisation of India, 
the centuries-old informal and traditional phenomenon of production still persists with very few 
technological innovations in the industry till present times. A very recent data by J.S. Kamyotra 
depicts that 74 per cent of total bricks in India are produced through the Fixed Chimney Bull’s 
Trench Kiln (FCBTK) technology, the most prevailing technology, which is believed to have been 
introduced by W. Bull, a British engineer in 1876. 

Interestingly, the brick Industry in India, characterised by traditional methods of production 
technology, contributes to the prevalence of labour employment practices involving bondage and 
modern-day slavery. Debt bondage appears to be the result of numerous factors coming both from 
the supply side (employers’ constraints and motivations) and from the demand side (workers’ 
constraints and motivations). Poverty, drought, malnutrition, starvation, anaemia, caste and many 
other socio-economic issues force workers to migrate. Inadequate and ineffective implementation 
of government initiatives such as the Mahatma Gandhi National Rural Employment Guarantee Act 
have not been helpful in addressing the economic needs of the marginalized communities, forcing 
them to migrate and thereby accentuating the vulnerability of workers to bondage and exploitation. 
Further, although brick kilns form a part of the industrial sector, there is no evidence to indicate 
that social relations are subsumed; rather, they are reasserted and used as a means of exploitation. 
Recruitment is organised along caste lines with cash advance forming the backbone of this system. 
There is a segmentation that exists in the labour market based on caste too. Rooted in the notions of 
certain castes being good at certain occupations, each task category in the brick kilns has its separate 
dedicated caste category. Studies also reveal that there is a “rigid compartmentalisation of work” on 
the basis of sex too. 

With this background, Centre for Education and Communication (CEC) undertook this research 
study with a focus on the state of Uttar Pradesh to understand the dynamics of the labour market 
and industrial relations in the brick kilns, considering the fact that the industry brings together 
thousands of kilns and millions of workers year after year. In doing so, the study has tried to 
systematically analyse and understand the component of labour market dynamics, both at the source 
and destination states of workers, while locating the brick industry in terms of the extent of demand 
for workers, sourcing of workers and their deployment. 

From a labour market perspective, the study has probed factors such as seasonal employment, 
advance payments, contractor, caste, family labour, and preference to return for agricultural work, 
in order to understand the role of these factors that have given employment in brick kilns a ‘bonded 
labour’ character. The components of industrial relations, covering aspects of conditions of work 
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vfèklwpuk la[;k ,lvks 489 ¼bZ½ fnukad 30@04@2003 ds ekè;e 
ls i;kZoj.k ,oa ou ea=kky; us funsZ'k fn;k Fkk fd rktey ds pkjksa 
vksj 20 fdyksehVj ds ?ksjs esa b±V Hkêksa dks pykus dh btktr ugha 
nh tk,xhA blds vykok rkt Vªsihft+;e tksu dh vU; egRoiw.
kZ ,sfrgkfld bekjrksa vkSj Hkjriqj i{kh m|ku ds pkjksa vksj Hkh 20 
fdyksehVj rd dksbZ Hkêk ugha pysxkA 

2-2 ¼,1-2½ eFkqjk esa b±Vksa dh ekax

eFkqjk o`ankou fodkl izkfèkdj.k ¼,eohMh,½ ds vfèkdkfj;ksa ds 
vuqlkj eFkqjk esa fiNys ,d n'kd ds nkSjku 'kgjhdj.k dh j¶rkj 
cgqr rst gks x;h gSA ;g btkQk 2012 esa fnYyh ls vkxjk ds chp 
[kksys x, ;equk ,Dlizsl&os ds pkyw gksus ds ckn cgqr rst gqvk gSA 
vc bl bykds esa yksx rsth ls igqap ldrs gSaA eFkqjk&o`ankou izfl) 
rhFkZ LFky Hkh gSaA fygktk bl bykds esa fuekZ.k dk;ksZa vkSj izkWiVhZ 
ds nkeksa esa rsth ls btkQk gqvk gSA o`ankou 'kgjh fodkl dk ,d 
u;k Vkiw cu x;k gSA ;gka lcls T;knk tksj eafnjksa vkSj vkJe tSlh 
èkkfeZd laLFkkvksa vkSj fofHkUu èkkfeZd laxBuksa ds 'kSf{kd o LokLF; 
laLFkkuksa ds fuekZ.k ij jgk gSA bl bykds esa cqfu;knh <kaps ds fodkl 
esa yxHkx 30% ;ksxnku bUgha laLFkkvksa dk jgk gSA 

blds lkFk&lkFk vkfrF;&lRdkj vkSj i;ZVu m|ksx esa Hkh btkQk 
gqvk gSA nwljh rjQ vkoklh; ,oa O;kolkf;d ifj;kstukvksa esa Hkh 
cM+s iSekus ij fuos'k fd;k x;k gSA uhps nh xbZ Vscy 3 esa vki 
O;fDrxr vkSj O;kolkf;d & nksuksa izdkj dh LohÑr vkoklh; 
ifj;kstukvksa dh la[;k ds lky ds C;kSjs ns[k ldrs gSaA

Vscy 3 % eFkqjk oa`nkou fodkl izkfèkdj.k }kjk LohÑr fuekZ.k 
;kstuk,a ¼2013&2017½

o"kZ LohÑr vkoklh; 
fuekZ.k ;kstuk,a

LohÑr O;kolkf;d fuekZ.k 
;kstuk,a ¼xzqi gkmflax 

;kstukvksa lfgr½

2013&14 648 42

2014&15 602 29

2015&16 486 18

2016&17 453 29

2017&18 148 16

lzksr % eFkqjk oa`nkou fodkl izkfèkdj.k] eFkqjkA
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The authorities claim that though the construction of group-
housing projects saw a manifold increase, the occupancy rate 
continued to be abysmally low, as these projects were more for 
the purpose of investment and served as ‘second homes’ and 
‘getaways for the megalopolis’. The real estate development 
was at its peak till 2013. Property prices in the region saw 
an increase from 70% to even 110%. Vrindavan with a 
population of 30,000 witnessed a footfall of at least 200,000 
during weekends and festivals.

However, this demand for construction received setbacks from 

2014 onwards, with the introduction of the Land Acquisition 
Act of 2013, Benami Transactions (Prohibitions) Amended 
Act of 2016, and Real Estate (Regulation and Development) 
Act of 2016. 

Combined with the TTZ regulation that has prohibited brick 
manufacturing around the city of Mathura and Agra and the 
increased demand for bricks for construction, exclusive brick 
mandis have emerged. These mandis meet their supply of 
bricks from Mant and Chata tehsils (these are part of Mathura 
district, just where the boundary of TTZ ends), Bharatpur in 
Rajasthan, and Hodal in Palwal, Haryana. 

2.2 (A1.3) Exclusive Bricks Market and the 
Intermediaries Therein
There are mandis, or markets, exclusively selling bricks in 
the city of Mathura which operate day and night and have a 
capacity of 100 tractors of bricks parked for sale at any given 
time. From the point of production of bricks in the kilns to the 
point of direct sale to the end user through the mandi, only 
one intermediary in the supply chain was identified.

Interviews with stakeholders in the mandis reveal that it is 
mostly the farmers and the villagers who stay in villages near 
the brick kilns, buy bricks from the kilns, transport it in their 
tractor-trolleys to the mandis, and are also direct sellers to the 
end customer. The farmers owning tractor trolleys find this 
a good source of additional income. As one farmer puts it, 
“teen saal se sarson aur aloo ki fasal kam ho gayi hai, int bechke 
he hum log bharpaai kar paate hain” (harvest of mustard and 
potatoes have declined over the last three years; engaging 
in brick supply helps us to tide over the loss in agriculture). 
Depending on the size, each tractor trolley has capacity 
between 4,000 and 8,000 bricks. When an entire trolley is  
sold, a commission @ Rs 500/per trolley is paid to the  
mandi owner (the person who owns the land on which the 
mandi operates). 

Until 2015, the intermediaries bought first-quality bricks @ Rs 
3,600/1,000 bricks directly from the brick-kiln owners and sold 
it @ Rs 5,600 in the mandi. But since the 2016 demonetisation, 
the demand for bricks has fallen and they have not been able 
to sell it at more than Rs 4,100–Rs 4,200/1,000 bricks.

The following are the costs that the transporter incurs from 
the brick kiln up to the mandi:
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pkVZ 4 % fuekZ.k m|ksx ds #>ku % O;kolkf;d

vfèkdkfj;ksa dk nkok gS fd xzqi gkmflax ifj;kstukvksa esa rks 
dbZ xquk btkQk gqvk gS] exj buesa vkdj clus okyksa yksxksa dh 
la[;k vHkh Hkh cgqr de gSA bldk eryc gS fd ,slh T;knkrj 
ifj;kstuk,a fuos'k ds mís'; ls ykxw dh tk jgh gSa vkSj os cgqr 
lkjs yksxksa ds fy, ^nwljk ?kj* vkSj ^egkuxjksa ls fudydj Nqêh 
eukus ds fBdkus* ds :i esa bLrseky gks jgs gSaA jh;y ,sLVsV ds 
fodkl dh nj 2013 rd viuh pksVh ij FkhA ml le; izkWiVhZ 
dh dherksa esa 70% ls 110% rd dk btkQk gqvk FkkA 30,000 
dh vkcknh okys o`ankou esa lIrkgkar ij vkSj R;ksgkjksa ds le; nks 
yk[k yksx rd vk;k djrs FksA 
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With an annual growth rate of 5–10 per cent, India is the second-largest brick producer in the world, 
after China. According to a report by J.S. Kamyotra, Director, Central Pollution Control Board CPCB 
(2017), about 140,000 brick kilns operate in India, contributing to an annual brick production of 
approximately 240–260 billion.  With each brick kiln employing about 200 workers (a conservative 
figure), the total number of workers employed by the industry works out to approximately 20 million; 
which is roughly 4.21 per cent of a total of 474 million work force in India (NSSO 2011–12).  
 
Brick-making is an age-old practice in India. With archaeological findings indicating the practice 
of manufacturing fired bricks since 3500–2700 BCE in the early Indus valley civilisation of India, 
the centuries-old informal and traditional phenomenon of production still persists with very few 
technological innovations in the industry till present times. A very recent data by J.S. Kamyotra 
depicts that 74 per cent of total bricks in India are produced through the Fixed Chimney Bull’s 
Trench Kiln (FCBTK) technology, the most prevailing technology, which is believed to have been 
introduced by W. Bull, a British engineer in 1876. 

Interestingly, the brick Industry in India, characterised by traditional methods of production 
technology, contributes to the prevalence of labour employment practices involving bondage and 
modern-day slavery. Debt bondage appears to be the result of numerous factors coming both from 
the supply side (employers’ constraints and motivations) and from the demand side (workers’ 
constraints and motivations). Poverty, drought, malnutrition, starvation, anaemia, caste and many 
other socio-economic issues force workers to migrate. Inadequate and ineffective implementation 
of government initiatives such as the Mahatma Gandhi National Rural Employment Guarantee Act 
have not been helpful in addressing the economic needs of the marginalized communities, forcing 
them to migrate and thereby accentuating the vulnerability of workers to bondage and exploitation. 
Further, although brick kilns form a part of the industrial sector, there is no evidence to indicate 
that social relations are subsumed; rather, they are reasserted and used as a means of exploitation. 
Recruitment is organised along caste lines with cash advance forming the backbone of this system. 
There is a segmentation that exists in the labour market based on caste too. Rooted in the notions of 
certain castes being good at certain occupations, each task category in the brick kilns has its separate 
dedicated caste category. Studies also reveal that there is a “rigid compartmentalisation of work” on 
the basis of sex too. 

With this background, Centre for Education and Communication (CEC) undertook this research 
study with a focus on the state of Uttar Pradesh to understand the dynamics of the labour market 
and industrial relations in the brick kilns, considering the fact that the industry brings together 
thousands of kilns and millions of workers year after year. In doing so, the study has tried to 
systematically analyse and understand the component of labour market dynamics, both at the source 
and destination states of workers, while locating the brick industry in terms of the extent of demand 
for workers, sourcing of workers and their deployment. 

From a labour market perspective, the study has probed factors such as seasonal employment, 
advance payments, contractor, caste, family labour, and preference to return for agricultural work, 
in order to understand the role of these factors that have given employment in brick kilns a ‘bonded 
labour’ character. The components of industrial relations, covering aspects of conditions of work 
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Hkêk m|ksx esa Je cktkj ,oa vkS|ksfxd laca/k

exj 2014 ds ckn fuekZ.k m|ksx ds bl mNkg dks tcnZLr >Vdk yxk 
tc Hkwfe vfèkxzg.k dkuwu 2013] csukeh ysunsu fu"ksèk ¼la'kksfèkr½ 
dkuwu 2013 vkSj jh;y ,sLVsV ¼fu;eu ,oa fodkl½ dkuwu 2016 
dks ykxw fd;k x;kA 

eFkqjk vkSj vkxjk ds vklikl b±V mRiknu ij ikcanh yxkus okyh 
VhVhtsM fu;ekoyh ds dkj.k vkSj fuekZ.k xfrfofèk;ksa esa b±Vksa dh 
c<+rh ekax ds pyrs ;gka b±V eafM;ka Hkh lkeus vk xbZ gSaA b±Vksa dh 
bu eafM;ksa esa ekaV vkSj pkVk rglhyksa ¼tks fd eFkqjk ftys ds fgLls 
gSa vkSj VhVhtsM {ks=k dh lhek ds Bhd ckgj cls gSa½] jktLFkku fLFkr 
Hkjriqj vkSj gfj;k.kk ds iyoy ftys esa fLFkr gksMy ls b±Vsa vkrh gSaA 

2-2 ¼,1-3½ b±V eaMh vkSj mlds fcpkSfy,

eFkqjk dh eafM;ksa esa flQZ b±V fcdrh gSaA ;s eafM;ka jkr&fnu pyrh gSaA 
;gka vki fdlh Hkh le; b±Vksa ls Hkjs 100 ls T;knk VªSDVj [kM+s ns[k 
ldrs gSaA Hkêksa esa b±Vksa ds mRiknu ls ysdj eafM;ksa ds tfj, vafre 
miHkksDrk }kjk b±Vksa dh [kjhn rd gesa vkiwfrZ Ük`a[kyk esa flQZ ,d 
eè;LFk fn[kkbZ fn;kA 

eafM;ksa esa lacafèkr i{kksa ds lkFk lk{kkRdkjksa ls irk pyk fd b±V Hkêksa 
ds ikl fLFkr xkaoksa ds fdlku vkSj vU; fuoklh gh Hkêksa ls b±Vsa 
[kjhndj mUgsa VªSDVj&VªkWfy;ksa esa Hkjdj eaMh esa ykrs gSa vkSj ogh lhèks 
miHkksDrkvksa dks b±V csprs gSaA ftu fdlkuksa ds ikl VªSDVj&VªkWyh gSa] 
muds fy, ;g vfrfjDr vkenuh dk ,d vPNk lkèku cu x;k gSA 
tSlk fd ,d fdlku us gesa crk;k] ßrhu lky ls ljlksa vkSj vkyw 
dh Qly de gks xbZ gSA vc ge b±V cspdj gh xqtkjk pykrs gSaÞA 
VªkWfy;ksa dk lkbt vyx&vyx gksrk gSA dqN VªkWfy;ksa esa pkj gtkj 
b±Vsa vk ikrh gSa] tcfd dqN eas vkB gtkj rd b±Vsa Hkjh tk ldrh 
gSaA tc iwjh VªkWyh fcdrh gS rks eaMh ekfyd dks izfr VªkWyh 500 #i;s 
dk deh'ku fn;k tkrk gSA eaMh ekfyd ogh O;fDr gksrk gS ftldh 
tehu ij eaMh py jgh gSA

o"kZ 2015 rd fcpkSfy, vOoy ntsZ dh b±V 3,600 #i;s izfr gtkj 
dh nj ij Hkês ls [kjhnrs Fks vkSj eaMh esa mls 5,600 #i;s izfr gtkj 
rd dh dher ij rd csp nsrs Fks] exj 2016 esa gqbZ uksVcanh ds ckn 
ls b±Vksa dh ekax esa fxjkoV ntZ dh xbZ gS vkSj vc os 4,100&4,200 
#i;s izfr gtkj ls T;knk dher ij ugha csp ik jgs gSaA

bu VªkaliksVZjksa dks Hkês ls eaMh rd tks ykxrsa vnk djuh iM+rh gSa] 
muds C;ksjs bl izdkj gSa % 

Vscy 4 % b±Vksa dh <qykbZ dk [kpkZ

en jde ¼#i;s½

VªSDVj dk fdjk;k ¼tc b±V eaMh esa fcdrh gS½ 500

Mhty dh [kir 750

iqfyl dk 'kqYd ¼LohÑr Vu Hkkj ls vfèkd <qykbZ 
gksus ij½

500

etnwjh ¼Hkês ij b±Vksa dh HkjkbZ vkSj eaMh esa b±Vksa dh 
mrjkbZ ¼300 #i;s izfr gtkj dh nj ls½

1200

dqy vuqekfur [kpkZ 2,950

fcpkSfy;ksa ls gesa tks tkudkfj;ka feyh] muds vkèkkj ij ,d gtkj 
b±Vksa dh fcØh ij gksus okys muds equkQs dks le>k tk ldrk gSA 

Vscy 5 % izfr gtkj b±Vksa ij fcpkSfy;ksa dks gksus okyk ykHk

b±Vksa dk ntkZ Hkês ij 
izfr gtkj 
b±Vksa dh 
[kjhn nj

izfr 
gtkj 
b±Vksa ij 
vU; 
[kpsZ

dqy 
ykxr 

izfr gtkj 
b±V

fcØh 
ewY; 
izfr 
gtkj 
bZaV

equkQk 
izfr 
gtkj 
b±V

1- vOoy 3]000 650 3]650 4]200 550

2- nks;e 2]600 650 3]250 3]500 250

3- iDdk ihyk 2]200 650 2]850 3]000 150

4- rYlk 1]500 650 2]150 2]300 150

5- pVdk@Vs<+k 1]200 650 1]850 2]000 150

6- dPpk ihyk 1]000 650

2-2 ¼,1-4½ b±V m|ksx ij ljdkjh uhfr;ksa dk vlj

gfj;k.kk ls vkus okyh b±Vksa ds fy, VªkaliksVZj ¼os VªSDVj ekfyd tks 
b±Vsa iyoy fLFkr gksMy ls eFkqjk ysdj vkrs gSa½ 3,500 #i;s izfr 
gtkj dh nj ls vOoy b±Vsa [kjhnrs gSaA blesa HkjkbZ dh etnwjh Hkh 
'kkfey gS ¼if'pe mÙkj izns'k esa HkjkbZ vkSj mrjkbZ ds fy, VªkaliksVZj 
vyx ls etnwjh ysrs gSa½A fczd fdYu vksulZ ,lksfl,'ku ds vè;{k 
Hkkuqizdk'k ok".ksZ; dk dguk gS fd ßgfj;k.kk esa Dys@feêh dh ¶ySV 
jsV r; gS vkSj ;g 50,000 #i;s izfr o"kZ ls uhps gh jgrh gSAÞ5 
mÙkj izns'k esa ,slk ugha gSA ;gka feêh dh jkW;YVh Hkês dh {kerk ds 
fglkc ls vyx&vyx jgrh gSA ;gka 1,800 #i;s izfr ,d yk[k ds 

5 http://www.haryana.gov.in/pressrelease/HaryanaMines&MineralConcessionRules2012.pdf accessed on 20 September 2017
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With an annual growth rate of 5–10 per cent, India is the second-largest brick producer in the world, 
after China. According to a report by J.S. Kamyotra, Director, Central Pollution Control Board CPCB 
(2017), about 140,000 brick kilns operate in India, contributing to an annual brick production of 
approximately 240–260 billion.  With each brick kiln employing about 200 workers (a conservative 
figure), the total number of workers employed by the industry works out to approximately 20 million; 
which is roughly 4.21 per cent of a total of 474 million work force in India (NSSO 2011–12).  
 
Brick-making is an age-old practice in India. With archaeological findings indicating the practice 
of manufacturing fired bricks since 3500–2700 BCE in the early Indus valley civilisation of India, 
the centuries-old informal and traditional phenomenon of production still persists with very few 
technological innovations in the industry till present times. A very recent data by J.S. Kamyotra 
depicts that 74 per cent of total bricks in India are produced through the Fixed Chimney Bull’s 
Trench Kiln (FCBTK) technology, the most prevailing technology, which is believed to have been 
introduced by W. Bull, a British engineer in 1876. 

Interestingly, the brick Industry in India, characterised by traditional methods of production 
technology, contributes to the prevalence of labour employment practices involving bondage and 
modern-day slavery. Debt bondage appears to be the result of numerous factors coming both from 
the supply side (employers’ constraints and motivations) and from the demand side (workers’ 
constraints and motivations). Poverty, drought, malnutrition, starvation, anaemia, caste and many 
other socio-economic issues force workers to migrate. Inadequate and ineffective implementation 
of government initiatives such as the Mahatma Gandhi National Rural Employment Guarantee Act 
have not been helpful in addressing the economic needs of the marginalized communities, forcing 
them to migrate and thereby accentuating the vulnerability of workers to bondage and exploitation. 
Further, although brick kilns form a part of the industrial sector, there is no evidence to indicate 
that social relations are subsumed; rather, they are reasserted and used as a means of exploitation. 
Recruitment is organised along caste lines with cash advance forming the backbone of this system. 
There is a segmentation that exists in the labour market based on caste too. Rooted in the notions of 
certain castes being good at certain occupations, each task category in the brick kilns has its separate 
dedicated caste category. Studies also reveal that there is a “rigid compartmentalisation of work” on 
the basis of sex too. 

With this background, Centre for Education and Communication (CEC) undertook this research 
study with a focus on the state of Uttar Pradesh to understand the dynamics of the labour market 
and industrial relations in the brick kilns, considering the fact that the industry brings together 
thousands of kilns and millions of workers year after year. In doing so, the study has tried to 
systematically analyse and understand the component of labour market dynamics, both at the source 
and destination states of workers, while locating the brick industry in terms of the extent of demand 
for workers, sourcing of workers and their deployment. 

From a labour market perspective, the study has probed factors such as seasonal employment, 
advance payments, contractor, caste, family labour, and preference to return for agricultural work, 
in order to understand the role of these factors that have given employment in brick kilns a ‘bonded 
labour’ character. The components of industrial relations, covering aspects of conditions of work 
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fglkc ls jkW;YVh yh tkrh gSA blds vykok bykds ds fglkc ls Hkh 
jkW;YVh esa QdZ jgrk gS ¼b±V Hkêksa esa feêh ij jkW;YVh dh lekèkku 
;kstuk] [kku foHkkx] 2005½A

lekèkku ;kstuk

mÙkj izns'k [kfut uhfr] 2004 ds ckn Hkêksa ds oxhZdj.k dk izkoèkku 
[kRe dj fn;k x;k FkkA blls igys jkW;YVh olwyh ds fy, Hkêksa dks 
'kgjh vkSj xzkeh.k bykdksa esa ckaVdj ns[kk tkrk FkkA ubZ uhfr ds 
rgr mRiknu {kerk ds vkèkkj ij 100% jkW;YVh olwy djus dk 
izkoèkku fd;k x;kA bls ik;k dgk tkrk gSA blds vykok b±V Hkêksa 
ij O;kikj dj Hkh ykxw fd;k x;kA bl iwjh O;oLFkk dks gh lekèkku 
;kstuk dk uke fn;k x;k FkkA6 ljdkj dk rdZ gS fd xSj&dkuwuh 
[kuu esa btkQs dh otg ls ,d rjQ rks ljdkj dks jktLo dk ?kkVk 
gks jgk Fkk vkSj nwljh rjQ dkuwuh iêsnkj Hkh xSj&dkuwuh [kuu esa 
fyIr vijkfèk;ksa ds lkFk eqdkcys esa fiNM+rs tk jgs FksA blh vkèkkj 
ij lekèkku ;kstuk ykxw dh xbZ Fkh ¼lekèkku ;kstuk ds fo"k; esa 
tkjh fd;k x;k ljdkjh vkns'k ifjf'k"V esa fn;k x;k gS½A

Vscy 6 % gfj;k.kk esa feêh ij olwy dh tkus okyh jkW;YVh dh 
Js.khokj nj

gfj;k.kk esa Hkêksa dh fdLe Hkês 
dh 
Js.kh

jkW;YVh dh nj ¼,deq'r 
jde½] izfro"kZ ¼izfr 
fefVªd Vu jkW;YVh nj 
18 #i;s½

28 ?kksM+h ;k blls vfèkd dPph 
b±Vksa dh {kerk okys b±V Hkês

, 30000

22&27 ?kksM+h ;k blls vfèkd 
dPph b±Vksa dh {kerk okys Hkês 

ch 25000

22 ?kksM+h ls de dPph b±Vksa dh 
{kerk okys Hkês

lh 15000

,sls b±V Hkês ftuesa bl lky 
tykbZ ugha gqbZ vkSj muds ikl 
1 vizSy dks lHkh izdkj dh b±Vksa 
dh la[;k 5,00,000 ls vfèkd 
ugha gS

Mh 5000

lzksr % igyh vuqlwph] gfj;k.kk [kku ,oa [kfut fj;k;r fu;ekoyh] 2012

Vscy 7 % mÙkj izns'k esa jkW;YVh dh {kerk vkèkkfjr njsa rFkk muesa 
{ks=kh; vlekurk,a

Hkês dh {kerk 
¼ik;ksa dh la[;k ds 
vkèkkj ij½

Js.kh , esa jkW;YVh 
dh nj ¼{ks=kh; 
mRiknu {kerk½

Js.kh ch esa 
jkW;YVh dh 
nj

Js.kh lh 
esa jkW;YVh 
dh nj

47 98]100 89]100 80]100

28 63]900 54]900 45]900

22 53]100 44]100 35]100

15 40]500 31]500 22]500

eFkqjk ds Hkês ^,* 
tksu esa vkrs gSaA

[lzksr % b±V Hkêksa dh feêh dh jkW;YVh dh lekèkku ;kstuk % i=k Øekad 
fofèk&1¼3½&b±V Hkêk % lek-;kss-&¼2008&09½@278@okf.kT; dj]7

Hkkuq izdk'k ok".ksZ; crkrs gSa fd gfj;k.kk ds Hkês tks okf.kR; dj 
vnk djrs gSa og Hkh mÙkj izns'k ds eqdkcys cgqr de gS] gkykafd 
nksuksa LFkkuksa ij jkT; ljdkjksa us lekèkku ;kstuk ykxw dh gqbZ gSA 
Hkêk ekfyd ,d dkWEiksth'ku Ldhe ds rgr vkrs gSa ¼ftls lekèkku 
;kstuk ds uke ls tkuk tkrk gS½ ftlesa fcØh ij olwy fd;k tkus 
okyk dj rFkk dks;ys tSls fdlh Hkh dPps eky ij yxus okyk 
vk;kr 'kqYd 'kkfey gSA jkW;YVh dh njs Hkêksa esa ik;ksa dh la[;k ds 
vkèkkj ij r; dh tkrh gSA bl ;kstuk esa b±V Hkêk ekfydksa dks 
fn, tkus okys mRizsjd dk eryc ;g gS fd os foØ; vkSj lacafèkr 
fjdkWM~lZ dh tkap ds fy, dj foHkkx ds izfr tokcnsg ugha gksaxs 
vkSj okf.kT; dj foHkkx le;&le; ij mudk fujh{k.k ugha djsxkA 
;s fj;k;rsa mu ekfydksa dks ugha feyrha tks bl ;kstuk dks ugha 
viukrs gSaA

mik;qDr] okf.kT; dj foHkkx] mÙkj izns'k ljdkj ds lkFk ,d ppkZ 
esa mUgksaus gesa crk;k fd yxHkx 70&80% b±V Hkês bl dEiksth'ku@
lekèkku ;kstuk ds varxZr doj fd, tk jgs gSaA bl ;kstuk esa 
'kkfey u gksus dk uqdlku bruk T;knk gS fd Hkêk ekfydksa dks 
etcwju ;g ;kstuk viukuh gh iM+rh gS ¼bdkbZokj ;k b±Vokj 
djkèkku dkQh tfVy gS D;ksafd mRiknu ds gj pj.k esa Hkêksa dh izfr 
bdkbZ {kfr cgqr T;knk gksrh gS½A

6 Mineral Policy of Uttar Pradesh, 2004, issued vide Government Order No. 1206/77-5-2003-8/(2003)/95 TC, Lucknow, dated 28.02.2004
7 http://www.ntnonline.net/Uttar_Pradesh/Circulars/278_09.pdf accessed on 20 September 2017
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figure), the total number of workers employed by the industry works out to approximately 20 million; 
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technological innovations in the industry till present times. A very recent data by J.S. Kamyotra 
depicts that 74 per cent of total bricks in India are produced through the Fixed Chimney Bull’s 
Trench Kiln (FCBTK) technology, the most prevailing technology, which is believed to have been 
introduced by W. Bull, a British engineer in 1876. 

Interestingly, the brick Industry in India, characterised by traditional methods of production 
technology, contributes to the prevalence of labour employment practices involving bondage and 
modern-day slavery. Debt bondage appears to be the result of numerous factors coming both from 
the supply side (employers’ constraints and motivations) and from the demand side (workers’ 
constraints and motivations). Poverty, drought, malnutrition, starvation, anaemia, caste and many 
other socio-economic issues force workers to migrate. Inadequate and ineffective implementation 
of government initiatives such as the Mahatma Gandhi National Rural Employment Guarantee Act 
have not been helpful in addressing the economic needs of the marginalized communities, forcing 
them to migrate and thereby accentuating the vulnerability of workers to bondage and exploitation. 
Further, although brick kilns form a part of the industrial sector, there is no evidence to indicate 
that social relations are subsumed; rather, they are reasserted and used as a means of exploitation. 
Recruitment is organised along caste lines with cash advance forming the backbone of this system. 
There is a segmentation that exists in the labour market based on caste too. Rooted in the notions of 
certain castes being good at certain occupations, each task category in the brick kilns has its separate 
dedicated caste category. Studies also reveal that there is a “rigid compartmentalisation of work” on 
the basis of sex too. 

With this background, Centre for Education and Communication (CEC) undertook this research 
study with a focus on the state of Uttar Pradesh to understand the dynamics of the labour market 
and industrial relations in the brick kilns, considering the fact that the industry brings together 
thousands of kilns and millions of workers year after year. In doing so, the study has tried to 
systematically analyse and understand the component of labour market dynamics, both at the source 
and destination states of workers, while locating the brick industry in terms of the extent of demand 
for workers, sourcing of workers and their deployment. 

From a labour market perspective, the study has probed factors such as seasonal employment, 
advance payments, contractor, caste, family labour, and preference to return for agricultural work, 
in order to understand the role of these factors that have given employment in brick kilns a ‘bonded 
labour’ character. The components of industrial relations, covering aspects of conditions of work 
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Hkêk m|ksx esa Je cktkj ,oa vkS|ksfxd laca/k

Vscy 8 % gfj;k.kk esa Hkêksa ij yxus okys vkcdkjh 'kqYd@,Dlkbt 
VSDl dh lekèkku njsa

Hkês dh {kerk Js.kh dj ds :i esa ,deq'r 
jde vnk;xh

33 ?kksfM+;ksa ls T;knk {kerk okys 
Hkês

+Iyl , 3,09]120 #i;s rFkk 
33 ?kksfM+;ksa ds Åij 
izfr ?kksM+h 10]565 #i;s

28&33 ?kksM+h {kerk okys Hkês , 3,09]120
22&27 ?kksM+h {kerk okys Hkês ch 2,41]500
22 ?kksM+h {kerk okys Hkês lh 1,93]200
,sls Hkês ftuesa tykbZ ugha dh xbZ 
gS vkSj ftuds ikl lHkh fdLe 
dh b±Vksa dh la[;k 5,00,000 ls 
vfèkd ugha gS

Mh 48]300

lzksr % gfj;k.kk ljdkj vkcdkjh ,oa dj foHkkx] vfèklwpuk la[;k] 

osc@5@,p,6@2003@,l 60@2011] fnukad 28 fnlacj 2011

Vscy 9 % mÙkj izns'k esa Hkêksa ij djkèkku dh lekèkku njsa

Hkês dh 
{kerk

lekèkku jkf'k] oSV 2015&16 
¼xSj&gkbZ Mªk¶V Hkêksa ds fy,½

dks;ys ds vk;kr 'kqYd 
dh lekèkku jkf'k ¼xSj&gkbZ 
MªkW¶V Hkêksa ds fy,½

33 ik;s 1]555]100 155]600

28 1]065]300 106]600

22 530]600 53]100

15 179]600 18]000
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With an annual growth rate of 5–10 per cent, India is the second-largest brick producer in the world, 
after China. According to a report by J.S. Kamyotra, Director, Central Pollution Control Board CPCB 
(2017), about 140,000 brick kilns operate in India, contributing to an annual brick production of 
approximately 240–260 billion.  With each brick kiln employing about 200 workers (a conservative 
figure), the total number of workers employed by the industry works out to approximately 20 million; 
which is roughly 4.21 per cent of a total of 474 million work force in India (NSSO 2011–12).  
 
Brick-making is an age-old practice in India. With archaeological findings indicating the practice 
of manufacturing fired bricks since 3500–2700 BCE in the early Indus valley civilisation of India, 
the centuries-old informal and traditional phenomenon of production still persists with very few 
technological innovations in the industry till present times. A very recent data by J.S. Kamyotra 
depicts that 74 per cent of total bricks in India are produced through the Fixed Chimney Bull’s 
Trench Kiln (FCBTK) technology, the most prevailing technology, which is believed to have been 
introduced by W. Bull, a British engineer in 1876. 

Interestingly, the brick Industry in India, characterised by traditional methods of production 
technology, contributes to the prevalence of labour employment practices involving bondage and 
modern-day slavery. Debt bondage appears to be the result of numerous factors coming both from 
the supply side (employers’ constraints and motivations) and from the demand side (workers’ 
constraints and motivations). Poverty, drought, malnutrition, starvation, anaemia, caste and many 
other socio-economic issues force workers to migrate. Inadequate and ineffective implementation 
of government initiatives such as the Mahatma Gandhi National Rural Employment Guarantee Act 
have not been helpful in addressing the economic needs of the marginalized communities, forcing 
them to migrate and thereby accentuating the vulnerability of workers to bondage and exploitation. 
Further, although brick kilns form a part of the industrial sector, there is no evidence to indicate 
that social relations are subsumed; rather, they are reasserted and used as a means of exploitation. 
Recruitment is organised along caste lines with cash advance forming the backbone of this system. 
There is a segmentation that exists in the labour market based on caste too. Rooted in the notions of 
certain castes being good at certain occupations, each task category in the brick kilns has its separate 
dedicated caste category. Studies also reveal that there is a “rigid compartmentalisation of work” on 
the basis of sex too. 

With this background, Centre for Education and Communication (CEC) undertook this research 
study with a focus on the state of Uttar Pradesh to understand the dynamics of the labour market 
and industrial relations in the brick kilns, considering the fact that the industry brings together 
thousands of kilns and millions of workers year after year. In doing so, the study has tried to 
systematically analyse and understand the component of labour market dynamics, both at the source 
and destination states of workers, while locating the brick industry in terms of the extent of demand 
for workers, sourcing of workers and their deployment. 

From a labour market perspective, the study has probed factors such as seasonal employment, 
advance payments, contractor, caste, family labour, and preference to return for agricultural work, 
in order to understand the role of these factors that have given employment in brick kilns a ‘bonded 
labour’ character. The components of industrial relations, covering aspects of conditions of work 
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Vscy 11 % gfj;k.kk vkSj mÙkj izns'k esa feêh ij jkW;YVh dh lekèkku njksa esa vlekurk 
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2.2 (A1.5) Impact of Raw Material on Brick 
Production and Prices
In the same market, besides bricks from areas in Mathura 
and Haryana, a large number of bricks is also supplied from 
Rajasthan, particularly from Bharatpur and its adjoining 
districts. Ramesh Sharma, an operator in the mandi, points 

out that the quality of bricks from Rajasthan is not good as the 
clay used for brickmaking is very sandy. Though bricks from 
Rajasthan travel a distance (as parts of Rajasthan adjoining 
Mathura also fall under TTZ and Bharatpur Bird Sanctuary 
zone, in which coal/coke-based industries are prohibited), it 
is competitive to sell them in UP because of the abundantly 

155,600

309,120
309,120

1,065,300

241,500

53,100
530,600

193,200

18,000

179,600

>33																																	28-33																															22-27																																<22

UP Tax         UP tax with COAL        Harayana Tax

1,555,100 106,600
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Table 11: Comparative Table Showing Variations in Samadhan Rates of Royalty on Sand in 
Haryana and UP
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bZaèku rwM+h dk gh gksrk gSA9
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available turi, a mustard-crop residue. Mustard-crop residue 
is the dominant biomass used in the brick kilns in Rajasthan, 
accounting for an estimated 80%.9

In a study report on ‘Use of Biomass in Brick Kilns’ by Akshay 
Urja (under the Ministry of New and Renewable Energy) 
in 2013, the cost advantage to a kiln entrepreneur for using 
biomass over coal has been exemplified: 

The coal consumption in a traditional FCBTK is 136.4 kg of 
coal per 1,000 bricks and the cost of coal is estimated at Rs 
1,022/1,000 bricks (coal rate @ Rs 7,500/ton in Jaipur). The 
cost of biomass is Rs 765/1,000 bricks, with an average price of 
biomass @ Rs 3,000/ton. With a production of 75 lakh bricks 
per year there is a saving of nearly Rs 19.3 lakh per annum.

In the research area, all the kilns use turi as a fuel since the 
Supreme Court judgement of 1996 banned coal/coke-based 
industries in the TTZ.

Sanjeev, a brick-kiln owner who established his kiln in the 
year 2000, says that because of abundant supply of turi 

9 Rajasthan is one of the largest producers of mustard seed with an estimated production of 2.7 million tonnes per year (45% of the nation’s production). 
Therefore,	mustard-crop	residue	is	abundantly	available	to	be	used	in	the	brick-kiln	industry.	Verma	and	Uppal	(2013),	‘Use	of	biomass	in	brick	kilns’;	
accessed	from	http://mnre.gov.in/file-manager/akshay-urja/january-february-2013/EN/24-27.pdf

from Rajasthan, many bhattas have opened. Bhanu Prakash 
Varshney, another brick owner and a native of Mant tehsil, 
has inherited the brick kiln from his father. He recalls that 
at the time when his father laid the brick kiln, there were 
three kilns in Mant and four in Surir. According to him, over 
the last decade, with increased urbanisation in Mathura the 
demand for bricks has escalated and as a result hundreds of 
kilns have mushroomed. The association has been persuading 
the kiln owners not to manufacture in excess as prices are 

Cost of coal: Rs 1,022 / 1,000 bricks

Cost of biomass: 
Rs 765/1,000 
bricks

Production of 75 
lakh bricks per 
annum

Average price of coal: 
Rs 7500/ton

Average price of 
biomass Rs 3,000/ton

Saving of Rs 19.3 
lakh per annum
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eFkqjk esa Hkêksa dk QSyko

20

available turi, a mustard-crop residue. Mustard-crop residue 
is the dominant biomass used in the brick kilns in Rajasthan, 
accounting for an estimated 80%.9

In a study report on ‘Use of Biomass in Brick Kilns’ by Akshay 
Urja (under the Ministry of New and Renewable Energy) 
in 2013, the cost advantage to a kiln entrepreneur for using 
biomass over coal has been exemplified: 

The coal consumption in a traditional FCBTK is 136.4 kg of 
coal per 1,000 bricks and the cost of coal is estimated at Rs 
1,022/1,000 bricks (coal rate @ Rs 7,500/ton in Jaipur). The 
cost of biomass is Rs 765/1,000 bricks, with an average price of 
biomass @ Rs 3,000/ton. With a production of 75 lakh bricks 
per year there is a saving of nearly Rs 19.3 lakh per annum.

In the research area, all the kilns use turi as a fuel since the 
Supreme Court judgement of 1996 banned coal/coke-based 
industries in the TTZ.

Sanjeev, a brick-kiln owner who established his kiln in the 
year 2000, says that because of abundant supply of turi 

9 Rajasthan is one of the largest producers of mustard seed with an estimated production of 2.7 million tonnes per year (45% of the nation’s production). 
Therefore,	mustard-crop	residue	is	abundantly	available	to	be	used	in	the	brick-kiln	industry.	Verma	and	Uppal	(2013),	‘Use	of	biomass	in	brick	kilns’;	
accessed	from	http://mnre.gov.in/file-manager/akshay-urja/january-february-2013/EN/24-27.pdf

from Rajasthan, many bhattas have opened. Bhanu Prakash 
Varshney, another brick owner and a native of Mant tehsil, 
has inherited the brick kiln from his father. He recalls that 
at the time when his father laid the brick kiln, there were 
three kilns in Mant and four in Surir. According to him, over 
the last decade, with increased urbanisation in Mathura the 
demand for bricks has escalated and as a result hundreds of 
kilns have mushroomed. The association has been persuading 
the kiln owners not to manufacture in excess as prices are 

Cost of coal: Rs 1,022 / 1,000 bricks

Cost of biomass: 
Rs 765/1,000 
bricks

Production of 75 
lakh bricks per 
annum

Average price of coal: 
Rs 7500/ton

Average price of 
biomass Rs 3,000/ton

Saving of Rs 19.3 
lakh per annum

 Mant Tehsil             Chatha Teshil

160

140

120

100

80

60

40

20

0

		2008-09	 												2009-10	 					2010-1																2011-12	 							2012-13															2013-14

89 89 89

127

143

4240

15 15 15

0       0

Rise of Brick Kilns in Mathura

Figure 5: Growth in the Number of Brick Kilns in Mathura
Source: Records accessed from the Khanan Vibhag, Mathura

ekaV rglhy           pkBk rglhy

20

available turi, a mustard-crop residue. Mustard-crop residue 
is the dominant biomass used in the brick kilns in Rajasthan, 
accounting for an estimated 80%.9

In a study report on ‘Use of Biomass in Brick Kilns’ by Akshay 
Urja (under the Ministry of New and Renewable Energy) 
in 2013, the cost advantage to a kiln entrepreneur for using 
biomass over coal has been exemplified: 

The coal consumption in a traditional FCBTK is 136.4 kg of 
coal per 1,000 bricks and the cost of coal is estimated at Rs 
1,022/1,000 bricks (coal rate @ Rs 7,500/ton in Jaipur). The 
cost of biomass is Rs 765/1,000 bricks, with an average price of 
biomass @ Rs 3,000/ton. With a production of 75 lakh bricks 
per year there is a saving of nearly Rs 19.3 lakh per annum.

In the research area, all the kilns use turi as a fuel since the 
Supreme Court judgement of 1996 banned coal/coke-based 
industries in the TTZ.

Sanjeev, a brick-kiln owner who established his kiln in the 
year 2000, says that because of abundant supply of turi 

9 Rajasthan is one of the largest producers of mustard seed with an estimated production of 2.7 million tonnes per year (45% of the nation’s production). 
Therefore,	mustard-crop	residue	is	abundantly	available	to	be	used	in	the	brick-kiln	industry.	Verma	and	Uppal	(2013),	‘Use	of	biomass	in	brick	kilns’;	
accessed	from	http://mnre.gov.in/file-manager/akshay-urja/january-february-2013/EN/24-27.pdf

from Rajasthan, many bhattas have opened. Bhanu Prakash 
Varshney, another brick owner and a native of Mant tehsil, 
has inherited the brick kiln from his father. He recalls that 
at the time when his father laid the brick kiln, there were 
three kilns in Mant and four in Surir. According to him, over 
the last decade, with increased urbanisation in Mathura the 
demand for bricks has escalated and as a result hundreds of 
kilns have mushroomed. The association has been persuading 
the kiln owners not to manufacture in excess as prices are 

Cost of coal: Rs 1,022 / 1,000 bricks

Cost of biomass: 
Rs 765/1,000 
bricks

Production of 75 
lakh bricks per 
annum

Average price of coal: 
Rs 7500/ton

Average price of 
biomass Rs 3,000/ton

Saving of Rs 19.3 
lakh per annum

 Mant Tehsil             Chatha Teshil

160

140

120

100

80

60

40

20

0

		2008-09	 												2009-10	 					2010-1																2011-12	 							2012-13															2013-14

89 89 89

127

143

4240

15 15 15

0       0

Rise of Brick Kilns in Mathura

Figure 5: Growth in the Number of Brick Kilns in Mathura
Source: Records accessed from the Khanan Vibhag, Mathura

pkVZ 5 % eFkqjk esa b±V Hkêksa dh la[;k esa btkQs dk #>ku
lzksr % [kuu foHkkx] eFkqjk ls izkIr fjdkWM~lZ

9 Rajasthan is one of the largest producers of mustard seed with an estimated production of 2.7 million tonnes per year (45% of the nation’s produc-
tion). Therefore, mustard-crop residue is abundantly available to be used in the brick-kiln industry. Verma and Uppal (2013), ‘Use of biomass in brick 
kilns’; accessed from http://mnre.gov.in/file-manager/akshay-urja/january-february-2013/EN/24-27.pdf
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With an annual growth rate of 5–10 per cent, India is the second-largest brick producer in the world, 
after China. According to a report by J.S. Kamyotra, Director, Central Pollution Control Board CPCB 
(2017), about 140,000 brick kilns operate in India, contributing to an annual brick production of 
approximately 240–260 billion.  With each brick kiln employing about 200 workers (a conservative 
figure), the total number of workers employed by the industry works out to approximately 20 million; 
which is roughly 4.21 per cent of a total of 474 million work force in India (NSSO 2011–12).  
 
Brick-making is an age-old practice in India. With archaeological findings indicating the practice 
of manufacturing fired bricks since 3500–2700 BCE in the early Indus valley civilisation of India, 
the centuries-old informal and traditional phenomenon of production still persists with very few 
technological innovations in the industry till present times. A very recent data by J.S. Kamyotra 
depicts that 74 per cent of total bricks in India are produced through the Fixed Chimney Bull’s 
Trench Kiln (FCBTK) technology, the most prevailing technology, which is believed to have been 
introduced by W. Bull, a British engineer in 1876. 

Interestingly, the brick Industry in India, characterised by traditional methods of production 
technology, contributes to the prevalence of labour employment practices involving bondage and 
modern-day slavery. Debt bondage appears to be the result of numerous factors coming both from 
the supply side (employers’ constraints and motivations) and from the demand side (workers’ 
constraints and motivations). Poverty, drought, malnutrition, starvation, anaemia, caste and many 
other socio-economic issues force workers to migrate. Inadequate and ineffective implementation 
of government initiatives such as the Mahatma Gandhi National Rural Employment Guarantee Act 
have not been helpful in addressing the economic needs of the marginalized communities, forcing 
them to migrate and thereby accentuating the vulnerability of workers to bondage and exploitation. 
Further, although brick kilns form a part of the industrial sector, there is no evidence to indicate 
that social relations are subsumed; rather, they are reasserted and used as a means of exploitation. 
Recruitment is organised along caste lines with cash advance forming the backbone of this system. 
There is a segmentation that exists in the labour market based on caste too. Rooted in the notions of 
certain castes being good at certain occupations, each task category in the brick kilns has its separate 
dedicated caste category. Studies also reveal that there is a “rigid compartmentalisation of work” on 
the basis of sex too. 

With this background, Centre for Education and Communication (CEC) undertook this research 
study with a focus on the state of Uttar Pradesh to understand the dynamics of the labour market 
and industrial relations in the brick kilns, considering the fact that the industry brings together 
thousands of kilns and millions of workers year after year. In doing so, the study has tried to 
systematically analyse and understand the component of labour market dynamics, both at the source 
and destination states of workers, while locating the brick industry in terms of the extent of demand 
for workers, sourcing of workers and their deployment. 

From a labour market perspective, the study has probed factors such as seasonal employment, 
advance payments, contractor, caste, family labour, and preference to return for agricultural work, 
in order to understand the role of these factors that have given employment in brick kilns a ‘bonded 
labour’ character. The components of industrial relations, covering aspects of conditions of work 
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Hkêk m|ksx esa Je cktkj ,oa vkS|ksfxd laca/k

v{k; ÅtkZ ea=kky; ¼uohu ,oa iquuZohdj.kh; ÅtkZ ea=kky; ds 
varxZr½ }kjk ^b±V Hkêksa eas ck;ksekl dk iz;ksx* ij vkèkkfjr vè;;u 
fjiksVZ ¼2013½ esa crk;k x;k gS fd dks;ys ds LFkku ij ck;ksekl ds 
bLrseky ls Hkêk ekfydksa dks fdl rjg dk Qk;nk gksrk gS % 

ijaijkxr ,QlhchVhds Hkês esa izfr ,d gtkj b±Vksa ij 136-4 fdyks 
dks;ys dh [kir gksrh gS vkSj bl rjg izfr ,d gtkj b±Vksa ij 
dks;ys dh ykxr 1022 #i;s cSBrh gS ¼t;iqj esa dks;ys dh dher 
7,500 #i;s izfr Vu ds fglkc ls½A nwljh rjQ ck;ksekl dh ykxr 
izfr gtkj b±Vksa ij 765 #i;s cSBrh gS D;ksafd ck;ksekl dh izfr 
Vu vkSlr dher 3000 #i;s ds vklikl gksrh gSA ;fn nksuksa izdkj 
ds Hkês ,d lky esa 75 yk[k b±Vksa dk mRiknu djrs gSa rks ck;ksekl 
okys Hkês dks izfro"kZ yxHkx 19-3 yk[k #i;s dh cpr gks tkrh gSA
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available turi, a mustard-crop residue. Mustard-crop residue 
is the dominant biomass used in the brick kilns in Rajasthan, 
accounting for an estimated 80%.9

In a study report on ‘Use of Biomass in Brick Kilns’ by Akshay 
Urja (under the Ministry of New and Renewable Energy) 
in 2013, the cost advantage to a kiln entrepreneur for using 
biomass over coal has been exemplified: 

The coal consumption in a traditional FCBTK is 136.4 kg of 
coal per 1,000 bricks and the cost of coal is estimated at Rs 
1,022/1,000 bricks (coal rate @ Rs 7,500/ton in Jaipur). The 
cost of biomass is Rs 765/1,000 bricks, with an average price of 
biomass @ Rs 3,000/ton. With a production of 75 lakh bricks 
per year there is a saving of nearly Rs 19.3 lakh per annum.

In the research area, all the kilns use turi as a fuel since the 
Supreme Court judgement of 1996 banned coal/coke-based 
industries in the TTZ.

Sanjeev, a brick-kiln owner who established his kiln in the 
year 2000, says that because of abundant supply of turi 

9 Rajasthan is one of the largest producers of mustard seed with an estimated production of 2.7 million tonnes per year (45% of the nation’s production). 
Therefore,	mustard-crop	residue	is	abundantly	available	to	be	used	in	the	brick-kiln	industry.	Verma	and	Uppal	(2013),	‘Use	of	biomass	in	brick	kilns’;	
accessed	from	http://mnre.gov.in/file-manager/akshay-urja/january-february-2013/EN/24-27.pdf

from Rajasthan, many bhattas have opened. Bhanu Prakash 
Varshney, another brick owner and a native of Mant tehsil, 
has inherited the brick kiln from his father. He recalls that 
at the time when his father laid the brick kiln, there were 
three kilns in Mant and four in Surir. According to him, over 
the last decade, with increased urbanisation in Mathura the 
demand for bricks has escalated and as a result hundreds of 
kilns have mushroomed. The association has been persuading 
the kiln owners not to manufacture in excess as prices are 

Cost of coal: Rs 1,022 / 1,000 bricks

Cost of biomass: 
Rs 765/1,000 
bricks

Production of 75 
lakh bricks per 
annum

Average price of coal: 
Rs 7500/ton

Average price of 
biomass Rs 3,000/ton

Saving of Rs 19.3 
lakh per annum
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Figure 5: Growth in the Number of Brick Kilns in Mathura
Source: Records accessed from the Khanan Vibhag, Mathura

dks;ys dh ykxr % 1]022 #i;s@1000 b±V

ck;ksekl dh ykxr % 
765 #i;s@1000 b±V

dks;ys dh vkSlr dher % 
7]500 #i;s@Vu
ck;ksekl dk vkSlr ewY; 
3]000 #i;s@Vu

19-3 yk[k #i;s izfr o"kZ 
dh cpr

75 yk[k b±V izfr o"kZ 
mRiknu

'kksèk {ks=k esa geus ik;k fd lHkh Hkêksa esa rwM+h dk gh bLrseky fd;k 
tk jgk Fkk D;ksafd 1996 esa loksZPp U;k;ky; }kjk fn, x, QSlys 
ds ckn VhVhtsM bykds esa dks;ys ls pyus okys m|ksx fuf"k) gSaA 

latho ,d Hkêk ekfyd gSa ftUgksaus o"kZ 2000 esa Hkêk yxk;k FkkA 
mudk dguk gS fd jktLFkku ls rwM+h dh cM+h rknkn eas vkiwfrZ ds 
pyrs ;gka cgqr lkjs Hkês [kqy x, gSaA ,d vkSj Hkêk ekfyd rFkk 
ekaV rglhy ds fuoklh Hkkuq izdk'k ok".ksZ; dks Hkêk vius firk 
ls feyk FkkA og crkrs gSa fd tc muds firk us Hkêk yxk;k Fkk] 
ml le; ekaV esa rhu vkSj lqjhj esa dsoy pkj Hkês gqvk djrs FksA 
muds eqrkfcd] fiNys ,d n'kd ds nkSjku eFkqjk esa rst 'kgjhdj.k 
ds pyrs b±Vksa dh ekax esa tcnZLr btkQk gqvk gS ftlds pyrs ;gka 
lSdM+ksa Hkês pyus yxs gSaA Hkêk ekfydksa dh ,lksfl,'ku ekfydksa ij 
bl ckr ds fy, ncko Mky jgh gS fd os t:jr ls T;knk b±Vsa iSnk 
u djsa D;ksafd bldh otg ls cktkj esa b±V dh dher yxkrkj fxjrh 
tk jgh gSA latho crkrs gSa fd tks b±V igys 5000 #i;s izfr 1000 

b±V dh nj ls fcdrh Fkh vkt ogh vfrvkiwfrZ dh otg ls 4200 
#i;s izfr 1000 ls Hkh de dher ij fcd jgh gSA blds ckotwn] 
bZaèku ds lqyHk vkSj lLrk gksus rFkk b±Vksa dh vPNh&[kklh ekax dh 
otg ls Hkêk pykuk vHkh Hkh ?kkVs dk lkSnk ugha gSA 

pkVZ 5 esa vki ns[k ldrs gSa fd bl bykds esa Hkêk m|ksx fdruh 
rsth ls QSy jgk gSA

2-2 ¼,1-6½ b±Vksa dk nksgjk cktkj

eFkqjk dh Hkêk ,lksfl,'ku ds eqrkfcd eaMh gh b±Vksa dh lcls cM+h 
[kjhnkj gSA blds ckn jh;y ,LVsV MsoyilZ vkSj muds ckn ljdkjh 
,tsafl;ksa dk LFkku vkrk gSA eafM;ka dsoy LFkkuh; cktkj esa gh b±Vsa 
csprh gSa vkSj ;gka vkus okys [kjhnkj os yksx gksrs gSa tks cgqr Åaph 
dher ij b±V ugha [kjhn ldrsA cM+s f[kykM+h lLrh nj ij cM+h 
rknkn esa b±Vsa [kjhn ysrs gSa vkSj bl rjg dherksa dks rsth ls Åij 
ugha tkus nsrsA 

Jh xzqi uked fj;YVh QeZ ds funs'kd 'ks[kj vxzoky us gesa crk;k 
fd fuekZ.k dk;ksZa esa ßLVhy vkSj lhesaV ds ckn b±Vksa dk fgLlk 50% 
cSBrk gS exj fQj Hkh bldh ykxr lcls de iM+rh gSA fiNys dqN 
lkyksa ds nkSjku ckdh lkjh phtksa dh dherksa esa dkQh btkQk gqvk gS 
exj b±Vksa dh dher esa btkQk cgqr ekewyh jgk gS % 2013 esa rhu 
#i;s izfr b±V ds LFkku ij 2017 esa pkj #i;s izfr b±VA b±Vksa dh 
vkiwfrZ Üka`[kyk esa fcpkSfy;s ugha gksrs vkSj jh;y ,sLVsV Msoyij lhèks 
Hkêksa ls tkdj b±Vs [kjhn ldrs gSaA Hkêk ekfyd cgqr vlaxfBr gksrs 
gSa D;ksafd ;s m|ksx xzkeh.k pfj=k okyk m|ksx gSA T;knkrj ekfyd 
[kqn LFkkuh; xkaoksa ds gksrs gSaA

Jh vxzoky ds eqrkfcd & ßge lqjhj ls b±V [kjhnrs gSaA lqjhj esa 
b±Vksa dk mRiknu cgqr T;knk gS ftldh otg ls Hkêk ekfydksa dks 
b±Vksa dh laHkkfor t:jr ;k viuh fdlh ifj;kstuk ds ckjs esa igys 
ls lwfpr djus dh t:jr ugha iM+rhA mnkgj.k ds fy,] vHkh dqN 
le; igys geus 35 ,dM+ ds ,d IykWV ij 3,000 edku cuk, 
gSaA gesa dsoy edkuksa ds fuekZ.k ds fy, 30,00,000 b±Vksa dh t:jr 
FkhA blds vykok 20,00,000 b±Vksa dh t:jr pkjnhokjh] lk>k 
LFkkuksa vkSj vU; phtksa ds fuekZ.k ds fy, Fkh ;kuh dqy feykdj gesa 
50,00,000 b±Vksa dh t:jr FkhA gesa ;s lkjh b±V lqjhj ls gh vklkuh 
ls gkfly gks xbZa**A vxzoky us bl bykds esa jh;y ,sLVsV ds fodkl 
esa nks vyx&vyx pj.k fxuk, % igyk pj.k 2001&2007 ds chp 
jgk vkSj nwljk 2008&2013 rdA
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With an annual growth rate of 5–10 per cent, India is the second-largest brick producer in the world, 
after China. According to a report by J.S. Kamyotra, Director, Central Pollution Control Board CPCB 
(2017), about 140,000 brick kilns operate in India, contributing to an annual brick production of 
approximately 240–260 billion.  With each brick kiln employing about 200 workers (a conservative 
figure), the total number of workers employed by the industry works out to approximately 20 million; 
which is roughly 4.21 per cent of a total of 474 million work force in India (NSSO 2011–12).  
 
Brick-making is an age-old practice in India. With archaeological findings indicating the practice 
of manufacturing fired bricks since 3500–2700 BCE in the early Indus valley civilisation of India, 
the centuries-old informal and traditional phenomenon of production still persists with very few 
technological innovations in the industry till present times. A very recent data by J.S. Kamyotra 
depicts that 74 per cent of total bricks in India are produced through the Fixed Chimney Bull’s 
Trench Kiln (FCBTK) technology, the most prevailing technology, which is believed to have been 
introduced by W. Bull, a British engineer in 1876. 

Interestingly, the brick Industry in India, characterised by traditional methods of production 
technology, contributes to the prevalence of labour employment practices involving bondage and 
modern-day slavery. Debt bondage appears to be the result of numerous factors coming both from 
the supply side (employers’ constraints and motivations) and from the demand side (workers’ 
constraints and motivations). Poverty, drought, malnutrition, starvation, anaemia, caste and many 
other socio-economic issues force workers to migrate. Inadequate and ineffective implementation 
of government initiatives such as the Mahatma Gandhi National Rural Employment Guarantee Act 
have not been helpful in addressing the economic needs of the marginalized communities, forcing 
them to migrate and thereby accentuating the vulnerability of workers to bondage and exploitation. 
Further, although brick kilns form a part of the industrial sector, there is no evidence to indicate 
that social relations are subsumed; rather, they are reasserted and used as a means of exploitation. 
Recruitment is organised along caste lines with cash advance forming the backbone of this system. 
There is a segmentation that exists in the labour market based on caste too. Rooted in the notions of 
certain castes being good at certain occupations, each task category in the brick kilns has its separate 
dedicated caste category. Studies also reveal that there is a “rigid compartmentalisation of work” on 
the basis of sex too. 

With this background, Centre for Education and Communication (CEC) undertook this research 
study with a focus on the state of Uttar Pradesh to understand the dynamics of the labour market 
and industrial relations in the brick kilns, considering the fact that the industry brings together 
thousands of kilns and millions of workers year after year. In doing so, the study has tried to 
systematically analyse and understand the component of labour market dynamics, both at the source 
and destination states of workers, while locating the brick industry in terms of the extent of demand 
for workers, sourcing of workers and their deployment. 

From a labour market perspective, the study has probed factors such as seasonal employment, 
advance payments, contractor, caste, family labour, and preference to return for agricultural work, 
in order to understand the role of these factors that have given employment in brick kilns a ‘bonded 
labour’ character. The components of industrial relations, covering aspects of conditions of work 
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muds eqrkfcd] ßlky 2013 rd jh;y ,sLVsV MsoyiesaV vius 
f'k[kj ij FkkA bl nkSjku izkWiVhZ dh dherksa esa lkykuk 70&110% 
rd dk btkQk gqvkA exj lfdZy jsV ds ckjs esa ljdkjh uhfr ds 
,syku vkSj izkWiVhZ dh [kjhn&Qjks[r esa udn ysunsu ij yxh cafn'kksa 
ds ckn fuos'kd ihNs gVus yxsA uoacj 2016 esa gqbZ uksVcanh vkSj 
Qjojh&ekpZ 2017 esa vkjbZvkj, dkuwu ds ykxw gksus ds ckn lewps 
fuekZ.k m|ksx dks tcnZLr >Vdk yxk gSÞA

vxzoky crkrs gSa fd ßfuekZ.k m|ksx vc idkdj cukbZ xbZ feêh 
dh b±Vksa ds LFkku ij ,jsVsM CykWd vkSj ¶ykbZ ,s'k ls cuh b±Vksa dks 
izkFkfedrk nsus yxk gSA vkus okys dqN lkyksa esa bu phtksa dh otg 
ls b±Vksa dk cktkj 40% fxj tk,xkA vkWVksDysoM ,jsVsM daØhV 
¼,,llh½ CykWDl ds bLrseky dk Qk;nk ;g gS fd mudh fQfu'k 
csgrj vkSj lery gksrh gS rFkk muls fMtkbu esa enn feyrh gSA 
bu CykWDl dh enn ls fpukbZ esa Hkh vklkuh gksrh gSA bu CykWDl dh 
fpukbZ e'khuksa ls Hkh dh tk ldrh gSA ijaijkxr b±Vksa ij vkèkkfjr 
fuekZ.k ds fy, u dsoy dq'ky etnwjksa dh t:jr iM+rh gS] cfYd 
IykLVj ij Hkh cgqr T;knk ykxr vkrh gSÞA

xzhuVsd ukWyst lkWyw'kUl ds MkW- lksuy dqekj crkrs gSa fd ,lhlh 
CykWd fuekZ.k m|ksx esa rsth ls yksdfiz; gksrs tk jgs gSa ftlds eq[; 
dkj.k ;s gSa %

• ijaijkxr b±Vksa dh xq.koÙkk esa le:irk ugha gksrh D;ksafd os 
vyx&vyx yksxksa }kjk cukbZ tkrh gSa vkSj lcds cukus ds 
rjhdksa esa dqN u dqN QdZ gksrs gSaA

• ,lhlh CykWd vkdkj esa cM+s vkSj de l?kurk okys gksrs gSaA 
os T;knk rkijks/kh Hkh gksrs gSaA bu CykWDl ds lgkjs gksus okys 
fuekZ.k dh ykxr dkQh de jgrh gS D;ksafd buds fy, de 
ek=kk esa eksVkZj rFkk de etnwjksa dh t:jr iM+rh gS vkSj mUgsa 
cM+h rknkn esa ,d gh mRiknd ls [kjhnk tk ldrk gSA bu 
CykWDl ds lgkjs cuus okyh jh;y ,sLVsV ifj;kstuk,a tYnh 
iwjh gks tkrh gSa ftlls mudh fuekZ.k ,oa Je ykxrsa Hkh de 
gks tkrh gSaA

lksuy dqekj vkxs crkrs gSa fd b±Vksa dh 65% ekax xzkeh.k bykdksa 
ls vk jgh gSA xkaoksa esa cuk, tkus okys edkuksa dh nhokjksa dks dkQh 
cks> laHkkyuk iM+rk gSA ftlds fy, ijaijkxr b±Vksa dh t:jr iM+rh 

gSA 'ks"k 35% ekax 'kgjh bykdksa ls vk jgh gSA vktdy bekjrksa dh 
cukoV dkWyeksa ij vkèkkfjr gksrh gS blfy, vc nhokjksa dh etcwrh 
ij mruk è;ku ugha fn;k tkrk cfYd os flQZ ikVhZ'ku okWy ds rkSj 
ij dke djrh gSaA

'kqph oekZ o t; mIiy us Hkh viuh fjiksVZ esa bl ckr dks nksgjk;k 
gS fd bekjrksa dh dkWye vkèkkfjr cukoV ds pyrs ck;ksekl b±Vksa dh 
yksdfiz;rk c<+rh tk jgh gSA bl en esa dkWjiksjsV~ dk gLr{ksi lqjhj 
esa Hkh fn[kkbZ nsrk gSA dkWjiksjsV ?kjkus ;gka dherksa dks de dj nsrs 
gSa vkSj ekfydksa dks blds fy, ckè; djrs gSa fd os tykbZ esa ykxr 
cpkus dh dksf'k'k djsaA blls b±Vksa dh dher vkSj xq.koÙkk nksuksa esa 
fxjkoV vk tkrh gSA 

2-2 ¼ch½ Qrsgiqj esa b±Vksa dh vkiwfrZ Ük`a[kyk

2-2 ¼ch1½ Qrsgiqj dh HkkSxksfyd fLFkfr

Qrsgiqj ftyk bykgkckn fMohtu dk fgLlk gSA ;g ftyk xaxk&;equk 
nksvkc ds fupys fagLls esa QSyk gSA ftys ds mÙkj&if'peh Nksj ij 
dkuiqj gS vkSj nf{k.k&iwohZ fn'kk esa bykgkckn iM+rk gSA xaxk ds ikj 
mÙkj esa mUuko] jk;cjsyh vkSj izrkix<+ ftys fLFkr gSaA nf{k.k esa 
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ls fudkyh xbZ feêh] ;equk ls fudkyh xbZ dadM+ vkSj tyks<+ feêh 
esa feyus okyh ckjhd jsr b±Vksa ds fy, cgqr eqQhn gksrh gSA10

2-2 ¼ch1-2½ Qrsgiqj ls vkus okyh b±Vksa dk cktkj

ftys ds nf{k.k esa Qrsgiqj dh lhek egksck] ckank vkSj fp=kdwV ds 
cqansy[kaM bykds ls lVh gqbZ gSA cqansy[kaM bykds esa fuekZ.k dk;ks± ds 
fy, b±Vksa dh ekax cgqr gn rd Qrsgiqj ls gh iwjh gksrh gSA Qrsgiqj 
esa 273 Hkês gSa] tcfd ckank esa dsoy rhu] fp=kdwV esa pkj vkSj egksck 
esa flQZ ,d Hkêk gSA

11

lky 2006 esa Qrsgiqj rFkk cqansy[kaM bykds ds mijksDr ftyksa 
dks iapk;rh jkt ea=kky; dh rjQ ls fiNM+k {ks=k vuqnku fuf/k 
¼chvkjth½ ds rgr vuqnku fn, x, Fks rkfd ;gka ds cqfu;knh <kaps 
dks nq#Lr fd;k tk lds vkSj vU; fodkl lacaèkh dk;ZØeksa dks vkxs 
c<+k;k tk lds tks ekStwnk vuqnkuksa ds lgkjs ugha py ik jgs gSaA12

10 http://dcmsme.gov.in/dips/DIP%20Fatehpur.pdf retrieved on 26 November 2016.
11 Pradesh meinchinhitjanpadwarintbhattonkiudytantstithi, accessed from http://uppcb.com/status_brick_klin.htm
12 http://www.panchayat.gov.in/documents/10198/1136810/USQ%20NO.2482%20Dated%2014.12.06.pdf.
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Hkêk m|ksx esa Je cktkj ,oa vkS|ksfxd laca/k

lky 2011 esa lw{e] y?kq ,oa e>ksyk m|e ea=kky;] Hkkjr ljdkj13  
}kjk ^czhQ baMfLVª;y izksQkby vkWQ Qrsgiqj fMfLVªDV] ;wih* ds uke 
ls ,d fjiksVZ rS;kj dh xbZ Fkh ftlesa iathÑr bdkb;ksa vkSj jkstxkjksa 
dh vojksgh la[;k ds Øe esa ftys ds lw{e vkSj y?kq m|ksxksa ds C;ksjs 
fn, x, Fks] tks bl izdkj Fks %

• ejEer ,oa lfoZflax

• Ñf"k vkèkkfjr m|e

• ydM+h@ydM+h vkèkkfjr QuhZpj

• jsMhesM ifjèkku ,oa d<+kbZ

• peM+k vkèkkfjr m|e

bl bykds esa dksbZ cM+k m|ksx ;k lkoZtfud {ks=k miØe ugha gSaA ;gka 
lw{e ,oa y?kq m|ksxksa dh okf"kZd vkS|ksfxd o`f) nj 3-1%] tcfd 
cM+s vkSj e>ksys m|ksxksa dh okf"kZd o`f) nj 3-04% ds vklikl jgh 
gSA ;gka Hkêk m|ksx dks ̂ m|ksx* dh Js.kh esa ugha] cfYd osaMj@lgk;d 
m|eksa dh Js.kh j[kk x;k gSA14

Qrsgiqj ds Hkêk ekfyd crkrs gSa fd os vklikl ds ftyksa esa b±Vksa 
dh ekax dks iwjk djrs gSa vkSj blds cnys cqansy[kaM dh iRFkj dh 
[knkuksa ls iRFkj dk pwjk@ctjh [kjhnrs gSaA ftu VªSDVjksa esa b±Vsa 
Hkjdj tkrh gSa] ogh ykSVrs gq, Qrsgiqj ds fuekZ.k m|ksx ds fy, 
iRFkj dh ctjh ysdj vkrs gSaA xkaoksa esa edkuksa ds fuekZ.k vkSj 
nwljh vk/kkjHkwr fodkl ifj;kstukvksa ¼elyu 'kSf{kd laLFkkuksa dk 
fuekZ.k vkSj vkS|ksfxd bykdksa esa dkj[kkuksa dk fuekZ.k½ ds fy, 
b±Vksa dh ekax ;gha ds Hkêk m|ksx ls iwjh gksrh gSaA ;s Hkês ftys 
ds Hkhrj gh ugha] cfYd nwljs ftyksa esa Hkh b±V dh vkiwfrZ djrs 
gSaA ;gka ds Hkêk ekfyd crkrs gSa fd cqfu;knh <kaps vkSj vkokl 
;kstukvksa ¼[kklrkSj ls bafnjk vkokl ;kstuk½ ds fy, b±Vksa dh ekax 
esa rks dqN btkQk gqvk gS] exj blds vykok yacs le; ls b±Vksa dh 
ekax esa T;knk mrkj&p<+ko ugha vk, gSaA bl ftys esa jh;y ,sLVsV 
dh rjDdh oSlh ugha gS tSlh dkuiqj] bykgkckn vkSj y[kuÅ esa 
fn[kkbZ nsrh gSA exj 'kgjh vkSj xzkeh.k & nksuksa bykdksa esa ftyk 
viuh t:jr iwjk djus esa l{ke gSA
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2.2 (B) Understanding the Supply Chain 
of Bricks in Fatehpur

2.2 (B1) Geographical Setting of Fatehpur
The district, part of the Allahabad Division, is situated along 
the lower banks of the Ganga-Yamuna doab. In the north-
west, this district is bound by Kanpur and in the south-east 
by Allahabad. To the north beyond the Ganga, lie the districts 
of Unnao, Rae Bareilly and parts of Pratapgarh. In the south, 
the Yamuna separates it from Banda and Hamirpur. The 
geology of the region, composed mainly of Gangetic alluvium, 
provides a rich resource base for building materials. Sand 
from the banks of Ganga, gravel (moram) from the Yamuna, 
and clays, silty clays in the alluvium make it suitable for brick 
manufacturing.10

2.2 (B1.2) Demand for Bricks from Fatehpur
In the south, Fatehpur borders the Bundelkhand region of 
Mahoba, Banda and Chitrakoot, and hence the demand for 
bricks for construction in the Bundelkhand region is met 
from Fatehpur. There are about 273 brick kilns in Fatehpur 
as compared to 3 kilns in Banda, 4 in Chitrakoot, and 1 in 
Mahoba.11

In 2006, Fatehpur and the districts mentioned above in the 
Bundelkhand region received grants from the Ministry of 
Panchayati Raj under the Backward Region Grants Fund 
(BRGF) to meet the critical gaps in local infrastructure and 
other development requirements not met adequately through 
the existing inflows.12

A 2011 report on the Brief Industrial Profile of Fatehpur District 
UP by the Ministry of Micro, Small and Medium Enterprises, 
Government of India,13 identifies some of the following micro 
and small enterprises in the descending order of number of 
units registered and employment:
● Repairing and servicing
● Agro-based
● Wood/wood-based furniture
● Readymade garments and embroidery
● Leather-based

10 http://dcmsme.gov.in/dips/DIP%20Fatehpur.pdf retrieved on 26 November 2016.

11 Pradesh meinchinhitjanpadwarintbhattonkiudytantstithi, accessed from http://uppcb.com/status_brick_klin.htm

12 http://www.panchayat.gov.in/documents/10198/1136810/USQ%20NO.2482%20Dated%2014.12.06.pdf.

13 http://dcmsme.gov.in/dips/DIP%20Fatehpur.pdf.

14 Ibid.

This region has no large-scale industries or public sector 
undertakings. The industrial growth trend is at 3.1% annually 
for micro and small-scale industries, and 0.34% for large and 
medium–scale industries. However, brick kiln finds a mention 
in the vendorisation/ancillarisation of industries.14

The owners of brick kilns in Fatehpur inform that they meet 
the demands for bricks from the neighbouring districts and 
in exchange procure crushed stones from the stone quarries 
of Bundelkhand. The tractors that cart bricks to this region 
find it viable to operate as they then carry back crushed 
stones for the Fatehpur construction industry. The brick-kiln 
industry caters hugely to the rural demand for housing and 
other infrastructural development (building of educational 
institutions and factories and in industrial areas) both within 
the district and outside it. For long, the owners recall, except 
for a rise in demand for bricks for infrastructure and housing 
(particularly those under Indira Awaas Yojana), there has not 
been much change. Though real estate development has not 
yet reached the district the way it is seen to be rising in the 
nearby urban centres of Kanpur, Allahabad and Lucknow, the 
district is self-sufficient to meet its demand in both urban and 
rural areas. 

Figure 6: Map Showing Fatehpur and Its Adjacent 
Districts to which Bricks Are Supplied
QksVks 6 % bl uD'ks esa vki Qrsgiqj rFkk vklikl ds mu ftyksa 

dks ns[k ldrs gSa tgka Qrsgiqj ds Hkêksa dh b±Vsa tkrh gSa 

;gka ds Hkês dks;ys ls pyrs gSa vkSj ekfydksa dk dguk gS fd mUgsa 
b±Vksa dh vPNh dher fey tkrh gS D;ksafd os ck;ksekl Hkêksa esa cuus 
okyh b±Vksa ds eqdkcys T;knk vPNh b±Vsa cukrs gSaA mUgksaus crk;k fd 
muds Hkêksa ls fudyus okyh b±Vksa esa vkSlru 50% vOoy] 10% 
lhèkk] 15% dM+k ihyk@lhèkk datj vkSj ckdh 25% Vs<+k datj vkSj 
15% xksfM+;k b±Vsa gksrh gSaA 

lky 2015&16 esa bu b±Vksa dh dhersa bl izdkj Fkha %

Vscy 12 % b±Vksa dh vyx&vyx fdLeksa dh fcØh nj

b±Vksa dh fdLe izfr 1000 b±Vksa dh dher ¼#i;s½] fnlacj 2016 esa

vOoy 5]500

nwljh Js.kh 4]800

rhljh Js.kh 4]500

pkSFkh Js.kh 3]500

ikapoha Js.kh 3]000

13 http://dcmsme.gov.in/dips/DIP%20Fatehpur.pdf.
14 Ibid.
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technology, contributes to the prevalence of labour employment practices involving bondage and 
modern-day slavery. Debt bondage appears to be the result of numerous factors coming both from 
the supply side (employers’ constraints and motivations) and from the demand side (workers’ 
constraints and motivations). Poverty, drought, malnutrition, starvation, anaemia, caste and many 
other socio-economic issues force workers to migrate. Inadequate and ineffective implementation 
of government initiatives such as the Mahatma Gandhi National Rural Employment Guarantee Act 
have not been helpful in addressing the economic needs of the marginalized communities, forcing 
them to migrate and thereby accentuating the vulnerability of workers to bondage and exploitation. 
Further, although brick kilns form a part of the industrial sector, there is no evidence to indicate 
that social relations are subsumed; rather, they are reasserted and used as a means of exploitation. 
Recruitment is organised along caste lines with cash advance forming the backbone of this system. 
There is a segmentation that exists in the labour market based on caste too. Rooted in the notions of 
certain castes being good at certain occupations, each task category in the brick kilns has its separate 
dedicated caste category. Studies also reveal that there is a “rigid compartmentalisation of work” on 
the basis of sex too. 

With this background, Centre for Education and Communication (CEC) undertook this research 
study with a focus on the state of Uttar Pradesh to understand the dynamics of the labour market 
and industrial relations in the brick kilns, considering the fact that the industry brings together 
thousands of kilns and millions of workers year after year. In doing so, the study has tried to 
systematically analyse and understand the component of labour market dynamics, both at the source 
and destination states of workers, while locating the brick industry in terms of the extent of demand 
for workers, sourcing of workers and their deployment. 

From a labour market perspective, the study has probed factors such as seasonal employment, 
advance payments, contractor, caste, family labour, and preference to return for agricultural work, 
in order to understand the role of these factors that have given employment in brick kilns a ‘bonded 
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Qrsgiqj ds Hkêk ekfyd egsanz cgknqj flag crkrs gSa fd nks lky igys 

cktkj esa vOoy b±Vksa dh dher 7,200&7,500@1000 ds vklikl 

Fkh ftlesa VªSDVj ij b±Vksa dh yksfMax vkSj vuyksfMax dh ykxr Hkh 

'kkfey FkhA bl lky bykgkckn mPp U;k;ky; }kjk jkT; esa fxêh 

;k ctjh dh [kqnkbZ ij ikcanh c<+k fn, tkus ds ckn Qrsgiqj ds 

Hkêksa esa de b±Vsa cu ik jgh gSaA bl ikcanh ds tkjh jgus ls fxêh dh 

dherksa esa btkQk gqvk gS vkSj ifj.kkeLo:i fuekZ.k ykxrksa esa Hkh 

o`f) gqbZ gSA nwljh rjQ] bl lky uksVcanh dh otg ls Hkês Hkh nsj 

ls pysA ftu Hkêk ekfydksa ds ikl fiNys lky dk LVkWd cpk gqvk 

Fkk] mUgksaus 2016&17 ds ekSle esa T;knk b±Vsa ugha idkb±A

egsanz cgknqj flag dgrs gSa fd Qrsgiqj fLFkr cgqvk CykWd ds b±V 

Hkês dsoy ckank ftys esa b±Vsa Hkstrs gSa vkSj os dHkh ck;ksekl rks dHkh 

dks;ys dk bLrseky djrs jgrs gSaA cgqvk ls dbZ ckj ihyh b±Vksa dh 

ekax Hkh vkrh gS tks de ykxr okyh gksrh gSaA rwM+h ls pyus okys 

Hkêksa vkSj dks;ys ls pyus okys Hkêksa dh ykxr esa 30-40% rd dk 

Qklyk gksrk gSA muds vuqokn ßvxj dksbZ xzkgd b±V [kjhnus ds 

fy, lhèks Hkês ij vkrk gS vkSj ns[krk gS fd ogka rwM+h dk bLrseky 

fd;k tk jgk gS rks dbZ ckj og b±V ugha [kjhnrkA ysfdu] vxj b±V 

dgha nwj tkuh gSa rks ekfyd rwM+h dk gh bLrseky djrs gSa rkfd mudk 

equkQk c<+sA pwafd gekjk T;knkrj eky vklikl ds 'kgjh xzkgd 

gh [kjhnrs gSa vkSj Hkêk ekfydksa dh ;wfu;u us r; fd;k gS fd ge 

6,000 #i;s@1000 ls de nj ij b±Vsa ugha cspsaxs] blfy, ge vHkh 

Hkh dks;ys dk bLrseky djrs gSaÞA

vOoy b±Vksa dh lcls T;knk ekax ?kjksa] vkS|ksfxd o lkekftd 

laLFkkuksa dh bekjrksa ds fy, jgrh gS] tcfd xzke iapk;rsa lM+dksa ds 

fuekZ.k vkSj ejEer vkfn ds fy, pkSFkh Js.kh dh b±Vsa [kjhnrh gSaA 

lcls fupyh Js.kh dh b±Vsa [kqn Hkêksa ds j[kj[kko vkSj ejEer esa 

bLrseky gks tkrh gSaA 

;wihihlhch }kjk mÙkj izns'k ds Hkêksa dh fLFkfr ij tkjh dh xbZ fjiksVZ 

esa crk;k x;k gS fd bl ftys ds 273 Hkêksa esa ls dsoy 46 Hkêksa ds 

ikl gh vuqefr&i=k gSaA 

fHkVkSM+k CykWd esa fprukiqj fLFkr Ñ".kk fczd QhYM~l ds ekfyd iIiw 

flag ds eqrkfcd bykds ds T;knkrj Hkês vc 35&40 lky iqjkus gks 

pqds gSaA bl bykds esa igys DySEi Hkêksa dh rknkn T;knk Fkh] exj 

fiNys nks n'kdksa ds nkSjku ,QlhchVhds rduhd dk izpyu T;knk 

c<+ x;k gSA 

lqjhj ds foijhr ;gka ,sls dksbZ O;kolkf;d laLFkku ;k fuekZ.k 

daifu;ka ugha gSa tks b±Vksa ds cktkj dks izHkkfor dj izfrLi)kZ c<+k 

ldsa vkSj b±Vksa dh dher dks uhps yk ldsaA

2-3 mÙkj izns'k ds Hkêksa esa {ks=kh; Je cktkj dh fLFkfr

mÙkj izns'k Hkêk etnwjksa ds fy, ,d lzksr jkT; Hkh gS vkSj y{; 

jkT; Hkh gS ;kuh ;gka ds cgqr lkjs etnwj nwljs jkT;ksa ds Hkêksa 

esa tkdj dke djrs gSa vkSj dbZ nwljs jkT;ksa ds etnwj ;gka Hkêksa 

esa vkdj dke djrs gSaA mÙkj izns'k ds cgqr lkjs etnwj iatkc] 

xqtjkr] jktLFkku vkSj gfj;k.kk ds Hkêksa esa tkdj dke djrs gSa] 

tcfd >kj[kaM] fcgkj vkSj NÙkhlx<+ ds gtkjksa etnwj dke dh 

ryk'k esa mRrj izns'k ds Hkêksa ij vkrs gSaA bl vè;;u esa mÙkj 

izns'k ds Hkêk etnwjksa dk jkT; ds Hkhrj vkSj vyx&vyx jkT;ksa ds 

chp iyk;u cgqr cM+s iSekus ij fn[kkbZ nsrk gSA dqN etnwj Hkêksa 

ds vklikl ds fuoklh Hkh gksrs gSa tks jkst Hkês ij vkrs gSa vkSj 

dke djds pys tkrs gSaA

lqjhj ds Hkêk ekfyd jktdqekj dk dguk Fkk] ßeSa vius Hkês esa can 

lkapksa dk bLrseky djrk gwa ;kuh eSa b±Vksa dh iFkkbZ ds fy, fngkM+h 

etnwj j[krk gwaA tkM+ksa esa ,d fnu esa can lkaps dh vkSlru 800 ls 
900 b±Vsa cu tkrh gSa] tcfd mÙkj izns'k ds etnwj 1500 b±V rd 

cuk ysrs gSaA fdlh fcgkjh }kjk cukbZ xbZ b±Vksa dh xq.koÙkk ns'kh lkaps 

;kuh mÙkj izns'k ds etnwjksa }kjk cukbZ xbZ b±Vksa ls cgqr csgrj gksrh 

gSA os feêh dks cgqr vPNh rjg xwaFkrs gSa] iFkkbZ ds nkSjku chp&chp 

esa ml ij ikuh dk fNM+dko djrs gSa vkSj lkaps dks bl izdkj nckrs 

gSa ftlls b±V esa njkj ugha vkrhA blls lery vkdkj dh vkSj lkQ 

fdukjh okyh b±Vsa curh gSa tks cgqr Bksl gksrh gSaA fcgkjh b±Vksa dh 

dher LFkkuh; etnwjksa }kjk cukbZ xbZ b±Vksa ds eqdkcys 200&300 
#i;s T;knk gksrh gSAÞ

tc geus iwNk fd fcgkjh etnwjksa dh iFkkbZ dk rjhdk bruk vyx 

D;ksa gS rks ekfyd us crk;k fd ß;s yksx iSlk dekuk ugha pkgrs] 

blfy, èkhjs&èkhjs dke djrs gSaA izoklh etnwj lcls cf<+;k dke 

djrs gSaA LFkkuh; etnwjksa dks ?kj tkuk gksrk gSA izokfl;ksa ds fy, 

;gha mudk ?kj gSA os iwjs lky viuh ekewyh t:jrksa dh iwfrZ ds 

fy, Hkh Bsdsnkj ls is'kxh ysrs jgrs gSaA mUgsa mÙkj izns'k ds Hkêksa esa 

dke djus esa etk vkrk gS D;ksafd ;gka mUgsa rjg&rjg dk [kkuk 

feyrk gS] [kklrkSj ij xsgwa vkSj lfCt;ka feyrh gSA vius xkao esa 

mUgsa dsoy pkoy fey ikrk gSA muds vkus&tkus] tykou] nok&nk:] 
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With an annual growth rate of 5–10 per cent, India is the second-largest brick producer in the world, 
after China. According to a report by J.S. Kamyotra, Director, Central Pollution Control Board CPCB 
(2017), about 140,000 brick kilns operate in India, contributing to an annual brick production of 
approximately 240–260 billion.  With each brick kiln employing about 200 workers (a conservative 
figure), the total number of workers employed by the industry works out to approximately 20 million; 
which is roughly 4.21 per cent of a total of 474 million work force in India (NSSO 2011–12).  
 
Brick-making is an age-old practice in India. With archaeological findings indicating the practice 
of manufacturing fired bricks since 3500–2700 BCE in the early Indus valley civilisation of India, 
the centuries-old informal and traditional phenomenon of production still persists with very few 
technological innovations in the industry till present times. A very recent data by J.S. Kamyotra 
depicts that 74 per cent of total bricks in India are produced through the Fixed Chimney Bull’s 
Trench Kiln (FCBTK) technology, the most prevailing technology, which is believed to have been 
introduced by W. Bull, a British engineer in 1876. 

Interestingly, the brick Industry in India, characterised by traditional methods of production 
technology, contributes to the prevalence of labour employment practices involving bondage and 
modern-day slavery. Debt bondage appears to be the result of numerous factors coming both from 
the supply side (employers’ constraints and motivations) and from the demand side (workers’ 
constraints and motivations). Poverty, drought, malnutrition, starvation, anaemia, caste and many 
other socio-economic issues force workers to migrate. Inadequate and ineffective implementation 
of government initiatives such as the Mahatma Gandhi National Rural Employment Guarantee Act 
have not been helpful in addressing the economic needs of the marginalized communities, forcing 
them to migrate and thereby accentuating the vulnerability of workers to bondage and exploitation. 
Further, although brick kilns form a part of the industrial sector, there is no evidence to indicate 
that social relations are subsumed; rather, they are reasserted and used as a means of exploitation. 
Recruitment is organised along caste lines with cash advance forming the backbone of this system. 
There is a segmentation that exists in the labour market based on caste too. Rooted in the notions of 
certain castes being good at certain occupations, each task category in the brick kilns has its separate 
dedicated caste category. Studies also reveal that there is a “rigid compartmentalisation of work” on 
the basis of sex too. 

With this background, Centre for Education and Communication (CEC) undertook this research 
study with a focus on the state of Uttar Pradesh to understand the dynamics of the labour market 
and industrial relations in the brick kilns, considering the fact that the industry brings together 
thousands of kilns and millions of workers year after year. In doing so, the study has tried to 
systematically analyse and understand the component of labour market dynamics, both at the source 
and destination states of workers, while locating the brick industry in terms of the extent of demand 
for workers, sourcing of workers and their deployment. 

From a labour market perspective, the study has probed factors such as seasonal employment, 
advance payments, contractor, caste, family labour, and preference to return for agricultural work, 
in order to understand the role of these factors that have given employment in brick kilns a ‘bonded 
labour’ character. The components of industrial relations, covering aspects of conditions of work 
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Hkêk m|ksx esa Je cktkj ,oa vkS|ksfxd laca/k

vkStkjksa vkSj tkM+ksa esa dacy vkfn dh ftEesnkjh Hkh Hkêk ekfyd gh 
mBkrk gSA xfeZ;ksa esa dke djus ds fy, ogh flysaMj eqgS;k djkrk 
gS rkfd os ySai tykdj dke dj ldsA Bsdsnkj }kjk r; dh xbZ 

etnwjh 615 #i;s izfr 1000 b±V ds vykok ge izfr O;fDr gj 
eghus 1000 #i;s vyx ls [kpZ djrs gSaÞA

eFkqjk vkSj Qrsgiqj esa Hkêksa dh fLFkfr % izeq[k ladsrdksa ij rqyuk

ladsrd eFkqjk Qrsgiqj

Hkêksa dh la[;k nks CykWd ¼pëk vkSj eB½
2013 esa 191 Hkês
2017 esa 243 Hkês

13 CykWd 
2016 esa 273 Hkês 
2017 esa 273 Hkês

b±èku ds fy, bLrseky dPpk 
eky

ljlksa dh rwM+h dks;yk

jsr ij jkW;YVh ;g bykdk Js.kh , esa vkrk gS ¼47 ik, okys Hkês 
dh jkW;YVh 98]100 #i;s gS½

;g bykdk Js.kh ch esa vkrk gS ¼47 ik;ksa okys Hkêksa dh 
jkW;YVh 89,100 #i;s gS½

u, Hkêksa dk izos'k 2012 ds ckn u, Hkêksa dh rknkn esa btkQk gqvk 
gS

Hkês dkQh yacs le; ls py jgs gSa ¼vkSlru 35&40 o"kZ½

izfrLi)kZ gfj;k.kk vkSj jktLFkku ds fudVorhZ ftyksa ds Hkêksa 
ds lkFk tcnZLr izfrLi)kZ jgrh gS

;gka ds Hkês vklikl ds bykds dh t:jrksa dks iwjk djrs 
gSaA mUgsa fudorhZ ftyksa ls izfrLi)kZ djuh ugha iM+rhA

b±Vksa ds [kjhnkj • ,sls VªSDVj ekfyd tks Hkês ls b±V [kjhndj mUgsa 
[kqn b±V cktkj esa cspdj vkrs gSa

• NksVh&eksVh ifj;kstukvksa o fuekZ.k dk;ksaZ okys 
yksx

• jh;y ,sLVsV MsoyilZ

• ckank ds VªSDVj ekfyd
• NksVh ifj;kstukvksa o fuekZ.k dk;ks± okys yksx
• iapk;rh fudk;

vOoy b±Vksa dh nj 4,200 #i;s izfr 1000 b±V 5,500 #i;s izfr 1000 b±V
b±Vksa ds ewY; Lrj iM+kslh jkT;ksa ds lkFk Hkkjh izfrLi)kZ vkSj b±Vksa dh 

?kuh ekax ds dkj.k b±Vksa dh dhersa fxj jgh gSa
Hkêk ekfydksa dk laxBu rkdroj gS vkSj og b±Vksa dh 
dher dks fxjus ugha nsrk

etnwjksa dh rSukrh Bsdsnkjksa ds tfj, yk, x, izoklh etnwj ¼vfèkdka'kr% 
tutkrh; etnwj½

LFkkuh; etnwj ¼vuqlwfpr tkfr ,oa vU; fiNM+k oxZ 
¼vkschlh½( Bsdsnkj ds fcuk lh/ks ukSdjh ij j[ks x, etnwj

izfr 1000 b±Vksa ij Bsdsnkj 
dk deh'ku ¼iFkkbZ ds fy,½

100&150 #i;s ugha

izfr 1000 b±Vksa ij iFksjksa dh 
vkSlr etnwjh

420 #i;s 500 #i;s

izfr o"kZ ru[okg esa btkQk 
¼vkSlr½

izfr 1000 b±Vksa ij 10&20 #i;s izfr 1000 b±Vksa ij 50 #i;s

2-3¼,½ lzksr {ks=k esa 

2-3¼,1½ Hkês esa dke djus dk QSlyk D;ksa fy;k

xqIrk ds eqrkfcd Hkêksa esa dke djus okys etnwj xzkeh.k lekt ds 

lcls xjhc vkSj detksj rcds ds gksrs gSaA cqfu;knh rkSj ij os [ksr 
etnwj gksrs gSa tks [ksrh esa dke u feyus ij vDVwcj ls twu ds eè; 
esa Hkêksa ij vkdj dke djus yxrs gSa ¼xqIrk 2003½A
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Trench Kiln (FCBTK) technology, the most prevailing technology, which is believed to have been 
introduced by W. Bull, a British engineer in 1876. 

Interestingly, the brick Industry in India, characterised by traditional methods of production 
technology, contributes to the prevalence of labour employment practices involving bondage and 
modern-day slavery. Debt bondage appears to be the result of numerous factors coming both from 
the supply side (employers’ constraints and motivations) and from the demand side (workers’ 
constraints and motivations). Poverty, drought, malnutrition, starvation, anaemia, caste and many 
other socio-economic issues force workers to migrate. Inadequate and ineffective implementation 
of government initiatives such as the Mahatma Gandhi National Rural Employment Guarantee Act 
have not been helpful in addressing the economic needs of the marginalized communities, forcing 
them to migrate and thereby accentuating the vulnerability of workers to bondage and exploitation. 
Further, although brick kilns form a part of the industrial sector, there is no evidence to indicate 
that social relations are subsumed; rather, they are reasserted and used as a means of exploitation. 
Recruitment is organised along caste lines with cash advance forming the backbone of this system. 
There is a segmentation that exists in the labour market based on caste too. Rooted in the notions of 
certain castes being good at certain occupations, each task category in the brick kilns has its separate 
dedicated caste category. Studies also reveal that there is a “rigid compartmentalisation of work” on 
the basis of sex too. 

With this background, Centre for Education and Communication (CEC) undertook this research 
study with a focus on the state of Uttar Pradesh to understand the dynamics of the labour market 
and industrial relations in the brick kilns, considering the fact that the industry brings together 
thousands of kilns and millions of workers year after year. In doing so, the study has tried to 
systematically analyse and understand the component of labour market dynamics, both at the source 
and destination states of workers, while locating the brick industry in terms of the extent of demand 
for workers, sourcing of workers and their deployment. 

From a labour market perspective, the study has probed factors such as seasonal employment, 
advance payments, contractor, caste, family labour, and preference to return for agricultural work, 
in order to understand the role of these factors that have given employment in brick kilns a ‘bonded 
labour’ character. The components of industrial relations, covering aspects of conditions of work 
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if'peh mÙkj izns'k ds 'kksèk {ks=k esa ^can lkapk*15 'kCn dk bLrseky 
dkQh lqukbZ fn;kA ;gka ds yksx izoklh iFksjksa] [kklrkSj ij fcgkj 
ls vk, izoklh iFksjksa dks ^can lkapk* dgdj iqdkjrs gSaA ;s etnwj 
vDVwcj esa HkV~Vksa ij vkrs gSa vkSj twu esa ckfj'k 'kq: gksus rd ;gha 
jgrs gSaA Hkêk ekfyd etnwjksa ds bl izokl dks n'kgjk ls xaxk n'kgjk 
rd dk izokl dgrs gSaA twu ds eè; esa xaxk vkSj ;equk ds rVksa ij 
xaxk n'kgjk euk;k tkrk gSA 

fngkM+h iFksjs etcwjh esa ;gka vkrs gSa D;ksafd mUgsa vius xkao ds 
Hkhrj ;k xkao ds vklikl [ksrh esa dksbZ dke ugha fey ikrkA 
vè;;u ds nkSjku gqbZ ppkZvksa ls ;g ckr lkeus vkbZ fd eFkqjk 
ds cgqqr lkjs iFksjs fcgkj ds uoknk ftys ls vkrs gSaA ;s iFksjs eka>h 
leqnk; ds gSa tks ,d vuqlwfpr tkfr gSA bu etnwjksa ds ikl 
vkthfodk dk vkSj dksbZ lkèku ugha gksrk ftlds lgkjs os viuk 
xqtkjk pyk ldsaA vius xkao ls yacs le; rd xSj&gkftjh dh otg 
ls os ogka miyCèk ljdkjh lqfoèkkvksa o ;kstukvksa dk ykHk Hkh ugha 
ys ikrs vkSj u gh xk;&HkSal ;k vU; mRiknd lkèku [kjhn&csp 
ldrs gSaA Hkêksa esa mUgsa lky ds 8&9 eghus rd dke djus vkSj 
jgus dh txg fey tkrh gS blfy, os gj lky yack Qklyk r; 
djds vius ifjokjksa dks ysdj ;gka dke djus vk tkrs gSaA bu 
lkjh vkfFkZd vlqj{kkvksa dh otg ls ;s etwnj xzkeh.k vFkZO;oLFkk 
ds fupys ik;nku ij gh Qals jgrs gSaA

Vscy 13 % uoknk] fcgkj ds ftu etnwjksa ds lk{kkRdkj fy, x,] 
mudh lkekftd i`"BHkwfe

uoknk

vuqlwfpr tkfr

muesa ls 58% Hkwfeghu

86% dh laink,a [kRe gks pqdh gSa

ftuds ikl tehu gS] muesa ls 95% ds 
ikl ,d gsDVs;j ls Hkh de tehu gSA

eFkqjk ds rhu Hkêksa esa dke dj jgs fcgkj ds iFksjksa esa ls geus 20 
iFksjksa dk losZ{k.k fd;k ftlls irk pyk fd 84% etnwj Bsdsnkj ds 
fdlh iqjkus dtsZ dks pqdk jgs gSaA mUgksaus Hkês esa dke djus dh ;g 
lcls egRoiw.kZ otg fxukbZA dsoy 18% etnwjksa us crk;k fd tc 
os cjlkr esa vius xkao ykSVrs gSa rks [ksr etnwjh Hkh djrs gSaA ftu 
yksxksa ds lk{kkRdkj fy, x,] muesa ftl etnwj dks [ksrksa esa lcls 
T;knk dke feyk] mlus crk;k fd mls xkao ykSVus ij rhl fnu dk 
dke fey ikrk gSA xkao esa etnwjh ds cnys vkerkSj ij mUgsa vukt 
gh fn;k tkrk gSA vkSjrksa vkSj enks± dks ,d iSekus ij Hkqxrku ugha 
fd;k tkrkA

vèkhu eka>h dgrs gSa] ßxkao esa dksbZ dke gh ugha gSA ogka rqe dke 
djrs gks] ij iSlk dqN ugha feyrkA ogka rks MaMk jkt gSAÞ 

fHk[kkjh eka>h Hkh iFkkbZ etnwj gSA 55 o"kZ ds fHk[kkjh eka>h fcgkj ds 
uoknk ftys esa fLFkr ufjèkh xkao ls vk;s gSaA og cgqr de mez ls 
gh Hkês esa dke djus yxs FksA ßge rks Hkês esa blfy, vkrs gSa D;ksafd 
gekjs ikl jksth&jksVh dk vkSj dksbZ tfj;k ugha gSA gesa dgha dke 
ugha feyrkA gekjs ikl [ksrh ds fy, dksbZ tehu ugha gSA gekjs ikl 
dHkh dksbZ laifÙk ugha FkhA Hkês esa gesa bruh dekbZ ugha gksrh fd dksbZ 
laifÙk [kjhn ldsaA cl fdlh rjg isV dh vkx 'kkar gks tkrh gSÞA

QksVks 7 % xkao ds gkykr % fcgkjh izoklh iFksjksa ds lk{kkRdkjksa ds 
vkèkkj ij

84% etnwjksa us 
igys ls Bsdsnkj ls 
dtZ fy;k gqvk Fkk

58% etnwj cjlkr 
esa ykSVdj [ksrksa esa 

dke djrs gSa

flQZ 30 
fnu dke 
feyrk gS

iq#"kksa dks 4 fdyks 
pkoy

vkSjrksa dks 3 fdyks 
pkoy

eghus Hkj ds dke ds 
fy, dke ds cnys uxn 
ds ctk; oLrq ds :i esa 
Hkqxrku fd;k tkrk gS

izfr etnwj 
vkSlr dke 12 
fnu dk gh fey 

ikrk gSA

15 Technically, sancha refers to a mould and the difference between khula and band is that the former is a foldable mould and the latter is a fixed mould. 
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UP, this pair s referred to as jodi/jutti.
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approximately 240–260 billion.  With each brick kiln employing about 200 workers (a conservative 
figure), the total number of workers employed by the industry works out to approximately 20 million; 
which is roughly 4.21 per cent of a total of 474 million work force in India (NSSO 2011–12).  
 
Brick-making is an age-old practice in India. With archaeological findings indicating the practice 
of manufacturing fired bricks since 3500–2700 BCE in the early Indus valley civilisation of India, 
the centuries-old informal and traditional phenomenon of production still persists with very few 
technological innovations in the industry till present times. A very recent data by J.S. Kamyotra 
depicts that 74 per cent of total bricks in India are produced through the Fixed Chimney Bull’s 
Trench Kiln (FCBTK) technology, the most prevailing technology, which is believed to have been 
introduced by W. Bull, a British engineer in 1876. 

Interestingly, the brick Industry in India, characterised by traditional methods of production 
technology, contributes to the prevalence of labour employment practices involving bondage and 
modern-day slavery. Debt bondage appears to be the result of numerous factors coming both from 
the supply side (employers’ constraints and motivations) and from the demand side (workers’ 
constraints and motivations). Poverty, drought, malnutrition, starvation, anaemia, caste and many 
other socio-economic issues force workers to migrate. Inadequate and ineffective implementation 
of government initiatives such as the Mahatma Gandhi National Rural Employment Guarantee Act 
have not been helpful in addressing the economic needs of the marginalized communities, forcing 
them to migrate and thereby accentuating the vulnerability of workers to bondage and exploitation. 
Further, although brick kilns form a part of the industrial sector, there is no evidence to indicate 
that social relations are subsumed; rather, they are reasserted and used as a means of exploitation. 
Recruitment is organised along caste lines with cash advance forming the backbone of this system. 
There is a segmentation that exists in the labour market based on caste too. Rooted in the notions of 
certain castes being good at certain occupations, each task category in the brick kilns has its separate 
dedicated caste category. Studies also reveal that there is a “rigid compartmentalisation of work” on 
the basis of sex too. 

With this background, Centre for Education and Communication (CEC) undertook this research 
study with a focus on the state of Uttar Pradesh to understand the dynamics of the labour market 
and industrial relations in the brick kilns, considering the fact that the industry brings together 
thousands of kilns and millions of workers year after year. In doing so, the study has tried to 
systematically analyse and understand the component of labour market dynamics, both at the source 
and destination states of workers, while locating the brick industry in terms of the extent of demand 
for workers, sourcing of workers and their deployment. 

From a labour market perspective, the study has probed factors such as seasonal employment, 
advance payments, contractor, caste, family labour, and preference to return for agricultural work, 
in order to understand the role of these factors that have given employment in brick kilns a ‘bonded 
labour’ character. The components of industrial relations, covering aspects of conditions of work 
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Hkêk m|ksx esa Je cktkj ,oa vkS|ksfxd laca/k

^^gekjs xkao ds yksx flQZ Hkêksa esa gh tkrs gSaA 5&10 lky igys 
mUgsa [ksrksa esa FkksM+k&cgqr dke fey tkrk Fkk] exj vc cqvkbZ ds 
dqN fnuksa ds vykok gekjs ikl dksbZ [kkl dke ugha gksrkA gekjs 
bykds esa ck<+ Hkh vkrh jgrh gS ftldh otg ls ogka [ksrh Hkh de 
gks xbZ gSA vc fdlku e'khuksa dk Hkh bLrseky djus yxs gSaA èkku 
vkSj xsgwa ds fy, gkosZLVj pykrs gSaA dsoy Hkknksa ¼vxLr&flracj½ 
ds nkSjku cqvkbZ ds fnuksa esa fdlku etnwjksa dks 5&10 fnu ds fy, 
dke ij j[k ysrs gSaA blds fy, ;k rks mUgsa 200 #i;s fngkM+h 
;k ,dkèk fdyks pkoy nsrs gSaA dVkbZ ds fnuksa esa ge Hkêksa esa gksrs 
gSaA tc ge Hkêk can gksus ij lkou esa ?kj tkrs gSa rks cjlkr dh 
otg ls xkao esa eujsxk dk dke Hkh can gks pqdk gksrk gSA oSls 
Hkh xkao dk izèkku vius yksxksa dks gh dke ij yxkrk gSA geus 
eujsxk esa dHkh dke ugha fd;kA ge 2&3 eghus ds fy, gh ?kj 
tkrs gSa] blfy, ge dksbZ xk;&HkSal ugha [kjhnrsA tc ge ogka ls 
vk tk,axs rks mudh ns[kHkky dkSu djsxk**\

Hkêksa dh rjQ ;g izoklu flQZ etcwjh esa gh ugha gksrkA dqN 
etnwj vfrfjDr vkenuh ds fy, vkSj Hkj.k&iks"k.k ds vykok 
FkksM+k iSlk tek djus dh mEehn esa Hkh Hkês dh rjQ vkrs gSa 
¼JhokLro 1995½A ;g Hkh t:jh ugha gS fd lHkh Hkêk etnwj 
Hkwfeghu gh gksaA 

eFkqjk esa vius 'kksèk ds nkSjku geus ns[kk fd dqN ns'kh@[kqys lkapksa 
dk Hkh bLrseky dj jgs FksA ;s ,sls iFksjs gSa tks eFkqjk ds fudVorhZ 
ftyksa] laHky] eSuiqjh vkSj dUukSt vkfn ls vkrs gSaA os Hkêksa ij 
dke djus ds fy, 50&60 fdyksehVj ls T;knk nwj ls ugha tkrsA 
gkykafd Hkês ij dke gh mudk eq[; O;olk; gS] exj muds ikl 
vius xkao esa FkksM+h&cgqr [ksrh dh tehu Hkh gksrh gS vkSj os ?kj dh 
t:jrksa ds fy, Qly mxkrs gSa vkSj muds ikl FkksM+s&cgqr eos'kh 
Hkh gks ldrs gSaA 

laHky ftys ds iFkkbZ etnwj iszeiky us gesa crk;k] ^fiNys dqN 
lky ds nkSjku lw[ks vkSj ck<+ ds izdksi c<+s gSaA bldh otg ls 
gekjh Qly gj lky cjckn gks tkrh gS] rc gesa viuh t:jrksa 
dks iwjk djus ds fy, vius xkao ds Hkêk Bsdsnkjksa ls is'kxh ysuk 
iM+rk gS*A

cqvkbZ vkSj dVkbZ ds ekSle esa fudVorhZ ftyksa ds ;s iFksjs dqN fnuksa 
ds fy, vius xkao ykSV tkrs gSaA iFksjksa ds ifjokj vke rkSj ij tksM+ksa 
esa vkrs gSa] exj t:jh ugha fd os cPpksa ;k cqtqxks± dks Hkh lkFk ysdj 
vk,aA Ldwy tkus okys cPpksa dks os vke rkSj ij xkao esa gh NksM+ 
vkrs gSa vkSj cw<+s gh mudh ns[kHkky djrs gSaA 

iwohZ mÙkj izns'k ds Qrsgiqj ds fHkVkSM+k CykWd esa geus ik;k fd 
T;knkrj etnwj vklikl ds gh Fks tks vius xkao ls Hkês esa dke 
djus vkrs FksA ;gka geus 9 Hkêksa ds 50 iFksjksa ds chp losZ{k.k fd;k 
ftuesa ls 58% vuwlwfpr tkfr;ksa ds vkSj 42% vU; fiNM+h tkfr;ksa 
ds FksA bu iFksjksa dk lacaèk ,d fuf'pr Hkês ls cuk jgrk gS tgka os 
gj ekSle ds nkSjku gj jkst vkdj dke djrs gSaA Qrsgiqj esa geus 
ftu etnwjksa ds chp losZ{k.k fd;k] muesa ls 78% iFksjksa us crk;k 
fd muds xkao esa dksbZ nwljs volj ugha gSa ftldh otg ls mUgsa 
Hkêksa esa dke djus ds fy, vkuk iM+kA 25% us dgk fd Hkêksa esa 
mUgsa ,deq'r jde fey tkrh gS ftldh otg ls os ;gka vkrs gSaA 

Qrsgiqj esa geus ftu iFksjksa ds chp losZ{k.k fd;k] muesa ls 67% 
etnwj Ñf"k vkSj xSj&Ñf"k {ks=k esa iwjs lky fngkM+h etnwjh Hkh djrs 
gSa] tcfd 28% etnwj ;k rks viuh tehu ij ;k caVkbZ dh tehu 
ij [ksrh djrs gSaA ;g Hkh ns[kus esa vk;k fd 30% iFksjksa us fiNys 
lky ¼2015½ eujsxk esa Hkh dke fd;k FkkA etnwjksa dks bl ckr dk 
vQlksl gS fd muds xkao esa eujsxk ds rgr mUgsa fu;fer :i ls 
dke ugha fey ikrkA ;g dke flQZ dqN fnu feyrk gS vkSj tc 
feyrk gS rks Hkh lky Hkj esa 15&20 fnu ls Hkh T;knk ugha feyrkA 
etnwjh cgqr le; ckn gh feyrh gSA gqlSuxat] Qrsgiqj ds iFksjs 
eqds'k yky us crk;k ßfngkM+h Ñf"k ,oa xSj&Ñf"k etnwjh esa vkSjrksa 
dks cgqr de nj ls etnwjh nh tkrh gS] blfy, ?kj ds lkjs yksx 
Hkh dke djsa rks Hkh ;g dekbZ iwjh ugha iM+ ikrhAÞ

bu bykdksa esa ftu iFksjksa dk losZ{k.k fd;k x;k] os ;k rks iSny 
pydj Hkês ij vkrs gSa ;k lkbfdy ls Hkês ij vkrs gSaA bl bykds 
ds Hkêksa ij nwljs ftys ds etnwjksa dks ugha yk;k tkrkA 
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approximately 240–260 billion.  With each brick kiln employing about 200 workers (a conservative 
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Brick-making is an age-old practice in India. With archaeological findings indicating the practice 
of manufacturing fired bricks since 3500–2700 BCE in the early Indus valley civilisation of India, 
the centuries-old informal and traditional phenomenon of production still persists with very few 
technological innovations in the industry till present times. A very recent data by J.S. Kamyotra 
depicts that 74 per cent of total bricks in India are produced through the Fixed Chimney Bull’s 
Trench Kiln (FCBTK) technology, the most prevailing technology, which is believed to have been 
introduced by W. Bull, a British engineer in 1876. 

Interestingly, the brick Industry in India, characterised by traditional methods of production 
technology, contributes to the prevalence of labour employment practices involving bondage and 
modern-day slavery. Debt bondage appears to be the result of numerous factors coming both from 
the supply side (employers’ constraints and motivations) and from the demand side (workers’ 
constraints and motivations). Poverty, drought, malnutrition, starvation, anaemia, caste and many 
other socio-economic issues force workers to migrate. Inadequate and ineffective implementation 
of government initiatives such as the Mahatma Gandhi National Rural Employment Guarantee Act 
have not been helpful in addressing the economic needs of the marginalized communities, forcing 
them to migrate and thereby accentuating the vulnerability of workers to bondage and exploitation. 
Further, although brick kilns form a part of the industrial sector, there is no evidence to indicate 
that social relations are subsumed; rather, they are reasserted and used as a means of exploitation. 
Recruitment is organised along caste lines with cash advance forming the backbone of this system. 
There is a segmentation that exists in the labour market based on caste too. Rooted in the notions of 
certain castes being good at certain occupations, each task category in the brick kilns has its separate 
dedicated caste category. Studies also reveal that there is a “rigid compartmentalisation of work” on 
the basis of sex too. 

With this background, Centre for Education and Communication (CEC) undertook this research 
study with a focus on the state of Uttar Pradesh to understand the dynamics of the labour market 
and industrial relations in the brick kilns, considering the fact that the industry brings together 
thousands of kilns and millions of workers year after year. In doing so, the study has tried to 
systematically analyse and understand the component of labour market dynamics, both at the source 
and destination states of workers, while locating the brick industry in terms of the extent of demand 
for workers, sourcing of workers and their deployment. 

From a labour market perspective, the study has probed factors such as seasonal employment, 
advance payments, contractor, caste, family labour, and preference to return for agricultural work, 
in order to understand the role of these factors that have given employment in brick kilns a ‘bonded 
labour’ character. The components of industrial relations, covering aspects of conditions of work 
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Qrsgiqj

Hkês esa dke djus dh otg

oSdfYid jkstxkj

 vuqlwfpr tkfr fHkVkSM+k vU; fiNM+h tkfr;ka

 xkao esa dksbZ vkSj jkstxkj u feyuk  ,deq'r jde

 Ñf"k ,oa xSj&Ñf"k {ks=k esa fngkM+h etnwjh  fdlkuh

QksVks 8 % LFkkuh; etnwjksa dk laf{kIr fooj.k % fHkVkSM+k

2-3 ¼,2½ lqjhj % izoklh etnwjksa dk cM+k dsanz

tc fudVorhZ ftyksa vkSj nwljs jkT;ksa ds iFksjs dke djus vkrs gSa rks 
,slk flQZ ogka Hkêksa dh cM+h la[;k ds dkj.k ugha gksrk cfYd b±Vksa ds 
cktkj ds vlery QSyko dh otg ls Hkh bl ij vlj iM+rk gSA 
nwj&nwj ls lLrs etnwj ykus ds fy, iwath vkSj iwathifr cgqr vge 
Hkwfedk vnk djrs gSaA x`g jkT; ds Ñf"k ladV] ck<+ ;k lw[ks vkSj 
?kj ds vklikl jkstxkj eqgS;k djkus esa xjhch mUewyu dk;ZØeksa 
dh lhfer lQyrk ;k foQyrk vkfn ls Hkh bl izoklu dks dkQh 
c<+kok feyrk gS ¼JhokLro 1998½A

lqjhj esa iFksjksa dks ckgj ls ykus ds ihNs LFkkuh; iFkk;h etnwjksa 
dh deh eq[; dkj.k ugha gSA bl bykds esa etnwjksa dh dksbZ deh 
ugha gSA tSlk fd JhokLro crkrs gSa] ^^LFkkuh; etnwjksa ds LFkku ij 
izoklh etnwjksa  dks ykuk vly esa iwath lap; ds fy, etnwjksa dks 
fu;af=r djus dh ,d j.kuhfr dk fgLlk gSA izoklh etnwj csgn 
vlqjf{kr gksrs gSa vkSj mudk vklkuh ls 'kks"k.k fd;k tk ldrk 
gSA mu ij fu;a=k.k LFkkfir djuk vklku gksrk gSA muls dfBu 
ifjfLFkfr;ksa esa Hkh dke djk;k tk ldrk gSA izoklh etnwj yach 
ikfy;ksa esa vkSj vyx&vyx le; ij Hkh dke dj ldrs gSaA bl 

rjg izoklh etnwjksa dks ykdj ekfyd LFkkuh; etnwjksa dks nckus 
vkSj mudks gkf'k;s ij <dsyus dk dke djrs gSaA tc Hkh LFkkuh; 
etnwj lkekftd ,oa vkfFkZd 'kks"k.k@mRihM+u ds f[kykQ vkokt 
mBkuk pkgrs gSa ;k gM+rky ;k dkecanh dh rjQ c<+uk pkgrs gSa rks 
os izoklh etnwjksa dk lgkjk ysdj mUgsa nck ldrs gSa] mUgsa ukSdjh ls 
fudky ldrs gSaS ¼fxy 2998½**A

>Ees yky fiNys 33 lky ls iFksjksa ds Bsdsnkj gSaA og lqjhj ds gh 
fuoklh gSaA og vkxjk] vyhx<+ vkSj eFkqjk ls iFksjksa dks ysdj gfj;k.
kk ds Hkêksa esa tkrs gSaA og crkrs gSa fd fQygky LFkkuh; iFksjksa ds 
fy, etnwjh dh nj de gS vkSj bu etnwjksa dks oSlh lqfoèkk,a ugha 
nh tkrha tks izoklh iFksjksa dks nh tkrh gSaA bu lqfoèkkvksa esa tykou 
dh ydM+h] jks'kuh ds fy, feêh dk rsy vkSj bykt o nokb;ksa dh 
ykxr izeq[k gSA muds eqrkfcd] lqjhj esa Hkêksa dh cgqr cM+h la[;k 
dh otg ls etnwjksa dks vnkyr }kjk r; dh xbZ nj ¼;kuh U;wure 
etnwjh nj½ ls etnwjh ugha feyrhA Hkêk etnwjksa dh ;wfu;u tqykbZ 
ls flracj ds chp viuh rjQ ls ;gr; dj nsrh gS fd etnwjh dh 
nj D;k gksxhA tc ,d ckj ;wfu;u etnwjh dh nj r; dj nsrh gS 
rks eku fy;k tkrk gS fd dksbZ Hkh Hkêk ekfyd bl fuèkkZfjr nj ls 
T;knk etnwjh ugha nsxkA
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systematically analyse and understand the component of labour market dynamics, both at the source 
and destination states of workers, while locating the brick industry in terms of the extent of demand 
for workers, sourcing of workers and their deployment. 

From a labour market perspective, the study has probed factors such as seasonal employment, 
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in order to understand the role of these factors that have given employment in brick kilns a ‘bonded 
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Hkêk m|ksx esa Je cktkj ,oa vkS|ksfxd laca/k

fngkM+h iFksjksa dks dkcw esa j[kuk Hkh cgqr vklku gksrk gSA os ckgj ds 
gksrs gSa] blfy, os rc Hkh vkokt ugha mBkrs tc equhe muds [kkrs 
esa muds mRiknu ;k etnwjh dks de djds fy[k nsrk gSA mÙkj izns'k 
ds Bsdsnkjksa ds foijhr muds Bsdsnkj dHkh&dHkkj gh muls feyus 
vkrs gSaA blfy, os ekfyd ls Hkh fdlh rjg dh cgl ;k fookn 
ugha djrsA vxj os Hkkx Hkh tk,a rks ekfyd mUgsa jsyos LVs'ku ij 
idM+ ysrs gSa vkSj mUgsa ihV&ihV dj okil ys vkrs gSaA blds foijhr] 
vxj etnwj vklikl ds gksa rks ekfyd muls Mj dj jgrs gSa D;ksafd 
;s etnwj ;wfu;u cuk ldrs gSaA Fkkus esa Hkh mudh csgrj igqap gksrh 
gSA fcgkj ls etnwj ykus dk #>ku fiNys 15 lky ls gh 'kq: gqvk 
gSA igys tc ;gka de Hkês Fks] rc ekfyd LFkkuh; etnwjksa dks gh 
dke ij j[krs FksA 

tSlk fd fxy crkrs gSa] ^^y{; LFky ij LFkkuh; vfèkdkjh vkSj 
foHkkx Hkh izoklh etnwjksa ds f[kykQ gksrs gSaA bldh otg ls ;s 
etnwj vU;k; vkSj 'kks"k.k ds f[kykQ vius la?k"kZ esa vkSj Hkh T;knk 
vdsys iM+ tkrs gSaA fcgkj ls vkus okys iFksjksa ij Hkêk ekfyd vkSj 
muds yksx l[r utj j[krs gSaA mUgsa bykt ;k gj g¶rs feyus okyh 
vkèks fnu dh Nqêh dh vykok 'kk;n gh dHkh Hkês ls fudyus dh 
NwV fey ikrh gSA f'k{kk vkSj LokLF; tSls ljdkjh laLFkkuksa vkSj 
lqfoèkkvksa rd mudh igqap Hkh Hkêk ekfyd gh fu;af=r djrs gSaA xzke 
izèkku vkSj Hkêk ekfyd nhik izèkku dk dguk gS fd vke rkSj ij 
LFkkuh; etnwj xSj&Hkjkslsean gksrs gSaA os ,d Hkês ls is'kxh ys ysrs 
gSa vkSj dke ij fdlh vkSj Hkês ij pys tkrs gSaA LFkkuh; etnwj 
NsM+NkM+] xkyh&xykSp] t:jr ls T;knk dke vkSj caèkqvk etnwjh 
tSls vkjksi Hkh yxkrs gSa rkfd os dtZ pqdkus dh ftEesnkjh ls cp 
fudysaA muds ikl LFkkuh; usrk gksrs gSa vkSj iqfyl ls Hkh mudh 
vPNh tku&igpku gksrh gSA  

Qrsgiqj ds 'kksèk {ks=k esa ik;k x;k fd Hkêk m|ksx bykds esa b±Vksa 
dh laHkkfor ekax dk Bhd&Bkd vanktk yxk fy;k tkrk gSA bl 
vuqekfur t:jr ds vkèkkj ij mRiknu dh ek=kk Hkh ?kVrh&c<+rh 
jgrh gSA ;gka iFkkbZ ds fy, LFkkuh; etnwjksa dks j[kus ls ekfydksa 
dks b±Vksa dh ?kVrh&c<+rh ekax ds fglkc ls mRiknu dks de ;k T;knk 
djrs jgus esa enn feyrh gSA

2-3 ¼, 3½ Hkêksa esa ikfjokfjd izoklu dh otg 

ifjokj lfgr vkus okys etnwjksa esa lcls T;knk etnwj iFksjs gksrs 
gSaA iFksjksa ds lkFk efgyk,a vkSj cPps Hkh vkrs gSa rkfd lc feydj 
T;knk ls T;knk dke dj ldsa ¼czseu 1996½A fnypLi ckr ;g gS 

fd nksuksa LFkkuksa ij geus ftu etnwjksa ds chp losZ{k.k fd;k os lHkh 
tksM+ksa esa dke dj jgs FksA tksM+s dk eryc gS & ,d iq#"k ,oa ,d 
L=h etnwjA tksM+s esa dke dk caVokjk ,d [kkl <jsZ ij gksrk gSA 
iq#"k etnwj xkjk cukus ds fy, feêh [kksnrk gS] mlesa ikuh fNM+drk 
gS] mls vPNh rjg xwaFkrk gSA blds ckn efgyk,a lkapksa dks Hkjdj 
[kkyh djrh gSaA iFksjksa vkSj eqfueksa lfgr cgqr lkjs mÙkjnkrkvksa ls 
geus iwNk fd D;k nks efgykvksa dk tksM+k Hkh dke dj ldrk gSA 
blds tokc esa gesa tks izfrfØ;k,a feyha] muls irk pyk fd feêh 
dh [kqnkbZ dk dke flQZ enks± ls gh djk;k tkrk gSA 

ftyk Qrsgiqj ds xkao eqLrQkiqj ds jgus okys lwjriky fiNys 15 
lky ls iFkkbZ etnwj gSaA mudk dguk gS fd efgyk,a b±V ikFkrh gSa 
tcfd iq#"k feêh fudkyus] xkjk rS;kj djus] tehu rS;kj djus] 
ikuh dh ukyh cukus esa yxs jgrs gSaA blh rjg] eFkqjk fLFkr ekaV ds 
,d Hkês esa dke djus okys fcgkj ds NksVsyky eaf>;k Hkh Ng lnL;ksa 
ds ifjokj ds lkFk dke djrs gSaA bl ifjokj esa lcls cM+k csVk 6 
lky dk gS vkSj lcls NksVk cPpk vHkh eka dk nwèk ihrk gSA NksVs 
yky crkrs gSa fd tkM+ksa esa ifr&iRuh nksuksa fnu Hkj esa 800-900 b±V 
rd ikFk ysrs gSa] exj tcls mudh iRuh chekj iM+h gS] rc ls og 
vdsys 600 b±V gh cuk ikrs gSaA

iFksjksa dks bdkbZ nj ls etnwjh feyrh gS ;kuh mUgsa izfr 1000 b±Vksa 
dh iFkkbZ ij iSlk feyrk gSA mUgsa dPph b±Vksa dh la[;k ds vkèkkj 
ij Hkqxrku fd;k tkrk gS blfy, iwjk ifjokj ,dtqV gksdj dke 
djrk gS] Hkys gh iwjk iSlk iq#"k etnwj ds uke ls feyrk gksA fcgkj 
fLFkr muds x`g xkao esa iFksjksa dks feyus okyh is'kxh Hkh blls r; 
gksrh gS fd Hkês esa ifjokj ds fdrus yksx tkdj dke djsaxsA blh 
rjg] Hkês ij Hkh iFksjksa dks lkIrkfgd [kpZ blh vk/kkj ij feyrk gS 
fd dkSu&lk ifjokj fdrus lkaps ysdj dke dj jgk gSA 

fHk[kkjh eka>h dgrs gSa] ßpwfd ge yksx 2&3 eghus ds fy, gh ?kj 
ij jgrs gSa] blfy, ge eos'kh ugha ikyrsA tc ge pys tk,axs rks 
dkSu mudks ns[ksxkA gekjs cPps Hkh lkFk tkrs gaSA ge tks dekrs gSa] 
ogha [kk ysrs gSaA vxj ge vius cPpksa dks Ldwy Hkstsa] rks [kk;saxs 
D;k\Þ 

Qrsgiqj esa 24 izfr'kr etnwjksa us ekuk fd muds cPps Hkh muds lkFk 
dke djrs gSaA bu iFksjksa ds cPps dPph b±Vksa dks iyVus] mudks drkj 
esa yxkus] lw[kh b±Vksa ds pês cukus vkSj VªSDVj esa b±V vkSj dks;yk 
Hkjus ds fy, iYysnkjh djrs gSaA
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With an annual growth rate of 5–10 per cent, India is the second-largest brick producer in the world, 
after China. According to a report by J.S. Kamyotra, Director, Central Pollution Control Board CPCB 
(2017), about 140,000 brick kilns operate in India, contributing to an annual brick production of 
approximately 240–260 billion.  With each brick kiln employing about 200 workers (a conservative 
figure), the total number of workers employed by the industry works out to approximately 20 million; 
which is roughly 4.21 per cent of a total of 474 million work force in India (NSSO 2011–12).  
 
Brick-making is an age-old practice in India. With archaeological findings indicating the practice 
of manufacturing fired bricks since 3500–2700 BCE in the early Indus valley civilisation of India, 
the centuries-old informal and traditional phenomenon of production still persists with very few 
technological innovations in the industry till present times. A very recent data by J.S. Kamyotra 
depicts that 74 per cent of total bricks in India are produced through the Fixed Chimney Bull’s 
Trench Kiln (FCBTK) technology, the most prevailing technology, which is believed to have been 
introduced by W. Bull, a British engineer in 1876. 

Interestingly, the brick Industry in India, characterised by traditional methods of production 
technology, contributes to the prevalence of labour employment practices involving bondage and 
modern-day slavery. Debt bondage appears to be the result of numerous factors coming both from 
the supply side (employers’ constraints and motivations) and from the demand side (workers’ 
constraints and motivations). Poverty, drought, malnutrition, starvation, anaemia, caste and many 
other socio-economic issues force workers to migrate. Inadequate and ineffective implementation 
of government initiatives such as the Mahatma Gandhi National Rural Employment Guarantee Act 
have not been helpful in addressing the economic needs of the marginalized communities, forcing 
them to migrate and thereby accentuating the vulnerability of workers to bondage and exploitation. 
Further, although brick kilns form a part of the industrial sector, there is no evidence to indicate 
that social relations are subsumed; rather, they are reasserted and used as a means of exploitation. 
Recruitment is organised along caste lines with cash advance forming the backbone of this system. 
There is a segmentation that exists in the labour market based on caste too. Rooted in the notions of 
certain castes being good at certain occupations, each task category in the brick kilns has its separate 
dedicated caste category. Studies also reveal that there is a “rigid compartmentalisation of work” on 
the basis of sex too. 

With this background, Centre for Education and Communication (CEC) undertook this research 
study with a focus on the state of Uttar Pradesh to understand the dynamics of the labour market 
and industrial relations in the brick kilns, considering the fact that the industry brings together 
thousands of kilns and millions of workers year after year. In doing so, the study has tried to 
systematically analyse and understand the component of labour market dynamics, both at the source 
and destination states of workers, while locating the brick industry in terms of the extent of demand 
for workers, sourcing of workers and their deployment. 

From a labour market perspective, the study has probed factors such as seasonal employment, 
advance payments, contractor, caste, family labour, and preference to return for agricultural work, 
in order to understand the role of these factors that have given employment in brick kilns a ‘bonded 
labour’ character. The components of industrial relations, covering aspects of conditions of work 
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2-3 ¼, 4½ etnwjksa dh jkstxkj fLFkfr

tSlk fd xqIrk crkrs gSa] Hkys gh Hkêk etnwjksa dk dke ekSleh gksrk gS 
exj muesa ls T;knkrj us viuh ftanxh dk cM+k fgLlk iFksjs ds rkSj 
ij gh fcrk;k gSA Qrsgiqj esa iFksjs ,d gh Hkês esa 10&10 lky rd 
dke dj jgs FksA lexz vFkZO;oLFkk ds fy, Hkêk etnwjksa us yxkrkj 
viuk ;ksxnku fn;k gS] exj Hkêk m|ksx mUgsa LFkkbZ ;k vLFkk;h 
fdlh Hkh gSfl;r esa etnwj ekuus dks rS;kj ugha gSA Qrsgiqj esa geus 
ftu etnwjksa ds chp losZ{k.k fd;k] muesa ls dsoy 15% iFksjksa us 
vkSlru rhu lky esa ,d ckj Hkêk cnyk gSA ckdh etnwj ,d gh 
Hkês ij dke dj jgs gSaA losZ{k.k ls ;g Hkh irk pyk fd lqjhj esa 
dke djus okys mÙkj izns'k ds 83% etnwj fiNys rhu lky ls ,d 
gh Hkês ij dke dj jgs gSa vkSj 15% us ,d Bsdsnkj dks NksM+dj 
nwljs Bsdsnkj ds fy, dke fd;k gSA

fdrus lky ls Hkêk etnwjh dj jgs gSa

2&10 o"kZ      10&20 o"kZ 20 o"kZ ls vfèkd

 Qrsgiqj ds etnwj           fcgkj ds etnwj

QksVks 9 % Hkês esa fdrus lky ls dke dj jgs gSa

dksbZ Hkh fcgkjh iFksjk fiNys rhu lky ds nkSjku nqckjk fiNys Hkês 
esa ugha x;k gSA exj 90% etnwjksa dk Bsdsnkj fiNys rhu lky ls 
,d gh gSA og gj lky mUgsa ,d Hkês ls nwljs Hkês ij] ,d ftys ls 
nwljs ftys ys tkrk gS vkSj gj rhu lky ds ckn og mUgsa fdlh nwljs 
jkT; esa ys tkrk gSA blls gekjs lkeus etnwjksa dh HkrhZ dk ,d vkSj 
vge igyw [kqyrk gSA

2-3 ¼ch½ Hkêksa esa HkrhZ dh izfØ;k

2-3 ¼ch1½ Bsdsnkj ds ekQZr HkrhZ

lqjhj ds Hkêksa esa dke djus okys Bsdsnkjksa ds fy, ,d fuf'pr 
O;oLFkk cuh gqbZ gSA tSlk fd ,d Hkêk ekfyd us gesa crk;k] ^^esjs 
Hkês dh {kerk lkykuk ,d djksM+ b±Vksa dh gS ftlds fy, eq>s gj 
jkstkuk yxHkx 80,000 dPph b±Vksa dh t:jr gksrh gSA tuojh esa 
vkx NksM+us ls igys bl t:jr dks iwjk djus ds fy, eq>s 50&60 
tksM+h iFksjksa dh t:jr gksrh gSA blds vykok cjlkr o dksgjs ds 

fnuksa ds fy, gesa b±Vksa dk vyx ls <sj pkfg, gksrk gSA vxj cgqr 
T;knk tkM+k iM+us yxs rks etnwj dke ij ugha tkrsA ge Bsdsnkj 
ds tfj, etnwj ysrs gSaA Bsdsnkj gj lky twu&tqykbZ esa gekjs ikl 
vkrk gSA vkerkSj ij og x`g {ks=k dk dksbZ ncax gksrk gSA og vius 
rgr dke djus okys NksVs Bsdsnkjksa ds tfj, etnwjksa dks tqVkrk gSA 
og izfr tksM+h@lkapk gels 20,000 #i;s is'kxh ysrk gSA ,d lkaps 
esa enZ] vkSjr vkSj dHkh&dHkkj mudk cPpk Hkh gksrk gSA mlds lkFk 
gekjk lkjk ysu&nsu flQZ Hkjksls ij pyrk gSA vkerkSj ij Bsdsnkj 
,d gh bykds ds 7&8 Hkêksa ij etnwjksa dks ykrk gSA bl rjg ml 
bykds esa lkjs etnwjksa dh etnwjh dekscs'k ,d nj ij vk tkrh gSA 
ge etnw*jksa dh Lo;a HkrhZ ugha djrs D;ksafd etnwjksa ds Hkkxus dk 
[krjk cgqr T;knk jgrk gSA Bsdsnkj dh ekQZr etnwj ysus ij de 
ls de gesa iFksjksa dh fujarj miyCèkrk dk Hkjkslk cuk jgrk gS**A

b±V Hkêksa esa Je lacaèk Hkêk m|ksx dh lajpuk ls tqM+s gksrs gSa vkSj 
Bsdsnkj izèkku fu;ksDrk@ekfyd ds ,d <ky ;k dop dh rjg dke 
djrk gSA etnwj rks mlh dks viuk ekfyd ekurs gSa ¼xqIrk 2003½A 
,sls esa izèkku fu;ksDrk dh igpku detksj iM+ tkrh gS D;ksafd Hkêk 
ekfyd etnwjksa ds lkFk vuqcaèk dks rksM+us ;k mldks r; djus esa 
[kqn dksbZ ftEesnkjh ugha ysrsA

nhik dks Hkh Bsdsnkjksa ls etnwj eaxkus esa jkgr eglwl gksrh gS D;ksafd 
mudk ekuuk gS fd vxj jk"Vªh; ekuokfèkdkj vk;ksx fdlh rjg dh 
tkap djrk gS rks dtZ ds ,ot esa caèkqvk fxjh dh ftEesnkjh Bsdsnkj 
ds Åij gh vk,xh D;ksafd ekfydksa dk etnwjksa ds lkFk dksbZ lhèkk 
ysu nsu gh ugha gksrkA 

Bsdsnkj dh deh'ku etnwjksa dks feyus okyh etnwjh ds vuqikr esa 
r; gksrh gSA tSlk fd jktdqekj ok".ksZ; us gesa crk;k fd ,d fcgkjh 
lkaps dh etnwjh nj Bsdsnkj ds lkFk izfr 1000 b±Vksa ds fy, 615 
#i;s r; dh tkrh gS] exj geus vius losZ{k.k esa ik;k fd lky 
2016 esa fcgkjh iFksjksa dks izfr 1000 b±Vksa ij 420&450 #i;s gh fey 
jgs FksA fglkc yxkus ij irk pyrk gS fd Bsdsnkj izR;sd fcgkjh 
lkaps dh etnwjh esa ls izfr 1000 b±Vksa ij 165 #i;s ds vklikl 
deh'ku dkV ysrk gSA 

fcgkj fLFkr vius x`g {ks=k esa Hkwfeghu vkSj lhekar fdlkuksa ds ikl 
vkthfodk ds lkèku u gksus dh otg ls os iFksjs ds rkSj ij dke 
djus ds fy, Bsdsnkjksa ls is'kxh ys ysrs gSaA muds ikl dtZ ysus ds 
fy, bu Bsdsnkjksa ds vykok 'kk;n gh dksbZ vkSj tfj;k gksrk gSA tc 
thfor jgus vkSj ifjokj dks ikyus ds fy, muds ikl dksbZ lkèku 
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modern-day slavery. Debt bondage appears to be the result of numerous factors coming both from 
the supply side (employers’ constraints and motivations) and from the demand side (workers’ 
constraints and motivations). Poverty, drought, malnutrition, starvation, anaemia, caste and many 
other socio-economic issues force workers to migrate. Inadequate and ineffective implementation 
of government initiatives such as the Mahatma Gandhi National Rural Employment Guarantee Act 
have not been helpful in addressing the economic needs of the marginalized communities, forcing 
them to migrate and thereby accentuating the vulnerability of workers to bondage and exploitation. 
Further, although brick kilns form a part of the industrial sector, there is no evidence to indicate 
that social relations are subsumed; rather, they are reasserted and used as a means of exploitation. 
Recruitment is organised along caste lines with cash advance forming the backbone of this system. 
There is a segmentation that exists in the labour market based on caste too. Rooted in the notions of 
certain castes being good at certain occupations, each task category in the brick kilns has its separate 
dedicated caste category. Studies also reveal that there is a “rigid compartmentalisation of work” on 
the basis of sex too. 

With this background, Centre for Education and Communication (CEC) undertook this research 
study with a focus on the state of Uttar Pradesh to understand the dynamics of the labour market 
and industrial relations in the brick kilns, considering the fact that the industry brings together 
thousands of kilns and millions of workers year after year. In doing so, the study has tried to 
systematically analyse and understand the component of labour market dynamics, both at the source 
and destination states of workers, while locating the brick industry in terms of the extent of demand 
for workers, sourcing of workers and their deployment. 

From a labour market perspective, the study has probed factors such as seasonal employment, 
advance payments, contractor, caste, family labour, and preference to return for agricultural work, 
in order to understand the role of these factors that have given employment in brick kilns a ‘bonded 
labour’ character. The components of industrial relations, covering aspects of conditions of work 

Foreword

6

With an annual growth rate of 5–10 per cent, India is the second-largest brick producer in the world, 
after China. According to a report by J.S. Kamyotra, Director, Central Pollution Control Board CPCB 
(2017), about 140,000 brick kilns operate in India, contributing to an annual brick production of 
approximately 240–260 billion.  With each brick kiln employing about 200 workers (a conservative 
figure), the total number of workers employed by the industry works out to approximately 20 million; 
which is roughly 4.21 per cent of a total of 474 million work force in India (NSSO 2011–12).  
 
Brick-making is an age-old practice in India. With archaeological findings indicating the practice 
of manufacturing fired bricks since 3500–2700 BCE in the early Indus valley civilisation of India, 
the centuries-old informal and traditional phenomenon of production still persists with very few 
technological innovations in the industry till present times. A very recent data by J.S. Kamyotra 
depicts that 74 per cent of total bricks in India are produced through the Fixed Chimney Bull’s 
Trench Kiln (FCBTK) technology, the most prevailing technology, which is believed to have been 
introduced by W. Bull, a British engineer in 1876. 

Interestingly, the brick Industry in India, characterised by traditional methods of production 
technology, contributes to the prevalence of labour employment practices involving bondage and 
modern-day slavery. Debt bondage appears to be the result of numerous factors coming both from 
the supply side (employers’ constraints and motivations) and from the demand side (workers’ 
constraints and motivations). Poverty, drought, malnutrition, starvation, anaemia, caste and many 
other socio-economic issues force workers to migrate. Inadequate and ineffective implementation 
of government initiatives such as the Mahatma Gandhi National Rural Employment Guarantee Act 
have not been helpful in addressing the economic needs of the marginalized communities, forcing 
them to migrate and thereby accentuating the vulnerability of workers to bondage and exploitation. 
Further, although brick kilns form a part of the industrial sector, there is no evidence to indicate 
that social relations are subsumed; rather, they are reasserted and used as a means of exploitation. 
Recruitment is organised along caste lines with cash advance forming the backbone of this system. 
There is a segmentation that exists in the labour market based on caste too. Rooted in the notions of 
certain castes being good at certain occupations, each task category in the brick kilns has its separate 
dedicated caste category. Studies also reveal that there is a “rigid compartmentalisation of work” on 
the basis of sex too. 

With this background, Centre for Education and Communication (CEC) undertook this research 
study with a focus on the state of Uttar Pradesh to understand the dynamics of the labour market 
and industrial relations in the brick kilns, considering the fact that the industry brings together 
thousands of kilns and millions of workers year after year. In doing so, the study has tried to 
systematically analyse and understand the component of labour market dynamics, both at the source 
and destination states of workers, while locating the brick industry in terms of the extent of demand 
for workers, sourcing of workers and their deployment. 

From a labour market perspective, the study has probed factors such as seasonal employment, 
advance payments, contractor, caste, family labour, and preference to return for agricultural work, 
in order to understand the role of these factors that have given employment in brick kilns a ‘bonded 
labour’ character. The components of industrial relations, covering aspects of conditions of work 

Foreword

31

Hkêk m|ksx esa Je cktkj ,oa vkS|ksfxd laca/k

ugha jgrk rks os etcwju bUgha Bsdsnkjksa ls dtZ ys ysrs gSa ¼czseu 
1996½A blds cnys esa os cgqr cM+h dher pqdkrs gSaA vkus okys 
le; esa viuh Je 'kfDr dks lgh <+ax ls bLrseky djus dk mudk 
vfèkdkj [kRe gks tkrk gSA 

fcgkj ds etnwjksa dh ftanxh esa ;s Bsdsnkj csgn dsanzh; Hkwfedk vnk 
djrs gSaA os u dsoy etnwjksa dks ekSle 'kq: gksus ls igys is'kxh nsrs 
gSa] cfYd etnwjksa dks x`g {ks=k ls y{; {ks=k rd ykus dk lkjk cankscLr 
Hkh djrs gSa] muds lkIrkfgd Hkqxrku vkSj izfr lkapk mRiknu ij 
utj j[krs gSa vkSj ;gka rd fd ekSle ds vkf[kj esa etnwjksa dh lkjh 
etnwjh dk fglkc vkSj Hkqxrku Hkh ogh djrs gSaA 

lqjhj esa etnwj ftu cM+s Bsdsnkjksa ds rgr dke djrs gSa] os Åaph tkfr 
ds yksx gSa vkSj mlh xkao esa ;k vklikl ds fdlh xkao esa jgrs gSaA 
bl rjg ds Bsdsnkj jktuhfrd vkSj vkfFkZd :i ls Hkh izHkko'kkyh 
gksrs gSa ftuds ikl xkao esa gh dbZ O;olk; vkSj dke&èkaèks gksrs gSaA 
muds ikl LFkkuh; 'kklu&iz'kklu esa Hkh izk;% ,d nenkj gSfl;r 
gksrh gSA os fcpkSfy;ksa ds tfj, etnwjksa dks bdV~Bk djrs gSaA bu 
fcpkSfy;ksa dks ljnkj dgk tkrk gSA Bsdsnkj bl vuqeku ds vkèkkj 
ij etnwjksa dks is'kxh nsrk gS fd ,d etnwj vkSj mldk ifjokj 
fdruh b±Vsa rS;kj dj ik,xkA yxHkx 90% etnwjksa us crk;k fd 
Bsdsnkj muds }kjk cukbZ xbZ ,d yk[k b±Vksa esa ls ekSle ds vkf[kj 
esa ikap gtkj b±V de dj nsrk gS vkSj mldk Hkqxrku ugha djrkA

90% fcgkjh iFksjs fiNys rhu lky ;k T;knk le; ls ,d gh Bsdsnkj 
ds ikl dke dj jgs gSa] ftldk dkj.k ;g gS fd os bu lkyksa esa 
viuh is'kxh ugha ykSVk ik;s gSaA bl nkSjku y{; jkT;] ftyk ;k 
Hkêk cnyus dk eryc gS fd etnwj Bsdsnkj ds dtsZ ls vktkn ugha 
gks ik jgs gSaA 2% etnwjksa us fdlh vkSj Bsdsnkj ls dtZ ysdj fiNys 
Bsdsnkj dk dtZ mrkjk gSA

uoknk ds fHk[kkjh eka>h us gesa crk;k fd gekjk Bsdsnkj 10]000 #i;s 
izfr O;fDr ds fglkc ls iFkkbZ etnwjksa dks is'kxh dtZ nsrk gSA bl 
lky eSaus mlls 60]000 fy;k gS D;ksafd ge rhu lkapksa esa dke djsaxsA 

tc geus iwNk fd D;k mls ;g iwjk dtZ ,d ckj esa feyk Fkk rks 
fHk[kkjh eka>h us crk;k fd lkjk iSlk ,d ckj esa dSls ys ldrs 
gSa! iwjs lky dh nok&nk:] diM+ksa] 'kknh&C;kg vkSj ;gka rd fd 
[kkus&ihus dk [kpZ Hkh blh jde ls pyrk gSA ge t:jr ds fglkc 
ls NksVh&NksVh fd'rksa esa Bsdsnkj ls iSlk ysrs jgrs gSaA dHkh nks gtkj 
#i;s] dHkh rhu gtkj #i;s dHkh lkr gtkj #i;s] dHkh nl gtkj 

#i;sA ge bl is'kxh ij dksbZ C;kt ugha nsrs] cfYd etnwjh djds 
dtZ pqdkrs gSaA ge tks l[r esgur djrs gSa] og C;kt ls Hkh T;knk 
gksrk gSA gekjs ikl ;g r; djus dk dksbZ gd ugha gksrk fd ge 
fdl bykds esa tk;saxsA oSls Hkh gekjs fy, txg ls dksbZ QdZ ugha 
iM+rk D;ksafd gesa rks lc txg tkdj etnwjh gh djuh gSA Bsdsnkj 
gh r; djrk gS fd ge dgka tkdj jgsaxs A 

tSlk fd czseu crkrs gSa fd Bsdsnkj dk mlh lkekftd i`"BHkwfe ls 
gksuk t:jh gS tgka ls mlds etnwj vk jgs gSaA dsoy rc gh og ;g 
irk yxk ldrk gS fd fdl etnwj dh {kerk fdruh gS] dkSu lk 
etnwj Hkkjh dke dj ldrk gS] dkSu pqipki ekfydksa dh ckr lqu 
ysxkA czseu ds eqrkfcd ;gh dkj.k gS fd Bsdsnkj eq[; :i ls vius 
xkao vkSj fcydqy ikl okys xkaoksa ls gh etnwj ysrs gSa ¼czseu 1996½A

Bsdsnkj ls is'kxh ysus ds ckn dke ls eqdj tkus ij dbZ ckj etnwjksa 
dks xaHkhj urhts Hkh Hkqxrus iM+rs gSaA etnwj crkrs gSa fd ,slk gksus 
ij lacafèkr etnwj dks is'kxh ij 100% C;kt vnk djuk iM+rk gS 
vkSj Åij ls ekjihV o geys Hkh >syus iM+rs gSaA Bsdsnkj o mlds 
xqaMs vkdj xkyh&xykSp djrs gSa vkSj ihVrs gSaA fcgkj ds uoknk ls gh 
vk, izseu eka>h us crk;k fd bl lky og Hkês ij ugha vkuk pkgrs 
Fks % nks lky igys eSa chekj iM+ x;k Fkk vkSj fiNys lky tkdj eSa 
dtZ pqdk ik;kA fQj Hkh] Bsdsnkj ds vknfe;ksa us vkdj eq>s ekjk 
vkSj eq>s tcju is'kxh ysus ij etcwj dj fn;kA

etnwjksa ij Bsdsnkj dk fu;a=k.k fdruk xgjk gksrk gS] ;g bl ?kVuk 
ls vPNh rjg le>k tk ldrk gSA ikl ds gh Hkês esa fcgkj dh 
eerk Hkh dke djrh gSa ftuds 10 eghus ds cPps dh lqcg nks cts 
ekSr gks xbZ FkhA ;g lkseokj dk fnu Fkk ftl fnu etnwjksa dks nksigj 
ds ckn vkèks fnu dh Nqêh feyrh gSA Hkês ds ekfyd us eerk vkSj 
mlds ifjokj okyksa dks cPps ds vafre laLdkj ds fy, Hkh rc rd 
ugha tkus fn;k tc rd fcgkj ls eerk ds Bsdsnkj pqUuw dk Qksu ugha 
vk;kA vafre laLdkj ds fy, 1000&500 #i;s dh t:jr FkhA blds 
fy, Hkh tc pqUuw us ekfyd dks Qksu djds dgk] rHkh tkdj ekfyd 
us mUgsa dtZ fn;k vkSj mUgsa vafre laLdkj ds fy, Hkês ls tkus fn;kA

czseu ds eqrkfcd] Bsdsnkj ekfydksa dk Hkjkslk thrus ds fy, mudh 
cgqr T;knk ijokg djrk gSA og dksf'k'k djrk gS fd ftrus etnwjksa 
dk oknk fd;k gS] os lgh le; ij igqap tk,a] izoklh etnwj ekSle 
ds nkSjku Hkkxsa ugha vkSj eu yxkdj dke djrs jgsaA Bsdsnkj tkurk 
gS fd vxj dke vPNk gqvk rks vxys lky ekfyd mlls vkSj T;knk 
etnwjksa dh ekax djsxk vkSj igys ls T;knk jde nsxk ¼czseu 1996½A
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With an annual growth rate of 5–10 per cent, India is the second-largest brick producer in the world, 
after China. According to a report by J.S. Kamyotra, Director, Central Pollution Control Board CPCB 
(2017), about 140,000 brick kilns operate in India, contributing to an annual brick production of 
approximately 240–260 billion.  With each brick kiln employing about 200 workers (a conservative 
figure), the total number of workers employed by the industry works out to approximately 20 million; 
which is roughly 4.21 per cent of a total of 474 million work force in India (NSSO 2011–12).  
 
Brick-making is an age-old practice in India. With archaeological findings indicating the practice 
of manufacturing fired bricks since 3500–2700 BCE in the early Indus valley civilisation of India, 
the centuries-old informal and traditional phenomenon of production still persists with very few 
technological innovations in the industry till present times. A very recent data by J.S. Kamyotra 
depicts that 74 per cent of total bricks in India are produced through the Fixed Chimney Bull’s 
Trench Kiln (FCBTK) technology, the most prevailing technology, which is believed to have been 
introduced by W. Bull, a British engineer in 1876. 

Interestingly, the brick Industry in India, characterised by traditional methods of production 
technology, contributes to the prevalence of labour employment practices involving bondage and 
modern-day slavery. Debt bondage appears to be the result of numerous factors coming both from 
the supply side (employers’ constraints and motivations) and from the demand side (workers’ 
constraints and motivations). Poverty, drought, malnutrition, starvation, anaemia, caste and many 
other socio-economic issues force workers to migrate. Inadequate and ineffective implementation 
of government initiatives such as the Mahatma Gandhi National Rural Employment Guarantee Act 
have not been helpful in addressing the economic needs of the marginalized communities, forcing 
them to migrate and thereby accentuating the vulnerability of workers to bondage and exploitation. 
Further, although brick kilns form a part of the industrial sector, there is no evidence to indicate 
that social relations are subsumed; rather, they are reasserted and used as a means of exploitation. 
Recruitment is organised along caste lines with cash advance forming the backbone of this system. 
There is a segmentation that exists in the labour market based on caste too. Rooted in the notions of 
certain castes being good at certain occupations, each task category in the brick kilns has its separate 
dedicated caste category. Studies also reveal that there is a “rigid compartmentalisation of work” on 
the basis of sex too. 

With this background, Centre for Education and Communication (CEC) undertook this research 
study with a focus on the state of Uttar Pradesh to understand the dynamics of the labour market 
and industrial relations in the brick kilns, considering the fact that the industry brings together 
thousands of kilns and millions of workers year after year. In doing so, the study has tried to 
systematically analyse and understand the component of labour market dynamics, both at the source 
and destination states of workers, while locating the brick industry in terms of the extent of demand 
for workers, sourcing of workers and their deployment. 

From a labour market perspective, the study has probed factors such as seasonal employment, 
advance payments, contractor, caste, family labour, and preference to return for agricultural work, 
in order to understand the role of these factors that have given employment in brick kilns a ‘bonded 
labour’ character. The components of industrial relations, covering aspects of conditions of work 
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bl bykds ds dqN Hkêk ekfyd jkT; ds Hkhrj ls gh iFksjs eaxkrs gSaA 
egknso ok".ksZ; Hkh muesa ls ,d gSaA mUgksaus crk;k] fd ^^esjk Hkêk 
bl bykds ds lcls iqjkus Hkêksa esa ls ,d gSA 15 lky igys ;gka 
rhu Hkês Fks] exj vc ;gka 300 ls Åij Hkês gSaA tc ls eFkqjk esa 
MsoyiesaV dk dke rst gqvk gS] lqjhj dh b±Vksa dh ekax esa tcnZLr 
btkQk vk;k gSA jkT; ds ckgj ds etnwjksa dh HkrhZ dk pyu rks 
fiNys 8&9 lky esa gh c<+k gS tc ls b±Vksa dh ekax c<+h gSA ,d ckj 
eSaus iVuk ds ,d Bsdsnkj dks ikap yk[k #i;s is'kxh fn;k Fkk] exj 
og etnwj ysdj gh ugha vk;kA esjk lkjk iSlk Mwc x;kA rc eSaus 
r; fd;k fd vkxs ls eSa ,slk dksbZ tksf[ke ugha ywaxkA eSa vc Hkh 
mÙkj izns'k ds gh etnwjksa ls dke djokrk gwaA** 

mÙkj izns'k ds iFksjs eFkqjk ls lVs laHky vkSj eSuiqjh ftyksa ls vkrs 
gSaA bu etnwjksa ds fy, iFkkbZ ,d eq[; O;olk; rks gS] exj os 
FkksM+h&cgqr [ksrh Hkh djrs gSaA os ?kj dk xqtkjk pykus yk;d Qlysa 
mxkrs gSa vkSj ,d&nks nqèkk: tkuoj Hkh j[krs gSaA muds rFkk Hkêk 
ekfyd ds chp Bsdsnkj gksrk gS tks [kqn Hkh Hkês ij etnwjh djrk gSA 
;s Bsdsnkj mudk fj'rsnkj gksrk gS ;k xkao dk gksrk gSA izseiky uke 
ds ,d iFksjs us crk;k] ^^ge ekfyd ds lkFk tku&igpku dh otg 
ls gj lky blh Hkês ij vkrs gSaA Hkêk cnyus dh leL;k rc vkrh 
gS] tc Hkêk ekfyd gekjs iSls esa dqN xM+cM+h djrk gSA** 

pwafd Hkêk vkSj HkrhZ nksuksa dke vyx&vyx txg pyrs gSa] blfy, 
ekfyd Hkh viuk iSlk Mwcus ds [krjs ls ijs'kku jgrs gSaA bl leL;k 
ls fuiVus ds fy, dqN ekfydksa us Bsdsnkj fu;qDr dj fy, gSa tks 
vius xkao ls iFksjs ysdj vkrs gSaA buesa ls T;knkrj iFksjs Bsdsnkj 
ds vius dqVqac vkSj fj'rsnkjh ds yksx gh gksrs gSaA og Hkh iFksjksa dh 
fcjknjh ls gh gksrk gSA ;s Bsdsnkj Hkh ekfyd ls is'kxh ysrs gS vkSj 
muls etnwjh dh nj] dke ds gkykr o 'krks± rFkk Hkqxrku dh vofèk] 
oxSjg ds ckjs esa eksyHkko djrs gSaA exj fcgkjh iFksjksa dh fLFkfr ds 
foijhr ;s etnwj ekfyd vkSj eqa'kh ls Hkh lhèks ckr dj ldrs gSaA 

2-3 ¼ch2½ lhèkh HkrhZ

Qrsgiqj ds fHkVkSMk Cykd esa iFksjksa dks Hkêk ekfyd [kqn xkao ls HkrhZ 
dj ysrs gSaA ,sls ekfydksa vkSj etnwjksa ds chp dksbZ fcpkSfy;k@Bsdsnkj 
ugha gksrkA ysfdu] bldk eryc ;g ugha gS fd Qrsgiqj esa dksbZ 
Bsdsnkj ugha gksrkA ogka Hkh tks etnwj iatkc ds Hkêksa esa dke djus 
tkrs gSa] os Bsdsnkjksa ds tfj, gh tkrs gSaA LFkkuh; Hkêk etnwj lhèks 

ekfyd ls Hkqxrku ysrs gSa ¼ftu iFksjksa ds chp losZ{k.k fd;k x;k 
muesa ls 71% us crk;k fd mUgksaus ,deq'r is'kxh yh Fkh½A iFksjksa 
dks Hkqxrku Hkh lhèks ekfydksa }kjk fd;k tkrk gSA 

tSlk fd geus ihNs ftØ fd;k Fkk] Qrsgiqj ds fHkVkSM+k CykWd ds Hkêksa 
esa dke djus okys etnwj vklikl ds xkaoksa ls gh vkrs gSaA ;gha ds 
jlwyiqj xkao esa fLFkr vkse fczd QhYM16 ds iFksjksa esa geus ns[kk fd 
dqN etnwj Qrsgiqj ds gh utnhdh Cykd xkthiqj ds Hkh jgus okys FksA 
nwljs izoklh Hkêk etnwjksa dh rjg ;s etnwj Hkh ekSleh izoklh etnwj 
gSaA os dke ds eghuksa esa Hkês ij gh jgrs gSaA ;gha dke djus okys jes'k 
us crk;k fd og iFksjksa dk Bsdsnkj gSA lkFk gh og [kqn Hkh b±Vsa ikFkrk 
gSA mlus crk;k fd ekSle ds 'kq: esa equhe [kqn xkao esa tkrk gS vkSj 
xkao ds etnwjksa dks is'kxh jde nsdj vkrk gSA mlds tkus ds ckn bu 
etnwjksa ij ¼ftudh la[;k 7&8 ds vklikl gksrh gS½ ij utj j[kus 
dk ftEek jes'k dks lkSai fn;k tkrk gSA og xkao esa Hkh vkSj Hkês ij 
Hkh mu ij utj j[krk gSA vxj dksbZ etnwj Hkkx tkrk gS rks is'kxh 
dtZ okil fnyokus dh ftEesnkjh jes'k ds Åij vkrh gSA jes'k us ;g 
rks ugha crk;k fd bl dke ds cnys mls fdruk iSlk feyrk gS] exj 
mlds lkFk dke djus okys nwljs etnwjksa us crk;k fd ckdh etnwjksa ds 
eqdkcys mlds mRiknu esa ls de dVkSrh dh tkrh gSA

bl 'kksèk {ks=k esa losZ{k.k esa 'kkfey fd, iFksjksa esa ls 27% us crk;k 
fd mUgksaus bl lky Hkêk ekfyd ls dksbZ is'kxh ugha yh gSA ftu 
yksxksa us bl lky is'kxh yh gS] muesa ls 2% us iqjkuk dtZ pqdkus 
ds fy, is'kxh yh gSA ;s etnwj ekfyd ;k eqa'kh ls ekSle 'kq: gksus 
ls igys [kqn is'kxh ysrs gSaA 

is'kxh jde 2016

QksVks 10 % Qrsgiqj esa etnwjksa }kjk is'kxh yh xbZ jde 

16 A brick kiln in Fatehpur has been found to have more than one area for moulding bricks. These are locally known as pasaars. The kiln owner 
takes on lease farm lands from different farmers for a fixed period, usually four years. These farms can be in different villages.
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Hkêk m|ksx esa Je cktkj ,oa vkS|ksfxd laca/k

;gka is'kxh ysu&nsu esa iFksjksa vkSj ekfyd@eqa'kh ds chp dksbZ fcpkSfy;k 
;k Bsdsnkj ugha gksrkA ekfyd vkSj etnwj ,d&nwljs dks igpkurs 
gSaA ;s iFksjs vkSlru 10 lky rd ,d gh Hkês ij dke djrs gSaA 
ekfyd vius eqa'kh dks ysdj ekSle dh 'kq#vkr esa bu etnwjksa ds 
xkao tkrk gS vkSj mUgsa dke ds fy, r; djds vkrk gSA iFkkbZ dk 
dke iwjk gks tkus ds ckn mUgha iFksjksa dks b±Vksa dh <qykbZ&mrjkbZ ds 
fy, j[k fy;k tkrk gSA 

2-3 ¼lh½ y{; {ks=k esa 

2-3 ¼lh1½ Hkês ij izokl dh vofèk

Hkês ij etnwjksa ds jgus dh vofèk ,d tSlh ugha gksrhA lqjhj esa 
izoklh iFksjksa vkSj fHkVkSM+k esa LFkkuh; iFksjksa ds jgus dh vofèk esa 
QdZ ik;k x;kA 

tSlk fd geus ihNs ftØ fd;k Fkk] fcgkjh iFksjs Hkês ij yxHkx 9 
eghus rd jgrs gSa & n'kgjs ls xaxk n'kgjk rdA os fHkVkSM+k ds iFksjksa 
ds eqdkcys tYnh Hkês ij igqap tkrs gSaA blds ckn ,d eghus rd os 
vius DokVZj@>ksiM+h vkSj ilkj ¼[ksr dh og txg tgka xkjk rS;kj 
djds b±Vksa dh iFkkbZ dh tk,xh½ rS;kj djrs gSaA os ilkj rd ikuh 
dh ukyh rS;kj djrs gSaA ekfyd dh rjQ ls bu iFksjksa dks >ksiM+h 
cukus ds fy, frjiky vkSj Vhu dh pknjsa nh tkrh gSaA ;s etnwj 
viuk ilkj rS;kj djrs gSa] ukyh [kksnrs gSa vkSj viuh >ksiM+h ds 
fy, dPph b±Vsa ikFkus vkSj lq[kkus esa yx tkrs gSaA vxys vkB eghus 
rd os bUgha dPph b±Vksa ls cus edkuksa esa jgsaxsA dqN iFksjksa us crk;k 
fd vxj os FkksM+k nsj ls vkrs gSa rks muds fy, tkM+ksa esa Hkês ij jguk 
eqf'dy gks tkrk gSA bl 'kq#vkrh ,d eghus ds nkSjku os lkIrkfgd 
[kpZ ls viuk xqtkjk pykrs gSaA etnwjksa dks Hkês ij vkus ls igys gh 
[kphZ feyus yxrh gSA 

fHk[kkjh us gesa crk;k fd ß[kpZ rHkh ls 'kq: gks tkrk gS tc ge 
Hkês ij igaqprs gSa pkgs ge dke djsa ;k u djsaAÞ blh le; Hkês ds 
eqa'kh us mldks Vksd dj dgk ßbuds xkao esa rks dksbZ dke gksrk ugha 
gS] blfy, ;s Hkês ij tYnh vk tkrs gSa rkfd [kpZ ysdj viuk isV 
Hkj ldsaAÞ 

fHkVkSM+k esa iFksjs vklikl ds xkaoksa ds gSa] blfy, os fnokyh ds ckn 
gh Hkês ij vkrs gSaA mUgsa Hkh ilkj vkSj ikuh dh ukyh rS;kj djuh 
gksrh gS vkSj feêh dh [kqnkbZ djuh gksrh gSA exj mUgsa Hkês ij vius 
fy, >ksiM+h ;k DokVZj cukuk ugha gksrkA mudk ;g dke 10&15 fnu 
esa iwjk gks tkrk gSA mUgsa bl nkSjku dksbZ [kphZ ugha feyrhA 

2-3 ¼lh2½ dke dh ikyh

tc iFksjksa dks bdkbZ nj ls Hkqxrku fd;k tkrk gS rks dke dh ikyh 
dk eryc ugha jgrkA iwjk ifjokj fnu&jkr dke esa yxk jgrk gSA 
mUgsa dke ds ?kaVksa ds vkèkkj ij ugha] cfYd bl vkèkkj ij Hkqxrku 
feysxk fd mUgksaus fdruh b±Vsa rS;kj dh gSaA muds lkIrkfgd [kphZ dk 
jsV bl vkèkkj ij r; gksrk gS fd ifjokj us fdrus lkaps fy, gSaA 

fcgkjh iFksjs tkM+ksa esa lqcg ikap cts ls gh dke 'kq: dj nsrs gSaA 
,d&nks ckj lqLrkus ds ckn os 'kke 6 cts rd dke djrs jgrs gSaA 
xfeZ;ksa esa jkr Hkj dke pyrk gS vkSj Hkêk ekfyd muds fy, feêh 
ds rsy ds fn;s eaxk nsrk gS rkfd os jkr Hkj dke dj ldsaA nksuksa 
ekSleksa esa mudh nSfud iFkkbZ esa 100-200 b±Vksa dk QdZ iM+rk gSA 
gkykafd iFksjs ,slk ugha ekurs] exj lqjhj esa os tkM+ksa ds eqdkcys 
xfeZ;ksa esa T;knk b±Vsa ikFk ysrs gSaA ekfydksa dks yxrk gS fd etnwj 
xfeZ;ksa esa jkr dks T;knk vPNh rjg dke djrs gSa vkSj tkM+ksa esa dksgjs] 
cwankckanh vkSj lnhZ dh otg ls gksus okys uqdlku dh HkjikbZ dj ysrs 
gSaA ;s ekfyd ds fy, Qk;ns dh ckr gS D;ksafd mls cjlkr 'kq: gksus 
ls igys T;knk ls T;knk b±Vsa rS;kj djuh gksrh gSaA 

exj] fHkVkSM+k ds iFksjksa us crk;k fd tkM+ksa ds eqdkcys xfeZ;ksa esa os 
de b±Vsa ikFkrs gSaA cgkcyiqj ds txs'kj us crk;k fd ßigys Hkêk 
ekfyd gesa fdjksflu ds ySEi nsrk Fkk] exj fiNys 5&6 lky ls mlus 
gesa ySEi nsuk can dj fn;k gSAÞ xfeZ;ksa esa etnwj jkr esa gh xkjk 
rS;kj djrs gSa exj iFksj ds fy, 'kke ds ?kaVs T;knk mi;qDr ekus 
tkrs gSaA nksigj dks os vkerkSj ij b±Vksa dks iyVus ;k muds pês 
cukus esa T;knk è;ku nsrs gSaA 

etnwjksa dh mRikndrk esa dqN mrkj&p<+ko fn[kkbZ nsrk gS ftlds ckjs 
esa czseu us Hkh ftØ fd;k gSA nSfud mRiknu uoacj ls Qjojh esa 
lcls T;knk jgrk gSA b±Vksa dh nSfud la[;k esa fxjkoV vk tkrh gS 
ftlds ihNs xehZ ,d eq[; dkj.k gSA eghuksa ls dke esa yxss gksus 
dh otg ls tks Fkdku iSnk gksrh gS] og Hkh mRiknu dks èkhek dj 
nsrh gS ¼cszeu 1996½A

2-3 ¼lh3½ lkIrkfgd Nqêh

lqjhj esa fcgkjh iFksjksa dks lkIrkfgd Nqêh feyrh gSA pwafd etnwjksa dks 
b±Vksa dh la[;k ds vkèkkj ij Hkqxrku gksrk gS] blfy, mUgsa lkIrkfgd 
Nqêh dh etnwjh ugha feyrhA bldk eryc ;g gS fd iFksjs [kkus&ihus 
dh phtsa [kjhnus ds fy, flQZ lkseokj dks gh Hkês ls tk ldrs gSaA 
eqa'kh g¶rs esa nks ckj ilkj esa ikuh nsus ds fy, tujsVj yxkrk gSA 
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of government initiatives such as the Mahatma Gandhi National Rural Employment Guarantee Act 
have not been helpful in addressing the economic needs of the marginalized communities, forcing 
them to migrate and thereby accentuating the vulnerability of workers to bondage and exploitation. 
Further, although brick kilns form a part of the industrial sector, there is no evidence to indicate 
that social relations are subsumed; rather, they are reasserted and used as a means of exploitation. 
Recruitment is organised along caste lines with cash advance forming the backbone of this system. 
There is a segmentation that exists in the labour market based on caste too. Rooted in the notions of 
certain castes being good at certain occupations, each task category in the brick kilns has its separate 
dedicated caste category. Studies also reveal that there is a “rigid compartmentalisation of work” on 
the basis of sex too. 

With this background, Centre for Education and Communication (CEC) undertook this research 
study with a focus on the state of Uttar Pradesh to understand the dynamics of the labour market 
and industrial relations in the brick kilns, considering the fact that the industry brings together 
thousands of kilns and millions of workers year after year. In doing so, the study has tried to 
systematically analyse and understand the component of labour market dynamics, both at the source 
and destination states of workers, while locating the brick industry in terms of the extent of demand 
for workers, sourcing of workers and their deployment. 

From a labour market perspective, the study has probed factors such as seasonal employment, 
advance payments, contractor, caste, family labour, and preference to return for agricultural work, 
in order to understand the role of these factors that have given employment in brick kilns a ‘bonded 
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bu nks fnuksa esa ls ,d fnu lkseokj dk gksrk gSA ;g ikuh ukfy;ksa 
ls etnwjksa ds ilkj rd tkrk gSA etnwj bl ikuh ls feêh dks xhyk 
djrs gSa ftlls og Qwy tkrh gSA ikuh NwVus ls igys etnwj vxys 
ikuh rd ds fy, t:jh feêh [kksndj rS;kj dj ysrs gSaA blds ckn 
ml feêh esa ikuh NksM+ fn;k tkrk gSA lkIrkfgd Nqêh dk eryc gS 
fd ml fnu iFkkbZ can jgsxh vkSj ml fnu ds fy, mUgsa dksbZ etnwjh 
Hkh ugha feysxhA lkIrkfgd [kphZ Hkh etnwjksa dks flQZ lkseokj dks 
nh tkrh gSA 

bu lkjs fu;eksa vkSj izkoèkkuksa ls Hkês esa etnwjksa dh vkoktkgh ij 
,d vadq'k jgrk gSA vkerkSj ij Nqêh ds fnu iq#"k iFksjs vklikl ds 
fdlh lkIrkfgd cktkj esa tkrs gSa ftls ^iSaB* dgk tkrk gSA iFksjksa ds 
chch&cPps muds lkFk Hkês ds ckgj ugha tkrsA bldh ,d otg ;g 
gS fd ml fnu ikuh vkus ds dkj.k efgyk,a diM+ksa dh lkQ&lQkbZ 
vkSj cPpksa dks ugykus tSls dke fuiVk ldrh gSaA okLro esa ;g 
etnwjksa dks Hkês ls u Hkkxus nsus dk ,d gFkdaMk gh gSA

lqjhj vkSj fHkVkSM+k nksuksa txg dke djus okys mÙkj izns'k ds iFksjksa dks 
gj 15 fnu ds dke ds ckn nks fnu dh Nqêh feyrh gSA lqjhj ds tks 
FkksM+s&ls iFksjs vklikl ls vkrs gSa] os bu nks fnu dh Nqfê;ksa esa viuh 
[ksrh&ckM+h o eosf'k;ksa dks ns[kus rFkk ?kj ds yksxksa ls feyus tkrs gSaA 
fHkVkSM+k esa geus ftu iFksjksa ds chp losZ{k.k fd;k] muesa ls 32% 
us crk;k fd mudh nks fnu dh Nqêh ilkj esa gh iFkkbZ ds vykok 
ckdh dke djus esa fudy tkrh gSA ckdh etnwj viuh Qlyksa dh 
ns[kHkky ds fy, xkao pys tkrs gSaA 

2-3 ¼lh4½ dke ds gkykr@'krs±

nksuksa 'kksèk {ks=kksa esa geus ik;k fd Hkêksa esa ihus ds lkQ ikuh vkSj 
'kkSpky; tSlh cqfu;knh lqfoèkk,a Hkh ugha feyrhaA lqjhj esa dke djus 
okys fcgkjh iFksjksa ds fy, jgus vkSj dke djus dh txg ,d gh 
gS] blfy, tks ikuh mUgsa xkjk rS;kj djus ds fy, feyrk gS] mlh 
dks os ihus ds fy, Hkh bLrseky djrs gSaA efgyk izokfl;ksa us crk;k 
fd 'kkSpky; u gksus dh ctg ls mUgsa [kqys esa 'kkSp djuk iM+rk gSA 
blds dkj.k mUgsa vklikl ds fdlkuksa dh èkefd;ka feyrh gSa vkSj 
[krjk jgrk gSA blfy, os flQZ jkr esa gh 'kkSp ds fy, tk ikrh gSaA 

U;wure lqfoèkkvksa dh bl deh vkSj etnwjksa ds bl vieku o 
vekuohdj.k rFkk mudh nklrk tSlh fLFkfr dks utjvankt ugha 
fd;k tk ldrk ¼tkWu 2014½A etnwjksa dks ftl rjg ds xans gkykr 
esa jgdj dke djuk iM+rk gS] mldh otg ls isfp'k vkSj nLr tSlh 

chekfj;ksa ds gkykr Hkh cus jgrs gSaA ;g fLFkfr rc vkSj xaHkhj 
fn[kkbZ iM+rh gS tc irk pyrk gS fd mUgsa ljdkjh LokLF; laLFkkvksa 
vkSj LokLF; dsanzksa rd igqap ugha feyrhA 

15 ebZ 2017 dks lqjhj xkao esa isfp'k QSy xbZ Fkh ftldh otg ls 
Hkêksa ds etnwjksa ij lcls cqjk vlj iM+k FkkA jktqdk Hkês esa dke 
djus okys fcgkj ds uoknk ls vk, iFksjs lEeu dk dguk Fkk fd 
ßgekjs Hkês ij rhu etnwj ej pqds gSa vkSj gj ifjokj ds de ls 
de ,d lnL; dks isfp'k gqbZ gSA gekjs fy, dksbZ ljdkjh lqfoèkk 
ugha gSaA ekfyd gesa bykt ds fy, vkdk'k esfMdy lsaVj Hkstrk gS 
tks izkbosV gSA og dgrk gS fd mlus bykt ds fy, izfr O;fDr 
1500&1600 #i;s [kpZ fd;k gSA og bl iSls dks gekjs fglkc esa ls 
dkVus dh ckr dgrk gSA mlus dgk gS fd ge dke NksM+dj okil 
vius ?kj pys tk,aA vc og gekjh txg ij LFkkuh; etnwjksa dks 
j[ksxkA**

ßvius Bsdsnkj ds fcuk ge xkao dSls pys tk,a\ igys mldks vkdj 
ekfyd ls gekjk fglkc djuk iM+sxkA vxj ge vHkh Hkês ls pys 
x, rks fglkc djus dk gekjs ikl dksbZ jkLrk ugha jgsxkAÞ ;g crkrs 
gq, lEeu jksus yxrk gSA 

dqN yksxksa ds fy, vius x`g {ks=k ds gkykr brus T;knk fujk'kktud 
gSa fd muds fglkc ls ßHkêk gh ,dek=k txg gS tgka vki cSB 
ldrs gSaA tc rd ge xkao esa igqapsxs] gekjk edku ck<+ esa cg 
pqdk gksxkAÞ 

tSlk fd czseu crkrs gSa fd fdlh Hkh rjg ds ,gfr;krh mik;ksa dk 
vHkko vpaHkk iSnk djrk gSA ;gh dkj.k gS fd Hkêksa esa etnwjksa dks 
vDlj pksV yxrh jgrh gSA fdlh ds ?kk;y gksus ;k fodykax gksus ;k 
fdlh etnwj dh ekSr gks tkus ij Bsdsnkj vFkok ekfyd ls eqvkots 
dh mEehn djuk csdkj gS ¼czseu 1996½A

fHkVkSM+k fLFkr dSniqjok xkao ds ekSth yky us crk;k fd Hkês ij 
mudh 10 lky dh csVh dks dks;ys dh jk[k fudkyrs gq, dSlh ;kruk 
lguh iM+hA ekSth yky us crk;k fd tyk gqvk dks;yk fudkyrs gq, 
mlds ikao iwjh rjg ty x, FksA vxys dqN fnu rd ekSth yky 
dke ij ugha tk ldsA blds cnys eqvkotk nsus ds ctk; ekfyd 
us ekSth yky dks vkèks dke dh etnwjh nsus ls gh budkj dj fn;kA 
mlus dgk fd ekSth yky dh Nqfê;ksa dh otg ls tks uqdlku gqvk 
gS] mldh HkjikbZ ds fy, ;g dVkSrh t:jh gSA
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Hkêk m|ksx esa Je cktkj ,oa vkS|ksfxd laca/k

lqjhj dh iSaB ¼lkIrkfgd cktkj½

lqjhj esa gj lkseokj dks iSB yxrh gSA ;gka vkus okys nqdkunkjksa ls 
ckr djus ij irk pyrk gS fd ;g cktkj lqjhj ds izoklh iFksjksa dks 
è;ku esa j[kdj gh yxrk gSA ;gha ls etnwj viuh jlksbZ ds fy, 
elkys] lkx&lfCt;ka vkSj t:jr dh ckdh phtsa [kjhnrs gSaA blh iSaB 
esa gesa feys ,d iFksjs us crk;k fd ß;gka rks cgqr eagxkbZ gSA fcgkj 
esa gesa 10&12 #i;s fdyks ds fglkc ls xsgwa dk vkVk fey tkrk gS 
exj ;gka rks 25 #i;s esa feyrk gSA ;gka rks pus dk vkVk Hkh 100 
#i;s fdyks gSA gekjh lkjs g¶rs dh [kphZ blh iSaB esa mM+ tkrh gSA 

dqN nqdkunkjksa us crk;k fd ßfcgkjh iFksjs vPNk dekrs gSa] blfy, 
os fdlh Hkh nj ij phtsa [kjhn ysrs gSaA tc os ;gka vkrs gSa rks gekjh 
vPNh dekbZ gksrh gSA tc Hkês can gks tkrs gSa rks iSaB ugha yxrhA 
ml le; ge dekus ds fy, 'kgj dh rjQ fudy tkrs gSaAÞ 

2-3 ¼lh 5½ etnwjh dh nj

tc geus etnwjh ds ckjs esa vyx&vyx yksxksa ls ckr dh rks lcdk 
tokc vyx&vyx FkkA nksuksa 'kksèk {ks=kksa esa Hkêk ekfydksa us dgk fd 
etnwjh dh nj Hkêk ekfydksa dk laxBu r; djrk gSA 

lqjhj esa Hkêk pykus okys jktdqekj us crk;k fd ß;g bykdk b±Vksa ds 
cktkj ds fglkc ls detksj gSA ge de ykxr ij b±Vsa rS;kj djrs 
gSa vkSj de dher ij gh mUgsa csp nsrs gSaA nwljs bykdksa esa b±Vksa dh 
dhersa r; jgrh gSa] blfy, os de dher ij ugha fcdrhaA fiNys 
lky dh fcØh ds vkèkkj ij etnwjh dh nj r; dh tkrh gSA vxj 
fiNys lky vPNh fcØh gqbZ gS rks etnwjh dh nj c<+k nh tkrh gSA 
;g ckr bl ij fuHkZj djrh gS fd fcØh ds ckn gekjh cpr fdruh 
gqbZ gSÞA tc rd etnwjh dh nj ds ckjs esa QSlyk ugha fy;k tkrk] 
rc rd fiNys lky dh nj gh pyrh jgrh gSA 

losZ{k.k esa fHkVkSM+k ds 85% iFksjksa us crk;k fd bl lky mUgsa 500 
#i;s dh nj ls etnwjh fey jgh gSA ckdh 15% dk dguk Fkk fd 
mUgsa 450 ls 475 #i;s izfr gtkj dh nj ls Hkqxrku fd;k tk jgk 
gSA etnwjksa us crk;k fd gj lky mudh etnwjh nj esa 50 #i;s c<+k 
fn, tkrs gSaA fHkVkSM+k esa iFksjksa vkSj ekfydksa ds chp fcpkSfy, ugha 
gksrs] blfy, etnwjksa dks viuh etnwjh lhèks ekfyd ls feyrh gSA 
exj] dqN etnwjksa us crk;k fd vxj xaxk n'kgjk ds ckn Hkh ekSle 
lkQ jgrk gS rks ekfyd mUgsa dqN fnu vkSj dke djus ds fy, jksd 
ysrk gS ftlds fy, mUgsa T;knk etnwjh feyrh gSA bl nkSjku mudh 
etnwjh 600 #i;s izfr gtkj b±V rd pyh tkrh gSA 

lqjhj esa gesa fcgkjh iFksjksa ds chp dksbZ fuf'pr etnwjh nj fn[kkbZ 
ugha nhA ppkZvksa ds nkSjku geus ik;k fd fdlh Hkh etnwj dks muds 
Bsdsnkj us pkyw lky ds fy, etnwjh nj ugha crkbZ FkhA ,d iFksjs us 
crk;k fd ßgj lky gekjh etnwjh esa ekewyh lh c<+ksÙkjh gks tkrh 
gSA ;g ekfydksa dh ;wfu;u ij fuHkZj djrk gS tks bl ckjs esa ekSle 
ds vkf[kj esa QSlyk ysrk gSAÞ fcgkjh iFksjksa ds chp 450 #i;s izfr 
gtkj b±Vksa dh nj lcls Åaph ikbZ xbZA etnwjksa us crk;k fd fiNys 
lky mUgsa 400&450 #i;s izfr gtkj b±Vksa ds fglkc ls Hkqxrku fd;k 
x;k FkkA etnwjksa dk dguk gS fd vxj etnwjh dh nj esa cnyko 
fd;k tkrk gS rks ;g Hkh lky esa 10 #i;s ls T;knk ugha gksrkA 
vly esa iFksjksa dks feyus okyh nj Hkh vyx&vyx Bsdsnkjksa ds rgr 
vyx&vyx jgrh gSA 

2-3 ¼lh5-1½ etnwjh ds fjdkWM~lZ

fHkVkSM+k vkSj lqjhj – nksuksa 'kksèk {ks=kksa esa dke djus okys etnwjksa us 
crk;k fd ekfyd ds ikl tks cgh&[kkrk gksrk gS] mlds lkFk&lkFk 
os [kqn Hkh viuk fglkc j[krs gSaA mUgsa ;g Mk;jh ekfyd ls feyrh 
gSA ekfyd ds [kkrs vkSj etnwj dh Mk;fj;ksa esa dqN QdZ jgrs gSa bu 
ij uhps ppkZ dh xbZ gSA 

lqjhj esa fcgkjh iFksjksa dh dPph b±Vksa dh nSfud fxurh eaq'kh ntZ djrk 
gSA bl cgh dks dPpk [kkrk Hkh dgk tkrk gSA g¶rs Hkj esa fdruh 
b±Vsa cuh gSa] blds vkèkkj ij iFksjksa dks mudk lkIrkfgd HkÙkk feyrk 
gSA pkgs etnwj i<+k&fy[kk gks ;k vui<+ gks] eaq'kh gh mldh Mk;jh 
esa fglkc fy[krk gSA tSlk fd ,d eaq'kh us crk;k] ß;s xjhc&vui<+ 
etnwj viuh Mk;jh esa gels gh ,saVªh djokrs gSaAÞ exj] tc geus 
,d etnwj ls mlds dke ds ckjs esa iwNk rks mlus crk;k fd ßge 
lkyksa ls b±Vsa ikFk jgs gSaA geus fdruh b±Vsa cukbZ] ;g ge D;ksa ;kn 
ugha j[ksaxsAÞ ekSle ds vkf[kj esa vafre fglkc ds ckn etnwjksa dh 
Mk;fj;ksa dks u"V dj fn;k tkrk gSA 

dPps [kkrs ds vykok ,d iDdk [kkrk Hkh gksrk gS ftlesa HkjkbZ ds 
ckn b±Vksa dh fxurh ntZ dh tkrh gSA tc HkjkbZ okys b±Vksa dks <ksdj 
ykrs gSa rks eqa'kh dVkSfr;ksa dks fudkydj iDdh b±Vksa dh fxurh ntZ 
dj nsrk gSA ,d rjQ iDds [kkrs esa iDdh b±Vksa dh fxurh ntZ 
dh tkrh gSA bl iDds [kkrs esa is'kxh] lkIrkfgd [kphZ vkSj vafre 
mRiknu ds C;ksjs ntZ fd, tkrs gSaA 

fHkVkSM+k ds iFksjksa ds ikl flQZ iDdh Mk;jh gksrh gSA ;gka Hkh lqjhj 
dh rjg eaq'kh gh HkjkbZ ds ckn b±Vksa dh la[;k ntZ djrk gSA tx:i 
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Interestingly, the brick Industry in India, characterised by traditional methods of production 
technology, contributes to the prevalence of labour employment practices involving bondage and 
modern-day slavery. Debt bondage appears to be the result of numerous factors coming both from 
the supply side (employers’ constraints and motivations) and from the demand side (workers’ 
constraints and motivations). Poverty, drought, malnutrition, starvation, anaemia, caste and many 
other socio-economic issues force workers to migrate. Inadequate and ineffective implementation 
of government initiatives such as the Mahatma Gandhi National Rural Employment Guarantee Act 
have not been helpful in addressing the economic needs of the marginalized communities, forcing 
them to migrate and thereby accentuating the vulnerability of workers to bondage and exploitation. 
Further, although brick kilns form a part of the industrial sector, there is no evidence to indicate 
that social relations are subsumed; rather, they are reasserted and used as a means of exploitation. 
Recruitment is organised along caste lines with cash advance forming the backbone of this system. 
There is a segmentation that exists in the labour market based on caste too. Rooted in the notions of 
certain castes being good at certain occupations, each task category in the brick kilns has its separate 
dedicated caste category. Studies also reveal that there is a “rigid compartmentalisation of work” on 
the basis of sex too. 

With this background, Centre for Education and Communication (CEC) undertook this research 
study with a focus on the state of Uttar Pradesh to understand the dynamics of the labour market 
and industrial relations in the brick kilns, considering the fact that the industry brings together 
thousands of kilns and millions of workers year after year. In doing so, the study has tried to 
systematically analyse and understand the component of labour market dynamics, both at the source 
and destination states of workers, while locating the brick industry in terms of the extent of demand 
for workers, sourcing of workers and their deployment. 

From a labour market perspective, the study has probed factors such as seasonal employment, 
advance payments, contractor, caste, family labour, and preference to return for agricultural work, 
in order to understand the role of these factors that have given employment in brick kilns a ‘bonded 
labour’ character. The components of industrial relations, covering aspects of conditions of work 
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uke ds ,d iFksjs us crk;k fd ßigys ge vius ikl ;s Mk;jh j[krs 
Fks] exj 3&4 lky ls ekfyd gekjh Mk;jh vius ikl gh j[kus yxk 
gS rkfd dksbZ etnwj ;g nkok u dj lds fd mldk Hkqxrku ugha 
gqvk gSAÞ

2-3 ¼lh 5-2½ dVkSfr;ka

geus nksuksa 'kks/k {ks=kksa esa ik;k fd vafre fglkc esa etnwjksa ds dke 
esa dqN dVkSrh dj nh tkrh gSA 

lqjhj esa ekfyd }kjk izfr ,d gtkj b±Vksa ij 25 b±Vksa dh dVkSrh dj 
nh tkrh gSA LFkkuh; Hkk"kk esa bls iphfl;k dgk tkrk gSA fcgkjh 
iFksjksa us crk;k fd mudh cukbZ izfr ,d yk[k b±Vksa esa ls Bsdsnkj 
ikap gtkj b±Vksa dh fxurh de dj nsrk gSA cjlkr esa [kjkc gksus 
okyh b±Vksa dh vyx ls dVkSrh ugha gksrhA ,d ckj dPph b±V lkaps 
ls fudy xbZ rks og fxurh esa ntZ gks tkrh gSA 

fHkVkSM+k esa etnwjksa us crk;k fd vxj ckfj'k ds le; b±Vksa ds pês 
ugha cus gSa rks mUgsa vkèkh nj ls Hkqxrku feyrk gSA tehu ij QSyh 
b±Vksa dks ugha fxuk tkrk gSA Qrsgiqj esa bu dVkSfr;ksa dks ckSuh vkSj 
bdkouh dgk tkrk gSA ckSuh dk eryc gS izfr ,d gtkj b±Vksa ij 
40 b±Vksa dh dVkSrh vkSj bdkouh dk eryc gS ,d gtkj b±Vksa esa ls 
chl b±Vksa dh dVkSrhA etnwj crkrs gSa fd vxj os ekfyd ls ckYVh] 
QkoM+k] tykou vkfn ysrs gSa rks mudh b±Vksa esa ls ckSuh dVkSrh 
gksrh gS vkSj vxj os ;s lc phtsa ugha ysrs gSa rks bdkouh dVkSrh 
gksrh gSA fdlh Hkh VwV&QwV ¼elyu vkokjk dqÙkksa ;k lkbfdy ds 
ifg;ksa ls VwVh b±Vksa½ ds ,ot esa HkjkbZ ds le; dVkSrh gks tkrh gSA 
gqlSuxat] fHkVkSM+k ds lq[kjke us crk;k fd vxj fdlh ekSle esa 
iFkkbZ ds fy, de etnwj gksrs gSa rks ckSuh dh txg bdkouh dk 
gh fu;e pyrk gSA 

izfr ,d gtkj b±Vksa ij dVkSrh ;k etnwjh dh nj r; djus esa bl 
ckr ls cgqr Hkkjh QdZ iM+rk gS fd tykou dkSu nsrk gSA lqjhj 
esa nhik izèkku crkrs gSa fd ßiFksjs BaM esa dke ugha djrs vkSj mUgsa 
yxkrkj tykou dh ydM+h nsuk eagxk iM+rk gSA ydM+h dh ykxr 
5-50 #i;s izfr fdyksxzke iM+rh gSA etnwjh dh nj tykou dks 
tksM+dj r; dh tk,xh ;k mlds fcuk r; dh tk,xh] ;g ckr 
ekSle ds 'kq: esa gh r; dj nh tkrh gSA vxj ydM+h ekfyd dh 
rjQ ls nh tkrh gS rks ge 30&40 #i;s de nsrs gSaA ge [kqn izoklh 
etnwjksa dks ydM+h dk cankscLr djrs gSa D;ksafd mUgsa irk ugha gksrk 
gS fd os dgka ls ydM+h [kjhnsaxsA 

2-3 ¼lh 5-2-1½ nwljh dVkSfr;ka

losZ{k.k esa fHkVkSM+k ds 77% iFksjksa us crk;k fd muds fy, fctyh dk 
dksbZ bartke ugha gksrkA vkerkSj ij mUgsa xfeZ;ksa esa jkr dks mtkyk 
djus ds fy, fn, ;k ySai feyrs gSaA ftu fcgkjh iFksjksa dks jkr esa 
dke djus ds fy, ySai feyrs gSa] muds vkf[kjh fglkc esa ls izfr 
ySai ds cnys 250 #i;s dkV fy, tkrs gSaA

Hkêk ekfyd nhik izèkku ds eqrkfcd ßgesa etnwjksa ls T;knk ls T;knk 
dke ysuk iM+rk gS rkfd ge mUgsa nh xbZ is'kxh olwy dj ldsaA 
fdlh izoklh etnwj dh chekjh ij gksus okys [kpsZ ds ckjs esa Hkh 'kq: 
esa gh Bsdsnkj ls ckr djuh iM+rh gSA vxj mlds bykt dk [kpZ ge 
ij vkrk gS rks ge mldh etnwjh esa 5 #i;s dh dVkSrh djrs gSa] 
ojuk 5 #i;s T;knk nsrs gSaA vxj dksbZ T;knk xaHkhj chekjh gksrh gS 
rks ge etnwj dks okil xkao Hkst nsrs gSaA LFkkuh; etnwjksa ds bykt 
dk [kpZ ge ugha mBkrsAÞ

ekSle ds nkSjku vkStkjksa ;k lkèkuksa ds uqdlku ;k xk;c gks tkus ds 
,ot esa vafre fglkc esa ls dVkSrh dh tkrh gSA 

2-3 ¼lh6½ ekSle ds chp etnwjksa dk ykSVuk

lqjhj esa dbZ ckj izoklh iFksjs jkr esa xk;c gks tkrs gSaA ekfydksa dk 
dguk gS fd ßfcgkjh jkr dks ilkj esa viuk ySai tyrk NksM+dj 
xk;c gks tkrs gSaAÞ bl 'kksèk ds nkSjku iFksjksa us ,slk ugha crk;k 
fd muds lkeus ,slh ?kVuk gqbZ gSA exj mUgsa ;g ekywe gS fd ,slh 
fLFkfr ds ifj.kke D;k gksrs gSaA bl rjg pys tkus okys etnwjksa dks 
idM+dj okil ykus ij mudh etnwjh dh nj vkèkh dj nh tkrh 
gS vkSj muls jgus] ydM+h vkSj vkus&tkus dk Hkh [kpZ olwy fd;k 
tkrk gSA 

2-3 ¼lh7½ fookn

fcgkj ds ,d etnwj dk dguk Fkk fd ßge cM+s xjhc yksx gSa vkSj 
vius xkao@jkT; dks NksM+dj bruh nwj vk, gSaA vxj ge yM+us yxsa 
;k ;gka fdlh ls cgl djsa] rks th ugha ldrsA ysfdu vxj gekjs 
dke esa dksbZ pwd gks tkrh gS rks gesa Bsdsnkj ;k ekfyd ls dHkh&dHkh 
cgl djuh gh iM+rh gSAÞ 

izoklh fcgkjh iFksjs vius fglkc ls ;g r; ugha dj ldrs fd fdl 
bykds esa tkdj dke djsaxs ;k dk;ZLFky ij mUgsa fdu gkykr esa dke 
djuk gksxkA bldk eryc ;g gS fd etnwj u rks Je vfèkdkjksa ds 
fy, vkokt mBk ldrs gSa vkSj u gh etnwj ds rkSj ij feyus okyh 
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systematically analyse and understand the component of labour market dynamics, both at the source 
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From a labour market perspective, the study has probed factors such as seasonal employment, 
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Hkêk m|ksx esa Je cktkj ,oa vkS|ksfxd laca/k

ljdkjh lqfoèkkvksa@ykHkksa ¼tSls lkekftd lqj{kk½] vkfn dh mEehn 
dj ldrs gSaA tSlk fd bl vè;k; dh 'kq#vkr esa geus ftØ fd;k 
Fkk fd Hkêk ekfyd nwljs jkT; ds izoklh etnwjksa dks T;knk rjthg 
nsrs gSa D;ksafd izoklh etnwjksa dks vadq'k esa j[kuk vkSj nckuk vklku 
gksrk gSA 

geus ftu etnwjksa ds chp losZ{k.k fd;k] muesa ls dsoy rhu fcgkjh 
iFksjksa us crk;k fd mudk is'kxh ds fglkc vkSj b±Vksa dh xq.koÙkk dks 
ysdj Bsdsnkj ds lkFk cgl ;k fookn gqvk gSA dsoy nks etnwjksa us 
crk;k fd b±Vksa dh la[;k ds ekeys esa eq'kh ds lkFk mudk fookn 
gqvk gSA buesa ls fdlh Hkh fookn dk urhtk u rks etnwj ds i{k esa 
fudyk vkSj u gh fdlh fookn esa ;wfu;u ;k fdlh ljdkjh foHkkx 
dk gLr{ksi fn[kkbZ fn;kA bl bykds ds Hkêksa esa fookn lekèkku 
iz.kkyh dk vHkko lkQ fn[kkbZ iM+rk gSA 

Qrsgiqj esa geus ftu etnwjksa ds chp losZ{k.k fd;k] muesa ls dsoy 
nks dk ;g dguk Fkk fd mUgksaus b±Vksa dh fxurh ds loky ij eqa'kh ds 
lkFk fookn fd;k gSA 16% iFksjksa us crk;k fd dk;ZLFky ij chekjh 
vkSj nq?kZVuk,a gksrh jgrh gSa vkSj etnwjksa dh ekSr Hkh gks tkrh gS] 
exj ,slh fdlh Hkh ?kVuk ij dksbZ dkjZokbZ ugha gksrhA 

b±V Hkêksa ij QSDVªh dkuwu] varjkZT;h; izoklh Jfed dkuwu] etnwjh 
Hkqxrku dkuwu vkSj leku ikfjJfed dkuwu tSls dsanzh; dkuwu ykxw 
gksus pkfg,] exj bu dkuwuksa dk [kqysvke mYya?ku fd;k tkrk gSA 
tSlk fd t;fr xqIrk crkrs gSa fd vkWy bafM;k fczDl ,s.M VkbYl 
eSU;qQSDpjlZ QsMjs'ku Hkêksa ij ykxw gksus okys cgqr lkjs Je dkuwuksa] 
ljdkjh egdeksa ds vkns'kksa] [kkrs&cgh j[kus ds izkoèkkuksa vkSj ljdkj 
ds ikl fu;fer fjVuZ tek djkus tSls izkoèkkuksa dk fojks/k djrk 
jgk gS ¼xqIrk 2003½A

2-3 ¼lh8½ etnwjksa dk laxBuhdj.k

vksxsanz] bt+kcsy] ikFkZlkjFkh ,oa osadV lqcze.;e us crk;k gS fd 
etnwjksa dks laxfBr djus ds jkLrs esa lcls cM+h #dkoV ;g gS fd 
Hkêksa dk Je cktkj cgqr fc[kjk gqvk gksrk gSA Je cktkj dk ;g 
fo[kaMu nks Lrjksa ij fn[kkbZ nsrk gS % ,d rks mRiknu bdkb;ksa ds 
Lrj ij tgka etnwj dke djrs gSa vkSj nwljk mu xkaoksa ds Lrj ij] 
tgka ls ;s etnwj vkrs gSaA xkaoksa esa ;s etnwj viuh tkfr&fcjknjh 
ds lacaèkksa dh otg ls nwljh tkfr@fcjknjh ds etnwjksa ls ugha tqM+ 
ikrsA etnwjksa ds fc[kjko dh otg ls vkSipkfjd ;wfu;uksa ds fy, 
muls laidZ dk;e djuk vkSj Hkêksa essa tkdj mudks laxfBr djuk 

eqf'dy gks tkrk gSA 

lqjhj esa gesa dk;ZLFky ij iFksjksa ds laxBuksa dk vHkko lkQ fn[kkbZ 
fn;kA etnwj laxfBr u gks tk,a] bl vk'kadk ls cpus ds fy, 
Bsdsnkj gj lky&nks lky esa etnwjksa dks fdlh vkSj Hkês ij Hkst nsrk 
gS ¼vksxsanz] bt+kcsy] ikFkZlkjFkh ,oa osadV lqcze.;e] 2007½A losZ{k.k 
esa geus ftu iFksjksa ls ckr dh] os lHkh fcgkj ds uoknk ftys ds 
jgus okys Fks exj fdlh Hkh ,d Hkês ij lkjs etnwj ,d ;k nks xkaoksa 
ds ugha Fks] cfYd gj Hkês ij dbZ&dbZ xkaoksa ds etnwjksa dks j[kk x;k 
FkkA geus ftu etnwjksa ls ckr dh] muesa ls fdlh dks Hkh ,slk ;kn 
ugha iM+rk tc mUgksaus feydj dksbZ dkjZokbZ dh gks ;k fdlh VªsM 
;wfu;u us gLr{ksi fd;k gksA T;knkrj etnwjksa dh jk; esa Bsdsnkj 
gh ;wfu;u dh ftEesnkjh fuHkkrk gSA mudh fuxkg esa Bsdsnkj gh 
f'kdk;rksa dh lquokbZ o fuiVkjs ds fy, lcls mi;ksxh O;fDr gSA 
ogh Hkêk ekfydksa ds lkFk etnwjh dh nj vkSj dke ds gkykr o 
'krks± ij eksyHkko djrk gS vkSj dfBukbZ ds le; etnwjksa dh enn 
Hkh ogh djrk gSA 

Qrsgiqj esa geus ftu etnwjksa ds chp losZ{k.k fd;k] muesa ls 59-
1% iFksjs vius xkao esa ;k dk;ZLFky ij fdlh u fdlh laxBu ;k 
;wfu;u ls tqM+s gq, FksA ;g ;wfu;u gS Hkêk dkexkj ,oa fuekZ.k 
Jfed ;wfu;u ftlesa fuekZ.k ;wfu;uksa dks lnL;rk nh tkrh gSA tks 
etnwj fdlh ;wfu;u ls ugha tqM+s Fks] muesa ls 36-7% us dgk fd os 
Hkh fdlh ;wfu;u ls tqM+uk pkgrs gSaA 

tkWtZ ,oa flUgk ¼2017½ us ^fjfMQkbaM yscj Lislst+ % vkWxZsukbftax 
odZlZ bu iksLV fycjykbts'ku bafM;k* fdrkc esa bl ckr ij 
ppkZ dh gS fd fdl rjg oSf'od vFkZO;oLFkk esa Hkh ubZ fdLe dh 
caèkqvkfxjh vkt Hkh ekStwn gSA os crkrs gSa fd Hkêksa esa etnwjksa dh 
xksycanh o laxBuhdj.k ds jkLrs esa fdruh rjg dh #dkoVsa vkrh 
gSaA yscj C;wjks dh fofHkUu fjiksV~Z rFkk vU; 'kksèk vè;;uksa dk gokyk 
nsrs gq, mudk dguk gS fd b±V Hkêksa ds yksx laxfBr ugha gSa D;ksafd 
VªsM ;wfu;uksa dh lnL;rk ds C;ksjksa esa Hkêk etnwjksa dh lnL;rk dk 
dksbZ ftØ ugha gSA :Fk ¼2014½ dh fdrkc esa Hkh leqfpr jkstxkj o 
vk; dh lqfuf'prrk] dk;ZLFky ij feyus okys vfèkdkjksa dh xkjaVh 
vkSj vukSipkfjd vkfFkZd xfrfofèk;ksa esa Hkh izHkkoh lkekftd lqj{kk 
dk cankscLr ij tksj fn;k x;k gSA mudk ekuuk gS fd vlaxfBr 
etnwjksa dks Lo;a lgk;rk lewg laxBu cukuk pkfg, rkfd os 
lkekftd laokn dh izfØ;k pyk ldsaA 
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of government initiatives such as the Mahatma Gandhi National Rural Employment Guarantee Act 
have not been helpful in addressing the economic needs of the marginalized communities, forcing 
them to migrate and thereby accentuating the vulnerability of workers to bondage and exploitation. 
Further, although brick kilns form a part of the industrial sector, there is no evidence to indicate 
that social relations are subsumed; rather, they are reasserted and used as a means of exploitation. 
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certain castes being good at certain occupations, each task category in the brick kilns has its separate 
dedicated caste category. Studies also reveal that there is a “rigid compartmentalisation of work” on 
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With this background, Centre for Education and Communication (CEC) undertook this research 
study with a focus on the state of Uttar Pradesh to understand the dynamics of the labour market 
and industrial relations in the brick kilns, considering the fact that the industry brings together 
thousands of kilns and millions of workers year after year. In doing so, the study has tried to 
systematically analyse and understand the component of labour market dynamics, both at the source 
and destination states of workers, while locating the brick industry in terms of the extent of demand 
for workers, sourcing of workers and their deployment. 

From a labour market perspective, the study has probed factors such as seasonal employment, 
advance payments, contractor, caste, family labour, and preference to return for agricultural work, 
in order to understand the role of these factors that have given employment in brick kilns a ‘bonded 
labour’ character. The components of industrial relations, covering aspects of conditions of work 
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3. fu"d"kZ vkSj eq[; flQkfj'ksa

3-1 fu"d"kZ 

lqjhj ds Hkêksa dk bykdk ,d rjQ ;equk ,Dlizsl&os ls vkSj nwljh 
rjQ eFkqjk ls lVk gqvk gSA eFkqjk ,d egRoiw.kZ rhFkZ uxj gS tgka 
nqfu;k Hkj ls cgqr cM+h la[;k esa Ik;ZVd vkrs gSaA fiNys dqN lkyksa 
ds nkSjku ;gka ds fj;y ,LVsV ds O;olk; esa tcnZLr btkQk gqvk 
gS vkSj vla[; èkkfeZd laLFkkuksa ds tfj, Hkh cgqr lkjk ns'kh vkSj 
fons'kh fuos'k gqvk gSA blds ckotwn ;gka ds Hkêk etnwjksa ds gkykr 
vkt Hkh dekscs'k oSls gh gSa ;k mlls Hkh [kjkc gks x, gSa tSls ,d 
ih<+h igys gqvk djrs FksA blh rjg] vkthfodk ds ,dek=k lkèku 
ds rkSj ij Hkêk etnwjh ij fuHkZjrk dj otg ls Qrsgiqj ds LFkkuh; 
etnwj bl Mj ls vius 'kks"k.k ij Hkh pqIih lkèks jgrs gSa fd dgha 
mudh txg izoklh etnwjksa dks u j[k fy;k tk,A 

eFkqjk esa vkiwfrZ Ük`a[kyk dk vè;;u djus ij irk pyrk gS fd 
1996 ls 2016 ds chp ;gka ds Hkêksa dh ntZ'kqnk la[;k esa 75% 
dk btkQk gqvk gSA ysfdu okLro esa ;g la[;k vkSj T;knk Hkh gks 
ldrh gS D;ksafd cgqr lkjs Hkês fu;fer :i ls ljdkjh foHkkxksa esa 
viuk iathdj.k ugha djkrsA Hkêksa dh la[;k esa bl Hkkjh c<+ksÙkjh 
dk eryc ;g gS fd bykds esa fuekZ.k {ks=k cgqr rsth ls Qy&Qwy 
jgk gSA exj bu Hkêksa dks gfj;k.kk vkSj jktLFkku ds Hkêksa ls Hkh 
l[r izfrLi)kZ djuh iM+ jgh gSA gfj;k.kk vkSj jktLFkku esa Hkêk 
ekfydksa dks mÙkj izns'k ds eqdkcys T;knk fj;k;rsa feyrh gSa ftldh 
otg ls os Hkh viuh b±Vsa eFkqjk dh eaMh esa Hkstus ls ugha drjkrsA 
b±Vksa ds O;kikj esa dbZ xquk btkQk gqvk gS ftldh otg ls b±V vkSj 
fuekZ.k m|ksx dks [kwc c<+kok fey jgk gS] gkykafd b±Vksa dh dher 
esa dksbZ QdZ ugha vk jgk gSA bu cnykoksa dh otg ls lqjhj vkSj 
mlds vklikl ds bykds esa Hkêksa ij izoklh iFksjksa dh ekax cgqr 
T;knk c<+ xbZ gS vkSj os LFkkuh; etnwjksa dh txg ys jgs gSaA izoklh 
etnwjksa ds Bsdsnkjksa us Hkh bl izfØ;k esa ,d vge txg cuk yh gS 
vkSj os Hkh bl bykds ds Je cktkj ij vPNk&[kklk ncnck vkSj 
fu;a=k.k j[krs gSaA

bl vè;;u ds ekè;e ls ,d ckj fQj bl ckr dh iqf"V gqbZ 
gS fd izoklh iFksjs yxHkx iwjs rkSj ij vuqlwfpr tkfr;ksa ds gksrs 
gSaA bl tkfr;ksa ds yksxksa dks lcls fuÑ"V dke djus ds fy, 
ckè; fd;k tkrk gS vkSj mudh dk;Z ifjfLFkfr;ka o gkykr csgn 
xjhch dh otg ls raxgky vkSj vekuoh; gksrs gSaA dk;ZLFky ij 
lkèkuksa dk Hkkjh vHkko] bdkbZ nj ij Hkqxrku] dke dh yach&yach 

ikfy;ka] cPpksa lfgr iwjs ifjokj ls etnwjh vkSj cgqr Åaps rkieku 
ij Hkh yxkrkj dke djuk ¼tkM+ksa esa 4 fMxzh vkSj xfeZ;ksa esa 48 
fMxzh rd½ ;g lkjs gkykr etnwj blfy, >sy ysrs gSa D;ksafd mUgsa 
ftank Hkh jguk gS vkSj mudks tks dtZ fn, x, Fks] mls Hkh pqdkuk 
gSA os lky dk rhu pkSFkkbZ fgLlk Hkês ij gh xqtkjrs gSaA dsoy 
cjlkr ds ekSle esa dqN eghuksa ds fy, ?kj tkrs gSa D;ksafd ml 
le; Hkês can gks tkrs gSaA vius x`g xkao esa os fodkl ;kstukvksa 
dk ykHk ugha ys ikrs vkSj ifj.kkeLo:i [ksrksa esa etnwjh djus 
ds fy, foo'k gks tkrs gSa ftlds cnys mUgsa dqN fdyks pkoy ds 
vykok dqN ugha feyrkA muds ikl dke ds dksbZ fodYi ugha 
gksrs] blfy, ;s etnwj Bsdsnkj ds lkFk dtZ ds lacaèk esa caèk tkrs 
gSa vkSj ,d ckj fQj viuk o vius ifjokj dk Je cspus ds fy, 
ckè; dj fn;s tkrs gSaA 

Qrsgiqj dk 'kksèk {ks=k ,d vyx rLohj is'k djrk gSA ;gka b±Vksa ds 
O;olk; esa mruk rst btkQk ugha gqvk gS] tSlk eFkqjk esa fn[kkbZ 
nsrk gSA ;gka cgqr lkjs Hkês vHkh Hkh 30&35 lky ls py jgs gSa vkSj 
b±Vksa ds nke] ekax vkSj vkiwfrZ ds ckjs esa lky dh 'kq#vkr esa Hkh 
vuqeku yxk;k tk ldrk gSA bl ftys esa 'kgjhdj.k dh j¶rkj Hkh 
bykgkckn] dkuiqj vkSj y[kuÅ vkfn iM+kslh ftyksa ds eqdkcys /
kheh gSA ijaijkxr :i ls Qrsgiqj vius nf{k.k esa iM+us okys ckank 
vkSj fp=kdwV ftyksa esa b±Vksa dh ekax dks iwjk djrk jgk gSA ;s nksuksa 
,sls ftys gSa tgka dh HkkSxksfyd fo'ks"krkvksa vkSj feêh dh otg ls 
Hkês ugha py ikrsA bu ftyksa ds yksx ?kjksa ds fuekZ.k ds fy, Qrsgiqj 
ls gh b±V ykrs gSaA bl bykds esa [ksrh ds ckn Hkês gh jkstxkj ds 
eq[; lzksr gSaA

bl bykds dh ,d [kkl ckr ;g gS fd ;gka ekfydksa vkSj iFksjksa ds 
chp Bsdsnkj fcydqy ugha gksrsA ;gka ds Hkêk ekfyd [kqn etnwjksa 
dh HkrhZ djrs gSa ogh mudks is'kxh nsrs gSa ;k vius cgqr fudV 
lg;ksfx;ksa dh enn ls is'kxh igqapkrs gSaA is'kxh jde lhfer vkSj 
fuf'pr gksrh gS rFkk T;knkrj etnwj ekSle ds vkf[kj rd viuk 
dtZ pqdkus esa lQy gks tkrs gSaA fcpkSfy;ksa ds fcuk LFkkuh; etnwjksa 
dh HkrhZ ls ekfydksa dks Qk;nk gh gksrk gS D;ksafd ,sls esa mUgsa b±Vksa 
dh de ;k T;knk ekax dks iwjk djus esa eqf'dy ugha gksrhA u dsoy 
dk;ZLFky ij] cfYd x`g xkaoksa esa Hkh etnwjksa ds thou ij Hkêk ekfyd 
dk iwjk fu;a=k.k jgrk gSA Hkêk ekfyd rkdroj gksrs gSa vkSj geus 
ftu Hkêksa dk nkSjk fd;k] muesa ls dqN Hkêk ekfyd izèkku] tehankj 
;k jktuhfrd nyksa ls tqM+s gq, Hkh gSaA
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after China. According to a report by J.S. Kamyotra, Director, Central Pollution Control Board CPCB 
(2017), about 140,000 brick kilns operate in India, contributing to an annual brick production of 
approximately 240–260 billion.  With each brick kiln employing about 200 workers (a conservative 
figure), the total number of workers employed by the industry works out to approximately 20 million; 
which is roughly 4.21 per cent of a total of 474 million work force in India (NSSO 2011–12).  
 
Brick-making is an age-old practice in India. With archaeological findings indicating the practice 
of manufacturing fired bricks since 3500–2700 BCE in the early Indus valley civilisation of India, 
the centuries-old informal and traditional phenomenon of production still persists with very few 
technological innovations in the industry till present times. A very recent data by J.S. Kamyotra 
depicts that 74 per cent of total bricks in India are produced through the Fixed Chimney Bull’s 
Trench Kiln (FCBTK) technology, the most prevailing technology, which is believed to have been 
introduced by W. Bull, a British engineer in 1876. 

Interestingly, the brick Industry in India, characterised by traditional methods of production 
technology, contributes to the prevalence of labour employment practices involving bondage and 
modern-day slavery. Debt bondage appears to be the result of numerous factors coming both from 
the supply side (employers’ constraints and motivations) and from the demand side (workers’ 
constraints and motivations). Poverty, drought, malnutrition, starvation, anaemia, caste and many 
other socio-economic issues force workers to migrate. Inadequate and ineffective implementation 
of government initiatives such as the Mahatma Gandhi National Rural Employment Guarantee Act 
have not been helpful in addressing the economic needs of the marginalized communities, forcing 
them to migrate and thereby accentuating the vulnerability of workers to bondage and exploitation. 
Further, although brick kilns form a part of the industrial sector, there is no evidence to indicate 
that social relations are subsumed; rather, they are reasserted and used as a means of exploitation. 
Recruitment is organised along caste lines with cash advance forming the backbone of this system. 
There is a segmentation that exists in the labour market based on caste too. Rooted in the notions of 
certain castes being good at certain occupations, each task category in the brick kilns has its separate 
dedicated caste category. Studies also reveal that there is a “rigid compartmentalisation of work” on 
the basis of sex too. 

With this background, Centre for Education and Communication (CEC) undertook this research 
study with a focus on the state of Uttar Pradesh to understand the dynamics of the labour market 
and industrial relations in the brick kilns, considering the fact that the industry brings together 
thousands of kilns and millions of workers year after year. In doing so, the study has tried to 
systematically analyse and understand the component of labour market dynamics, both at the source 
and destination states of workers, while locating the brick industry in terms of the extent of demand 
for workers, sourcing of workers and their deployment. 

From a labour market perspective, the study has probed factors such as seasonal employment, 
advance payments, contractor, caste, family labour, and preference to return for agricultural work, 
in order to understand the role of these factors that have given employment in brick kilns a ‘bonded 
labour’ character. The components of industrial relations, covering aspects of conditions of work 
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Hkêk m|ksx esa Je cktkj ,oa vkS|ksfxd laca/k

blh vè;;u {ks=k ls cgqr lkjs Hkêk etnwj gj lky dke dh ryk'k 
esa iatkc Hkh tkrs gSaA iatkc esa iFkkbZ dh etnwjh nj ns'k ds T;knkrj 
jkT;ksa ls csgrj gS vkSj bl dkj.k v/;;u {ks=k ds Hkêk ekfyd 
etnwjksa ds bl iyk;u dks jksdus ds fy, dekscs'k mruh gh nj ls 
Hkqxrku djus dh dksf'k'k djrs gSa ftl nj ls bu etnwjksa dks iatkc 
esa etnwjh feyrh gSA exj iatkc esa eFkqjk ds eqdkcys ;gka ds iFksjksa 
dks Hkys gh FkksM+h T;knk etnwjh feyrh gks] exj ;gka mudh dPph 
b±Vksa esa ls dVkSrh Hkh T;knk gksrh gSA mUgsa ykyVsu] jkr esa fctyh 
ds cYc vkfn dh lqfoèkk Hkh ugha feyrh mUgsa T;knk yach ikfy;ksa esa 
dke djuk iM+rk gS vkSj vyx&vyx rjg ds dke Hkh djus iM+rs 
gSaA LFkkuh; etnwjksa us ;s Hkh crk;k fd dbZ ckj ekfyd mudh txg 
izoklh etnwjksa dks ykus dh ckr djrk gSA tc os Nqêh ij tkrs gSa ;k 
tc os cgqr rst xehZ ds le; Nkao esa vkjke djus ds fy, vodk'k 
ekaxrs gSa rks ekfyd mUgsa bl ckr dh èkedh nsrk gS fd og mudh 
txg izoklh etnwjksa dks ys vk,xkA 

ftl le; ;g vè;;u fd;k x;k] mlh le; iwjs ns'k esa uksVcanh 
dk ,syku fd;k x;k FkkA bl QSlys dh otg ls Hkêk m|ksx ij 
cgqr xaHkhj vlj iM+kA b±Vksa dh ekax jkrksajkr èkjk'kk;h gks xbZ FkhA 
Qrsgiqj esa b±Vksa dh T;knkrj ekax xkaoksa ls vkrh Fkh] tcfd eFkqjk esa 
vklikl ds fdlku m|eh b±V [kjhndj mls eFkqjk dh b±V eaMh esa 
csprs FksA Hkêk ekfyd T;knkrj ysunsu udn esa djrs gSaA os etnwjksa 
dks udn Hkqxrku djrs gSa] Bsdsnkjksa ds lkFk ysunsu Hkh udn gksrk gS 
vkSj VªkaliksVZjksa vkSj [kjhnkjksa ls Hkh udn ysunsu pyrk gSA Qrsgiqj 
ds LFkkuh; iFksjs jkst Hkês ij dke dh mEehn esa vkrs FksA exj 
uksVcanh dh otg ls dqN Hkêksa esa dke vHkh Hkh pkyw ugha gks ik;k 
FkkA etnwjksa dks is'kxh ns fn;k x;k Fkk] exj vkStkj vkSj midj.k 
ugha fn, x, FksA eFkqjk esa iFksjksa us crk;k fd mUgsa [kphZ fu;fer 
:i ls vkSj le; ij ugha feyrhA 

nksuksa vè;;u {ks=kksa esa Hkêksa ds dke ds gkykr esa T;knk QdZ ugha 
fn[kkbZ fn;kA nksuksa txg ,sls etnwj vklkuh ls miyCèk gSa tks iwjs 
ekSle dke dj ldrs gSaA os iwjs ifjokj ds lkFk dke dj ldrs 
Aos ihl jsV ij dke djus dks rS;kj gSa vkSj os dke dh fuf'pr 
ikyh vkSj etnwjh dh fuf'pr nj ds fcuk dke djus dks rS;kj gSaA 
bu lc ds pyrs ;g vYi iwath vkSj vR;ar Je l?ku m|ksx cu 
tkrk gSA ljdkjh egdeksa }kjk fujh{k.k vkSj fuxjkuh dh O;oLFkk esa 
<hy<ky dh otg ls Hkêksa ij etnwjksa dks U;wure dk;Z ifjfLFkfr;ka 
vkSj lqfoèkk,a Hkh ugha feyrhaA bldh otg ls cgqr lkjs etnwj 
xqykeh tSlh gkykr esa dke djrs gSaA voljksa ds vHkko vkSj dtZ 

ds cks> dh otg ls etnwj dke ds 'kks"k.k Hkjs gkykr dks Lohdkj 
djus ij etcwj gks tkrs gSaA etnwj xjhch ds ftl Hk;kud pØ esa 
Qals jgrs gSa] og mudh fuEu tkfr] vYidq'ky dk;Z vkSj ljdkjh 
lqfoèkkvksa o vfèkdkjksa rFkk lkekftd lqj{kk ls oapuk ds dkj.k vkSj 
T;knk etcwr gks tkrh gSA x`g xkao vkSj dk;ZLFky nksuksa txg mUgsa ;s 
lqfoèkk,a vkSj vfèkdkj ugha feyrsA mudh vlqj{kk bruh xaHkhj gksrh 
fd izkÑfrd vkink vkSj Ñf"k ladV ls ysdj jktuhfrd mFky&iqFky 
rd dh T;knkrj fLFkfr;ksa esa bu etnwjksa dks vFkZO;oLFkk ds vkSj 
fupys èkjkryksa dh vksj <dsy fn;k tkrk gSA 

3-2 eq[; flQkfj'ksa

etnwjksa dks laxfBr djus dh t:jr

pwafd ;s etnwj ;wfu;uksa esa laxfBr ugha gSa] blfy, eFkqjk esa iFkkbZ 
ds fy, fcgkj ds izoklh etnwjksa dh ekax lcls T;knk jgrh gSA ;s 
,sls etnwj gSa ftudks vklkuh ls nckdj j[kk tk ldrk gSA fcgkjh 
etnwj T;knk csgrj b±Vsa cukrs gSa ;k T;knk vPNk dke djrs gSa ;s lkjs 
rdZ flQZ bl ckr dks dgus dk ,d vyx <ax gS fd izoklh etnwjksa 
dks T;knk vPNh rjg dkcw esa j[kk tk ldrk gS] muls neudkjh 
fLFkfr;ksa esa Hkh dke djk;k tk ldrk gS vkSj muds tfj, ekax dks 
vPNh rjg iwjk fd;k tk ldrk gSA Hkêk ekfyd LFkkuh; etnwjksa dks 
j[kus ls drjkrs gSa D;ksafd bu etnwjksa ds ikl vklikl dh iapk;rksa 
vkSj iqfyl rd vPNh igqap vkSj tku&igpku gksrh gS ftldk t:jr 
iM+us ij os lgkjk ys ldrs gSaA

blds foijhr] Qrsgiqj esa ;wfu;u rks gS] exj ekfydksa ds Hk; vkSj 
ncncs dh otg ls ;wfu;u dk dke etnwjksa dks ljdkjh ;kstukvksa 
vkSj lqfoèkkvksa ls tksM+us rd gh lhfer gS] tSls mUgsa Hkou ,oa vU; 
fuekZ.k Jfed cksMZ dh lnL;rk fnykukA blds vykok] ekfydksa vkSj 
etnwjksa ds chp ftl rjg dk lhèkk lacaèk gksrk gS vkSj ftl rjg 
etnwj ,d gh Hkês esa lkyksa rd dke djrs jgrs gSa] mldh otg ls 
Hkh ;wfu;u ds fy, 'kks"k.kijd dk;Z ifjfLFkfr;ksa ij loky mBkuk 
eqf'dy gks tkrk gSA 

etnwjksa dks ;wfu;u esa laxfBr djus] etnwjksa ds fy, U;wure etnwjh 
o efgyk etnwjksa dks etnwj ds :i esa ekU;rk fnykus] mUgsa mfpr 
etnwjh fnykus] cPpksa dks etnwjh ls ckgj j[kus] caèkqvk etnwjh dks 
[kRe djus] fgalk o mRihM+u ls etnwjksa dks lqj{kk fnykus vkSj mudh 
lkewfgd eksy Hkko dh {kerk c<+kus ds fy, ;wfu;uksa dk {kerko)Zu 
djuk fQygky ,d cgqr eqf'dy dke fn[kkbZ nsrk gSA 
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etnwjksa dh vlqj{kk dks nwj djus ds fy, ekStwnk ljdkjh lqfoèkkvksa 
ds lkFk mudks tksM+us dh t:jr

eFkqjk fLFkr lqjhj esa 'kksèk ds nkSjku fcgkj ds izoklh iFkkbZ etnwjksa ls 
dke djkus okys nks Hkêksa ij geus ns[kk fd ogka nks cPpksa dh izlo 
ds le; e`R;q gqbZ Fkh vkSj tPpk&cPpk dh ns[kHkky u gksus ds dkj.k 
,d efgyk dh Hkh izlo ds nkSjku e`R;q gks xbZ FkhA dk;ZLFky ij 
dqN efgyk etnwjksa us vius uotkr f'k'kqvksa dks cktkj ls [kjhns x, 
ikmMj okyk nwèk fiykus ij viuh ijs'kkuh trkbZA mUgksaus crk;k 
fd dke dh yach ikyh dh otg ls os cPpksa dks viuk nwèk ugha 
fiyk ikrha vkSj u gh HkjisV [kk ikrh gSaA os Hkkjh Hkjde dher ij 
cktkj ls fMCCkk can nwèk dk ikmMj [kjhndj ykrh gSaA mUgsa vanktk 
Hkh ugha gksrk fd muds uotkr f'k'kq ikuh ls QSyus okyh chekfj;ksa] 
dqiks"k.k vkSj ;gka rd fd ekSr dk Hkh f'kdkj cu ldrs gSaA QSDVªh 
dkuwu 1948 dh èkkjk 2 ¼,e½ ¼2½ ds rgr Hkêksa dks Hkh QSDVªh dk 
ntkZ feyrk gS exj ;s Hkês bl dkuwu ds U;wure izkoèkkuksa dk Hkh 
ikyu ugha djrsA gn rks ;g gS fd Hkêksa ij ihus ds lkQ ikuh vkSj 
lSdM+ksa etnwjksa ds fy, 'kkSpky; tSlh U;wure lqfoèkk,a Hkh ugha gSa 
tks QSDVªh dkuwu ds rgr dk;ZLFky vkSj fuokl LFky ij etnwjksa dks 
t:j feyuh pkfg,A 'kkSpky;ksa ds u gksus dh otg ls efgyk etnwjksa 
dks jkr esa [ksrksa esa 'kkSp ds fy, tkuk iM+rk gS] tgka mu ij ;kSu 
geys ds [krjs cus jgrs gSaA

17 ebZ 2017 dks lqjhj ds b±V Hkêksa esa ihus dk lkQ ikuh u feyus 
dh otg ls isfp'k QSy xbZ FkhA tc rd ftyk iz'kklu dqN dne 
mBkrk] rc rd Hkêksa ij dke djus okys etnwjksa ds rhu cPps ej 
pqds Fks vkSj 100 ls T;knk yksx chekj gks pqds FksA og ekSle dk 
vkf[kjh nkSj Fkk] blfy, bl chekjh us etnwjksa dks ,d ckj fQj u, 
dtZ ds tky esa <+dsy fn;k rkfd os futh Dyhfudksa esa tkdj viuk 
bykt djk ldsaA 

VªsM ;wfu;uksa vkSj ekfydksa ds laxBuksa dks feykdj ukxj lekt dks 
dbZ Lrjksa ij dkjZokbZ djuh gksxh rkfd Hkêk m|ksx dks Hkh vius 
etnwjksa ds fy, lsok fMyhojh ds ekStwnk ÝseodZ ds rgr yk;k 
tk ldsA etnwjksa vkSj muds ifjokjksa dks vkaxuokM+h] Ldwy vkSj 
LokLF; dsanz dh lqfoèkk muds x`g xkao vkSj dk;Z{ks=k nksuksa txg 
fuckZèk feyuh pkfg,A lsok fMyhojh esa ekStwn dfe;ksa dks nwj djds 
vkSj Hkêk ekfydksa }kjk etnwjksa ds vfèkdkjksa rFkk lqj{kk ls lacafèkr 
izkoèkkuksa dk vuqikyu lqfuf'pr dj etnwjksa vkSj muds ifjokjksa dks 
lqj{kk nh gh tkuh pkfg,A 

yscj ,Dlpsat vkSj dkS'ky fodkl dsanz tSls laLFkkuksa dh t:jr

yscj ,Dlpsat ,d ,slk eap gks ldrk gS tgka etnwj dks lksp 
le>dj dksbZ QSlyk ysus esa enn feysA og lksp le>dj bl ckjs 
esa QSlyk ys fd mls fdl rjg dk dke djuk gS] dgka dke djuk 
gS] mldk dk;ZLFky dSlk gksxk] pkgs mldh tkfr] f'k{kk ;k bykdk 
dqN Hkh D;ksa u gksA lksp le>dj QSlyk ysus ds fy, t:jh gS 
fd etnwjksa ds ikl iwjh tkudkjh gksA mUgsa bl ckjs esa tkudkjh 
gksuh pkfg, fd dk;ZLFky ij gkykr vkSj 'krs± D;k gksaxh] midj.k] 
vkokl] ihus dk ikuh] fctyh] 'kkSpky;] f'k{kk dsanz vkfn dh 
lqfoèkk gksxh ;k ugha] mUgsa ;g Hkh tkudkjh gksuh pkfg, fd mUgsa 
fdruh etnwjh feysxh] dVkSrh ds Lo:i vkSj 'krs± vkSj fdLe D;k 
gksaxh] fdruh Nqfê;ka feysaxh vkSj Hkqxrku dSls gksxkA izk;% bu lkjh 
tkudkfj;ksa ds furkar vHkko dh otg ls gh etnwj Bsdsnkj@ekfydksa 
ds gkFkksa 'kks"k.k ds f'kdkj gks tkrs gSaA

nwljh rjQ] yscj ,Dlpsat ekfydksa ds Hkh Bsdsnkjksa ds fcuk lhèks HkrhZ 
esa enn ns ldrs gSaAHkêk ekfyd ,Dlpsat ls ;g irk yxk ldrs gSa 
fd fdl etnwj us fdl Hkês esa fdrus le; dke fd;k gS] D;k&D;k 
dke fd;k gS] mldh mez D;k gS vkfnA ,Dlpsat dks pkfg, fd 
og etnwjksa vkSj ekfydksa ds chp eksyHkko vkSj rkyesy esa enn nsA

yacs nkSj esa yscj ,Dlpsat dks bl ;ksX; gksuk pkfg, fd og ekStwnk 
O;oLFkk esa ekStwn [kkfe;ksa dks nwj dj lds] pkgs os [kkfe;ka ekSle 
dh 'kq#vkr esa nh tkus okyh is'kxh ls lacafèkr gksa ;k fcpkSfy;ksa dh 
Hkwfedk ds ckjs esa gksaA ;g vxyk dne bl ij Hkh fuHkZj djsxk fd 
etnwjksa ds laxBu bl fn'kk esa fdruh vkxs rd tk ikrs gSaA 

etnwjksa ds laxBu vkSj ;wfu;usa Hkh yscj ,Dlpsat ds ikl miyCèk 
lwpukvksa ds izpkj&izlkj] etnwjksa vkSj ekfydksa ds chp laokn o laidZ 
LFkkfir djus vkSj dke vkSj etnwj <wa<us esa enn ns ldrs gSaA 

etnwjksa dks fdu phtksa ds izf'k{k.k dh t:jr gS] ;g irk yxkus 
ds fy, dkS'ky izf'k{k.k dsanz 'kq: fd, tk ldrs gSa tgka b±V cukus 
ds ijaijkxr dkS'ky dh ubZ rduhd o midj.kksa ds lkFk tksM+k tk 
ldsaA etnwj fofo/krkiw.kZ o mi;ksxh dkS'ky ls ySl gksdj fu;fer 
:i ls dke] mfpr etnwjh vkSj lEekuiwoZd thou thus ds volj 
izkIr dj ldsaxsA etnwj pkgrs gSa fd os vius is'ks esa rjDdh djsa 
vkSj mu l[r lkekftd foHksnksa ls NqVdkjk ik ldsa ftudh otg ls 
os caèkqvk etnwjh dh ftanxh thus dks foo'k jgrs gSaA


